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WHERE'S MY 
TELEGRAPH?
If you have moved recently, your home 
copy may still be trying to catch up 
with you.

To let us know your new address, go to 
www. nautilusint.org and log in as a 
member, or contact our membership 
department on +44 (0)151 639 8454 
or membership@ nautilusint.org

The membership team can also cancel 
your print copy if you prefer to read the 
paper on the Telegraph app.
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F O R E W O R D

ast month’s big story was the 

announcement that Maersk was 

ending its relationship with the UK. 

No more British offi cer trainees and 

no jobs for British junior offi cers upon completion 

of their training. A very sad refl ection on the 

current state of affairs.

Having been one of the fi rst to join the UK 

tonnage tax when it was launched in 2000, Maersk 

had at one point expanded to become the single 

biggest UK fl ag operator – and it trained large 

numbers of British cadets as a result. 

Maersk was also a signifi cant operator and 

employer in the Netherlands, having acquired P&O 

Nedlloyd in 2005. However, it soon started offering 

inducements for Dutch seafarers to leave. Shore-

based operations were reduced to almost nothing, 

and Dutch offi cers were offered promotion only 

upon signing Danish contracts. It is only a matter of 

time before Maersk exits the Netherlands altogether.

The signifi cance of this latest Maersk 

announcement cannot be underestimated. Back 

in 2008, Maersk approached Nautilus about the 

need for more government support to address the 

rising costs of training cadets and the gap between 

UK employment costs and manning models from 

southeast Asia. The company was very clear that 

without government intervention it would be 

forced to look elsewhere.

Galvanised by these stark warnings from the 

world’s biggest shipowner, we agreed to work 

together to develop a joint industry offer to the 

UK government. We hoped this would lead to 

more training and job security for our members 

in return for more government support for the 

shipping industry. This led to a positive meeting 

with the then prime minister, Gordon Brown. 

Unfortunately, a general election and change of 

government followed in early 2010. But we didn’t 

give up, and together as an industry we worked 

hard to make the economic case for more support 

for jobs and training. Ten years on from that initial 

Maersk contact we fi nally secured an extra £15m 

for SMarT. However, in the meantime, a decade of 

perceived government inaction doubtless impacted 

on Maersk’s future strategy, and its allegiances now lie 

elsewhere – notably in Denmark and India.

The company has told us its intentions: remove its 

last remaining vessels from the UK fl ag, cease training 

and exit the tonnage tax. This should be a stark warning 

to the government, particularly with Brexit uncertainty 

writ large. We know, when suitably motivated, how 

signifi cant resources can be found, as the Brexit ferry 

fi asco demonstrates. The tonnage tax clearly needs 

reviewing and making more competitive – and fl ag, 

training and employment commitments enhanced.

On top of the Maersk news, P&O Ferries recently 

announced it would be moving all its shortsea vessels 

from the UK fl ag to Cyprus, CMA-CGM is rumoured to 

be moving 50 or so containerships from the UK to the 

French register, and there have been press reports that 

Stena is reviewing its options. 

Flagging out does not necessarily threaten current 

employment, but it does drive a stake into the heart of 

a maritime nation’s ambitions. The timing could not 

be worse, because the government has just announced 

a bold vision for the future: Maritime 2050 – the fi rst 

such strategy since Charting the Future in 1997. This 

new strategy is light on targets and lacks fi nancial 

commitments, but nevertheless it is a vision of the 

future and an ambitious one at that. 

Nautilus is determined to make sure that the 

government delivers for maritime and shipping 

professionals. In the UK we have long looked on 

admiringly as maritime nations like the Netherlands, 

Singapore and Denmark have developed coherent 

strategies, forging ahead with investment in their 

shipping and seafarers. Meanwhile, the UK, basking 

in the glory of its tonnage tax scheme, has taken its 

eye off the ball. It’s time to take action on this, in the 

interests of Britain’s maritime resilience, our maritime 

skills and our future as we face life outside the EU.   

L

Flagging 
out does not 
necessarily 
threaten 
current 
employment, 
but it does 
drive a stake 
into the heart 
of a maritime 
nation’s 
ambitions

Welcome
Nautilus general secretary 
Mark Dickinson refl ects on the 
dismaying news from Maersk 
and other major maritime 
employers leaving the UK…
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L E T T E R S

am writing in 

reference to your 

article ‘Union 

warns MCA 

over hours on tugs’ (February 

Telegraph). I am afraid that 

your article only refl ects part 

of the story and I would like to 

offer up further clarifi cation 

in respect of the Maritime 

& Coastguard Agency (MCA) 

exception for Svitzer Tugs.

The MCA has indeed given 

an authorised exception 

for Svitzer’s Social Partners’ 

Agreement (SPA) with Unite on 

port operations and hours of 

work. This was granted for two 

reasons. The fi rst was that the 

demand-led nature of Svitzer’s 

operation means they cannot 

post a schedule of duties in 

advance. Secondly, the MCA 

has authorised the use of the 

provision in the Merchant 

Shipping (Maritime Labour 

Convention) (Hours of Work) 

Regulations which allows for 

minimum daily rest to be 

taken in three rest periods in 

any 24-hour period, for limited 

periods. Svitzer and Unite 

have said (and the SPA makes 

clear) that they expect this 

to be used only exceptionally 

where permitted under local 

agreements which sit under the 

national SPA.

We informed Nautilus 

International and other social 

partners of our decision in 

December 2018 after discussing 

the concerns raised by Nautilus 

with Svitzer and Unite. We 

explained that we have 

reviewed Svitzer’s in-house 

fatigue management plan and 

are satisfi ed that it promotes 

awareness of the risk of fatigue 

and provides a framework 

which will identify and act on 

signs of fatigue in any of their 

crew members. It makes clear 

that everyone needs to take 

responsibility for managing 

their own fatigue, notifying 

their supervisor if they feel at 

risk and cannot continue to 

work. Svitzer has made it clear 

that they are committed to act 

in such situations.

The authorised exception is 

absolutely conditional on the 

Svitzer Fatigue Management 

Plan being used. The Maritime 

& Coastguard Agency will 

require annual reports from 

Svitzer on issues being raised 

through this process. It will 

also inspect the records as part 

of the International Safety 

Management (ISM) audit.

We fully understand why 

Nautilus International would 

raise concerns about something 

that concerns crew welfare and 

we are grateful to you for your 

input during the consultation. 

Please be assured that the MCA 

is fully committed to keeping 

crew welfare as a top priority 

and would only issue such an 

authorised exception in the 

knowledge that arrangements 

are in place to prevent fatigue 

putting safety at risk. As a 

result of the concerns raised 

by Nautilus, not only will we 

continue our normal inspection 

and auditing to ensure this is 

the case, we have agreed with 

Svitzer extra monitoring to 

make sure it is so.

Katy Ware
MCA Director of Maritime 
Safety & Standards and 
Permanent Representative 
of the UK to the IMO

This vessel  
pollution 
claim is hard 
to believe
I received an article from a 

colleague which states that a 

single containership produces 

more pollution than all the 

cars in the UK and that 28 

cargo ships produce as much 

pollution as all the cars in the 

world. I fi nd it incredible, in the 

true sense of the word.

What’s on your mind?
Tell your colleagues in Nautilus International – 
and the wider world of shipping. Keep your letter 
to a maximum 300 words if you can – though 
longer contributions will be considered. 

Use a pen name or just your membership 
number if you don’t want to be identifi ed – say 
so in an accompanying note – but you must let 
the Telegraph have your name, address and 
membership number. 

Send your letter to the Editor, Telegraph, Nautilus 
International, 1&2 The Shrubberies, George Lane, 
South Woodford, London E18 1BD, email telegraph@
nautilusint.org or fax to +44 (0)20 8530 1015.

Extra monitoring for Svitzer Tugs

Your space to join the debate on the issues 
that matter to maritime professionals

I

INBOX

The View From Muirhead
www.thefreakywave.com
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Tweets of 
the month
Liselotte @Struijs_Liselot  
8 February 2019
@nautilusint aanwezig op  
@NovaCollege in IJmuiden!  
Veel vragen van studenten, veel 
informatie en leuke gesprekken!  
Ook een gastles in de klas? Mail 
naar infonl@nautilusint.org  
#IJMUIDEN #studenten #vakbond 
#leuk

Mark Dickinson  
@Mdickinson1262  9 February 
2019
Dear Secretary of State, that 
£14million you managed to find  
for the no deal ferry service, which  
is now going spare, can we have 
that to boost the training and 
employment opportunities of 
British seafarers? #brexitferry 

Ensign @EnsignPensions  
14 February 2019
The #maritime sector is critical 
for the UK economy. For every 
job it creates, the wider economy 
creates five more.

Nautilus International  
@nautilusint 14 February 2019
Nautilus young #Maritime 
professional members will be 
joining transport union members 
from across Europe to take part  
in a major demonstration in March 
against poor working conditions  
in the sector. #FairTransport  
@ETF_Europe

Nautilus International  
@nautilusint 14 February 2019
The #HeartUnions week love is 
continuing via our #Nautilus  
@InmarsatGlobal  #LifeAtSea 
#Photo #Competition for 
#Seafarers. View all the great 
entries now on our Flickr 
account

When CFCs were in the limelight I 

remember one of the environmental bodies 

claimed that containerships with refrigerated 

boxes got through 250 tonnes of freon per 

voyage. The chief engineer’s voyage reports 

would have made interesting reading had this 

been so.

My last ship was a 47,000dwt type 2 

chemical carrier and burned 32 tonnes 

(32,000 litres) of bunker fuel for 14.5 knots 

(348 miles) per day, main engine developing 

10,000hp. Not quite the same thing as a 

containership, but the numbers are in the 

same ballpark. Those few numbers indicate 

that 1hp hauled 4.7 tonnes of cargo for a 

consumption of 92 litres of TBS per mile.  

I thought this quite impressive.

Dirty, undoubtedly, but my very ordinary 

tanker producing more pollution than all the 

cars in the UK?

Chop the numbers as you will, do they 

support the proposition?

A. Ian Hale, FNI 

Dry vessels create 
unhappy crews
A dry ship (letter from member 75240, 

February Telegraph) is one with little social 

interaction and a culture of going ashore at 

every opportunity to drink, often to excess. 

Before retirement all my voyages were of nine 

to 14 months duration, which would have 

been intolerable on such a ship. 

Shipowners with this (possibly American) 

fear of alcohol onboard should rather ensure 

that they employ as master only persons of 

temperate character, who would not tolerate 

abuse of company rules concerning alcohol.

My apprenticeship commencing in 1952 was 

with a liner trade company. The rules allowed 

all ratings and POs two cans of beer per day, 

junior officers one case of beer a week and 

one bottle of spirits monthly. The few seniors 

were allowed more. By the mid 60s bars were 

permitted on an experimental basis, and 

worked well. Drinking became somewhat 

greater but always remained within 

reasonable limits. The master always, of 

course, has control so long as he is willing to 

exercise it. Once only in my career did I have 

to take action, and that was to close down 

the officers’ bar for a week or two (but not the 

crew bar). This was not due to intemperance, 

but to mismanagement of their accounts.

Alcohol, onboard a well-run ship, is no 

danger at all and can encourage good 

fellowship and make for a happy ship. 

Shipowners take note.

G.D.B. Thomas
Membership number 311600

No archaeologist  
will dig me up!
 

Exhumation of seafarers for the purpose 

of archaeological study has become the 

new norm. 

In 2017 the remains of three sailors from 

the ill-fated Franklin Expedition to find 

the Northwest Passage in 1845 were dug 

from their icy graves on Beechey Island. 

Recently, the grave of Captain 

Matthew Flinders, who made the first 

circumnavigation of Australia, was 

rediscovered in an old burial ground near 

London’s Euston Station. Apparently, his 

body is now to be desecrated in order to 

determine ‘the effect of a life at sea’ had 

on it. 

Who knows how many archaeologists 

in 100 years from now will take a similar 

morbid interest in the remains of 21st 

century seafarers? After 44 years at sea, I 

do not want anybody to come knocking 

on my coffin so I think I’ll arrange for my 

mortal remains to be cremated instead.

Peter J. Newton
Membership no 158963

Follow us
on Twitter

@nautilusint 
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Last month we asked:  
Do you think the Maritime  
Labour Convention is improving 
things for seafarers?
Poll results are pictured below. 

HAVE YOUR SAY

This month we ask:  
Do you prefer to work with a ‘stable’  
crew? (see feature on pages 32-35)
Vote now at: www.nautilusint.org

Yes 40%

N
o 60%
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Peter Bennison’s ‘harrumph’ and 

intemperate letter (February Telegraph) 

is a typical knee-jerk reaction to incidents 

such as these (the rescue of Susie Goodall 

in the 2018 Golden Globe Race). 

But if we look at the bigger picture 

perhaps we shouldn’t be so judgemental. 

After all, we don’t have a monopoly of the 

ocean – although we often act as though 

we do.

Of course it’s true that the rescue cost 

money and inconvenience – but is that 

sufficient reason to proscribe it? Do we 

criticise the crews of merchant ships 

who are shipwrecked through their own 

incompetence or stupidity? Do we stop 

people climbing mountains because they 

sometimes fall off? Do we legislate against 

extreme sports because they’re risky? Do 

we ban Sunday morning football in the 

park lest someone breaks a leg and blocks 

  nautilusint.org      8      March 2019

Benwyvis and Bencruachan
L E T T E R S

that I can remember!

I sailed on Benwyvis for 10 voyages in 

total (not all at once) – as cadet, third and 

second officer – and remember seeing her 

as Da Recco in Genoa whilst I was serving 

on Benlawers. The captain and radio 

officer, who had both served on Benwyvis 

at the same time as me, paid a visit to her 

in her new colours.

A great ship to work on. Happy days 

indeed.

John Ferguson
Membership number 105237

I much enjoyed reading about the 

beautiful Ben Liners in the February 

edition. The story 

of the Bencruachan 

should be told.

On 3 May 1973, at 

21 knots, it fell into a 

‘hole in the ocean’ in 

the Agulhas current 

off Durban in heavy 

weather. I was in 

command of the Brocklebank ‘Mahseer’ 

calling for bunkers on 11 May. The Asian 

crew were getting the mooring ropes 

up on deck, and were very excited to see 

hundreds of packets containing flip-flops 

floating in the sea. 

All was explained when, while 

bunkering, the Bencruachan entered 

port with its entire hull bent downwards 

by about 20 degrees. I found a photo of 

this, which is attached. 

She drydocked for three months, it is 

said, then steamed slowly to Rotterdam 

for permanent repairs, and remained 

in service until broken up in 1980 at 

Kaohsiung.

G.D.B.Thomas  
Membership number 311600

Yacht racers: inspirational or tiresome?

The damaged Bencruachan following its heavy 
weather incident in 1973  Image: G.D.B. Thomas

Great article about Benwyvis by Andrew 

Linington – my first voyaging ship as a 

deck cadet.

Having joined in Greenock during the 

fit-out, I remember well the incident off 

Cape Wrath as we cadets were sorting 

out all the keys for cabins, offices, etc, 

and placing them on the key cupboard 

when the engines stopped. We were at the 

mercy of quite a swell – and over went the 

cupboard, keys as well.

The shut-down was caused by the 

‘torpedo’ part of the flume tank breaking 

loose, causing a fracture in the tank – and 

the water went all over the switchboard.

It was certainly a baptism of a voyage. 

We were due to conduct speed trials off 

Malta – and ended up in Valetta for a 

couple of days to enable engine repairs.

Then as we left our bunker port of 

Aden, the six-day war broke out which 

meant that we had to return to the UK via 

South Africa.

En route to the Cape of Good Hope, 

we broke down again and ended up in 

Durban for repairs – a great run ashore 

with the clubs full of Sgt Pepper as it had 

just been released. No more breakdowns 

A&E? No, of course not. Where would it all 

end?

Perhaps, you might say, people who 

put themselves in danger should get 

themselves out of it. But just as we expect 

the Holy Island coastguard to rescue us 

if we miscalculate the tide, Susie Goodall 

is only reflecting the expectations of 21st 

century society, with all its advances, so 

she can hardly be blamed for that. 

The courage and determination needed 

to undertake such a perilous journey 

is inspiration for others to take on life’s 

challenges and is surely something to be 

admired.

The spirit of adventure is part of the 

human condition and, by its very nature, 

demands challenge and excitement. 

All of us will be tested at some time in 

our lives, whether that’s professional, 

personal, physical or mental. Some of it 

may even be self-inflicted. Whatever the 

causes, explanations and motivations 

it’s comforting to think that when it goes 

wrong, someone will alter course to help.

Chris Haughton
Haughton Maritime Limited

I am totally in agreement with Peter 

Bennison (letters, February) about his 

take on the arrogance of these yachties; 

my gripe in particular is about the 

Colregs.

I remember meeting Sir Robin Knox-

Johnston in Liverpool some years ago 

and when I asked him why should single-

handed sailors be exempt from the need 

to keep a lookout at all times. His reply 

was: ‘There’s Rule 17.’

I thought that said it all.

Tony Gatt
Membership number 312654
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NAU T I LU S  AT  WOR K

NEWS
Nautilus has condemned the UK 

government’s failure to safeguard jobs 

for British seafarers in its controversial 

contracts for additional ferries for post-

Brexit back-up services.

As transport secretary Chris Grayling 

faced demands to resign in the wake of the 

collapse of a £13.8m deal with Seaborne 

Freight – a start-up company which had no 

ships – the Union criticised his confirmation 

that the government had made no attempts 

to require jobs for British seafarers or to 

ensure decent pay and conditions on the 

vessels being used to operate the services.

In a letter to Nautilus, Mr Grayling argued 

that it would not have been feasible for the 

government to set ‘novel requirements in 

relation to terms and conditions’ as it was 

neither operating the ships or chartering 

them directly. 

General secretary Mark Dickinson said he 

was disappointed by the minister’s response. 

‘Although he assured us the government 

was not seeking to undermine existing 

operators with these additional services, 

he does not seem to have considered the 

potential consequences of taking a hands-

off approach to the way in which the ships 

are run,’ he added.

The terms of the government’s contracts 

with Seaborne, DFDS and Brittany Ferries 

are being investigated by the public 

accounts committee, and a report tabled 

by the National Audit Office (NAO) last 

month concluded that the Department 

for Transport had used a ‘non-transparent 

procurement process’ in its assessment of 

the bids for the services.

The NAO found that the government had 

looked at a range of options to provide extra 

ferry capacity to alleviate the prospect of 

port congestion following a no-deal Brexit. 

However, the report notes, many current 

operators were not interested in bidding 

for the services, and the three contracts the 

government secured would have provided 

only 11% extra capacity, compared with the 

25% it was originally seeking.

The NAO said civil servants had 

identified the Seaborne Freight as a ‘high-

risk proposition’, but the UK had been 

constrained by the ‘diminishing’ availability 

of ferry capacity on the global market.

Mr Dickinson said the ‘shambles’ of 

the Seaborne contract and the problems 

in securing additional tonnage raised 

wider questions about the UK’s maritime 

policies and the economic and strategic 

vulnerabilities created by the decline of the 

UK-owned and registered fleet.  

The UK government has unveiled plans 

for a long-term policy approach to 

shipping and seafaring, with the 

publication of its Maritime 2050 

strategy document. What does it mean 

for Nautilus members? Find out in our 

special report on pages 30-31.   

U K  S H I P P I N G

Policy vision
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Minister faces flak over Brexit 
ferry contracts ‘shambles’

Pictured above is the 50,400gt Irish Ferries vessel W.B. Yeats, arriving in the port of Holyhead last month after coming into service on the route from 
Dublin some six months behind schedule. The €147m ship is due to begin a Dublin-Cherbourg service later this month, following what the company 
described as ‘unforseen delays’ at the FSG shipyard in Germany. The Cyprus-flagged vessel has become the biggest ferry to operate on the Irish Sea, 
but unions have protested about the pay and conditions of its crew – see page 14    Image: Gary Davies/Maritime Photographic

9_News_SR checked.indd   9 21/02/2019   09:28



  nautilusint.org      10      March 2019

WERE YOU AWARE that following the successul outcome of a judicial review in respect of 
two Seatax clients, (brought before the Courts by Nautilus in collaboration with Seatax Ltd 
as expert advisors on the Seafarers Earnings Deduction), it was deemed that the two Seatax 
clients did have a legitimate expectation in applying the only published Revenue Practice with 
regard to the application of a day of absence in relation to a vessel sailing between UK ports. 
HMRC did not want to accept this practice (although referred to in their very own publications) 
but have now accepted that expectations of a claim based on such practice would be valid 
until the published practice is withdrawn. 
Following on from this, HMRC have now confi rmed that this Practice is withdrawn as of the 14 February 2014. Seatax was the 
only Advisory Service that challenged HMRC on this point. Please visit our website for full details of the case.

WHY TAKE CHANCES WITH YOUR TAX AFFAIRS?
Let Seatax use their knowledge and 35 years experience 

to ensure you do not fall foul of the rules

Write, or 

phone now 

for more 

details:  

Elgin House, 83 Thorne Road, Doncaster DN1 2ES. 
Tel: (01302) 364673 - Fax No: (01302) 738526 - E-mail: info@seatax.ltd.uk 

www.seatax.ltd.uk  

OUR FEES ARE AS FOLLOWS: 

Annual Return ...................................................................................................... £225.00 inclusive of VAT at 20% 

NAUTILUS members in the UK sailing under a foreign fl ag agreement on gross remuneration can obtain a 10% reduction on 
the above enrolment fee by quoting their NAUTILUS membership number and a 5% reduction on re-enrolment.

DISCOVER THE POWER 
OF FLEET XPRESS
EXPECT MORE
Inmarsat’s double award winning maritime satellite service 
guarantees a previously unachievable package of benefits. 
Experience exceptional performance, simplicity and 
reliability - wherever you operate in the world.

Powering global connectivity 
inmarsat.com/gxfx

FLEET XPRESS
THE FASTEST GROWING 
MARITIME VSAT SERVICE

creo
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In brief
STCW call: a leading 

shipowners’ group has repeated 

its call for the International 

Maritime Organisation to begin a 

fresh overhaul of the STCW 

Convention. The International 

Chamber of Shipping said it was 

time for a comprehensive review 

of the rules governing seafarers’ 

training and certi�cation 

standards, ‘given increasing 

questions as to whether the STCW 

regime, which was last given a 

major overhaul in 1995, is still �t 

for purpose in the 21st century’.

Happy site: the Mission to 

Seafarers has launched a new 

website – happyatsea.org – to 

promote its Seafarer Happiness 

Index and to create ‘an open 

framework for improvement 

which shipping companies can 

adhere to in order to build a 

happy, sustainable workforce’.

Reporting cuts: the 

European Parliament has reached 

a preliminary agreement on plans 

to streamline EU ship reporting 

systems and to reduce the 

administrative burden on crews 

by creating a European ‘maritime 

single window’ to harmonise and 

share information on port calls.

Permits blasted: United 

Nations human rights o�cials 

have condemned the Irish 

government’s work permit 

scheme for non-European workers 

in the �shing industry, warning 

that it fails to guard against 

forced labour and exploitation. 

VDR found: hopes of �nding 

the cause of the loss of the bulk 

carrier Stellar Daisy in 2017 have 

been raised after the support 

vessel Seabed Constructor 

recovered its voyage data 

recorder some 1,800nm west of 

Cape Town last month.

MoD to use ferries 
as RN battleships
The UK government plans to convert ferries or 

containerships into a new class of assault vessel 

under a low-cost modernisation plan.

Defence secretary Gavin Williamson has 

revealed plans to use the Ministry of Defence’s 

£160m transformation fund to acquire two 

merchant vessels to be used as littoral strike ships.

The vessels would be on permanent 

deployment at exceptionally high readiness 

and used for a wide range of tasks, carrying 

troops, helicopters, fast boats and underwater 

automated vehicles, and providing crisis 

support.

Mr Williamson said the plans are at the 

‘concept and design’ stage, and the MoD has 

not identifi ed vessels or contractors to convert 

them. But it is hoped that the ships could be 

brought into service within two years.

Nautilus general secretary Mark Dickinson 

said he welcomed the MoD’s recognition that 

strategic sealift support needs to be enhanced. 

But, he added: ‘I trust the defence secretary is 

aware that we have a strategic sealift capability 

– the Point Class vessels – comprised of four 

vessels under the UK fl ag and fully UK-crewed. 

They are ready to support UK naval operations. 

‘We also have a much depleted and under-

valued Royal Fleet Auxiliary, with 11 vessels 

at present,’ he added. ‘These are essential 

maritime assets for the nation’s resilience which 

should be developed further with investment 

and cherished as a strategic maritime asset.

‘The strategic sealift capability was originally 

a six-vessel capability but sadly reduced to four 

vessels after the MoD sold two of the vessels, Mr 

Dickinson pointed out. ‘That now looks like the 

short-sighted decision we warned it was at the 

time of the 2010 defence review

‘I also trust that the minister will, unlike 

his counterpart at Transport, put decisions 

about crewing his new vision at the forefront 

of the MOD’s planning,’ he said. ‘We need the 

employment and training of UK seafarers to 

be at the heart of the government’s defence 

planning and to be consistent with the recently 

published Maritime 2050 strategy.’  

Nautilus welfare services manager Mick Howarth 

is pictured, second from right, celebrating the 

approval of proposals to restore Andrew Gibson 

House on the banks of the River Mersey – along 

with Councillor Bernie Moody, centre, and Ben 

Fernandes, Craig Blackwell and Rob Blackwood of 

Prospect Capital. The scheme will see the former 

home for seafarers’ widows turned into 34 

apartments and the Nautilus Welfare Fund 

provided with 26 additional apartments for 

retired mariners. Work on the 113-year-old 

building is expected to begin soon.  

GREEN LIGHT FOR WELFARE SITE PLAN

NAU T I LU S  AT  WOR K
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The maritime pension specialist 

Ensign has launched a new service 

to enable members to take 

advantage of the pension 

freedoms introduced in 2015.

Ensign – which is the only 

dedicated pension scheme for 

maritime employers and 

employees – has introduced its 

Drawdown Account, which comes 

with a choice of at-retirement 

guidance or regulated advice from 

Punter Southall Aspire’s 

Retirement Services team.

The new service aims to ensure 

that members can fully benefit 

from the 2015 pension freedoms, 

without the hassle of transferring 

their pension.

‘The golden age of the final 

salary pension is far behind us, 

and as an industry, Defined 

Contribution is failing to deliver a 

decent alternative,’ said Ensign 

CEO Andrew Waring. 

‘Pensions continue to be 

jargon-fuelled and overwhelming 

for even the most financially 

astute. We must look at ways to 

simplify the customer experience, 

to support them in making 

informed financial planning 

decisions and ensure we prevent a 

whole generation from financial 

turmoil at retirement.’

Punter Southall Aspire has 

teamed up with VouchedFor and 

will offer Ensign members access 

to Pension Advice Vouchers, so 

they can benefit from tax relief on 

the advice. 

They will be able to fund the 

first £500 of pensions advice each 

year through salary sacrifice, 

potentially saving them up to £310 

in income tax and national 

insurance, although the actual 

saving will depend on the 

member’s earnings and tax and  

NI rates applicable at the time.  

Ensign offers 
new pension 
advice service

A project has been launched which aims to 

develop the use of blockchain technology to 

streamline the issue of seafarers’ safety and 

training certificates.

Funded by the Lloyd’s Register Foundation, 

the scheme involves companies such as Maersk 

Line and tanker operator Heidmar, along 

with a crew management firm, the Mission to 

Seafarers and several technology providers.

The project aims to streamline processes 

that can be slowed down by inadequate 

access to validated seafarer certificates, safety 

documentation and paper-based certificate 

management by using a digital certification 

and endorsement process, based on a digital 

repository for verified crew documentation, 

training logs and an approval system.

Blockchain would enable individual seafarers 

to manage their certificate repository from 

original issuance, as well as allowing maritime 

administrations to manage the renewal and 

endorsement across jurisdictions. 

Gary Pogson, lead technical specialist with 

the Lloyd’s Register Foundation, said: ‘In such 

an international and distributed industry, it can 

be challenging to achieve robust mechanisms 

for providing a single, accurate record of crew 

education, training and experience and this 

has the potential to impact on safety. A way to 

address this is to bring together the multiple 

parties involved in the processes and build a 

system that works for them, establishing trust 

throughout the network.’

Graeme Thomson, head of Maersk’s Northern 

Europe manning office, said blockchain has 

the potential to significantly improve the 

transparency, authenticity and ease of crew 

certification – not only for ship owners and 

operators, but also, and most importantly, for 

seafarers. 

‘Building and maintaining an intuitive and 

user-friendly platform for the management of 

crew certification will bring hugely significant 

benefits to all stakeholders,’ he added.  

MORE SUPPORT FOR VETERANS
Nautilus has backed new moves to provide a 

broader range of specialist support and welfare 

services for serving and former merchant seafarers.

The Merchant Navy Fund – a collaborative 

initiative between the Merchant Navy Welfare 

Board and Seafarers UK – has awarded a £25,000 

grant to Combat Stress in recognition of its work to 

help serving and retired seafarers with trauma-

related mental health problems.

Combat Stress – which was established to help 

ex-servicemen and women – said it had provided 

assessment and treatment for 11 merchant 

seafarers over the past year, as well as support for 

a further 16 through its 24-hour helpline.

Nautilus welfare services manager Mick Howarth 

welcomed the initiative. ‘The grant means 

merchant seafarers will be able to access a range of 

mental health services, which address the needs of 

each individual,’ he added.

‘As well as the support offered by Combat Stress, 

our four Nautilus caseworkers are currently 

working an extra day a week to find and support 

veteran merchant mariners and former RFA 

personnel. They assist with financial matters, and 

help veteran mariners claim any welfare benefits 

and grants they may be entitled to, and access 

other services such as housing and care.’

For more information, contact the  

Nautilus Welfare Fund on 0151 346 8840 or  

www.nautiluswelfarefund.org  

NAU T I LU S  AT  WOR K

Blockchain bid to speed  
up seafarer certificates

Healthy interest in 
seafaring careers 
was evident at a well-
attended open day 
at Solent University’s 
Warsash School of 
Maritime Science 
and Engineering 
last month, which 
included ‘life as an 
officer’ presentations 
and demonstrations 
in the electronic 
chart display 
simulation suite
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Nautilus has expressed concern about a new 

study which warns that cruiseship crews and 

passengers are being exposed to dangerously 

high levels of exhaust emissions in certain 

areas onboard.

Research by the US-based John Hopkins 

University conducted onboard four cruiseships 

over the past two years found levels of 

particulate matter (PM) comparable to 

concentrations in some of the world’s most 

polluted cities.

The study, commissioned by the 

environmental organisation Stand.earth, 

measured air quality at multiple locations on 

the Carnival-owned ships Emerald Princess, 

Amsterdam, Carnival Freedom and Carnival 

Liberty. 

Researchers said they found particularly high 

levels of ultra-fine exhaust particulate matter 

(UFP) in the stern areas on the ships, with 

levels comparable to cities such as Beijing and 

Santiago.

‘Studies have demonstrated UFPs have 

detrimental effects to the cardiovascular 

and respiratory systems, including a higher 

incidence of atherosclerosis and increased 

disease severity of asthma,’ the report states. 

‘Even short-term exposure to UFPs from 

traffic exhaust is associated with adverse 

cardiovascular outcomes.’

The report warns that ship exhaust contains 

a wide range of harmful substances, including 

metals and polycyclic aromatic hydrocarbons. 

‘There is strong evidence that ship engine 

exhaust impacts air quality in port and coastal 

cities, but little is known about how ship engine 

exhaust may impact the air quality on the deck 

of a ship,’ it adds. ‘This is of concern because 

tens of millions of passengers take cruises 

every year, and tens of thousands of people are 

employed on cruiseships.’

Nautilus professional and technical officer 

David Appleton commented: ‘This report 

backs up a body of previous research that has 

shown the detrimental effect shipping has on 

air quality in and around coastal areas and the 

subsequent health impacts of those exposed. 

For those that live in these areas and for those 

living and working onboard, the 2020 sulphur 

cap cannot come soon enough.’

Carnival described the report as ‘completely 

ridiculous’ and said its tests showed that 

air quality on its ships meets or exceeds all 

regulatory requirements.  

In brief
TUC warning: the TUC has 

urged the UK government to 

reverse cuts in further education 

and adult learning. General 

secretary Frances O’Grady 

warned: ‘The world of work is 

changing rapidly. But those most 

in need of skills and re-training 

aren’t getting the help they need. 

Without more investment in 

workforce learning and training, 

Britain’s skills shortages will get 

worse.’

Cargo concern: cargo 

liquefaction continues to pose a 

major threat to the life of 

seafarers, the bulk carrier owners’ 

organisation Intercargo has 

warned. It has highlighted the 

need for shippers to meet their 

responsibility to ensure that the 

testing and sampling for 

transportable moisture limit and 

moisture content is carried out at 

the correct intervals. 

Fossil free: the Swedish 

Shipowners’ Association has 

outlined plans to be fossil fuel 

free by 2045. The association is 

developing a roadmap to net zero 

greenhouse gas emissions in 

partnership with the Swedish 

government’s Fossil-free 

initiative.

Breaking bad: last year was 

one of the worst ever for 

substandard ship scrapping, 

campaigners have warned. The 

NGO Shipbreaking Platform said 

more than 90% of tonnage 

dismantled globally in 2018 was 

broken up on beaches in 

Bangladesh, India and Pakistan. 

Falling standards: slips, 

trips and falls accounted for 38% 

of seafarer injury claims over the 

past five years, according to a new 

study released by the Swedish P&I 

Club. 

Research warns of 
emissions exposure

Princess Cruises second officer Kerry Ann Wright is 

pictured with Captain Michele Tuvo and Princess 

Cruises UK VP Tony Roberts at a triple event in the 

Fincantieri shipyard to mark construction milestones 

for the newbuilds Sky Princess, Enchanted Princess 

and an as-yet unnamed new Royal-class vessel.

Kerry Ann – who began her seafaring career in the 

hotel department before switching to a deck 

cadetship – was nominated by colleagues as the 

Madrina, or godmother, for Sky Princess. Now serving 

on Royal Princess, she gained her OOW qualifications 

in 2015 and Chief Mate’s certification last year. 

The 143,700gt Sky Princess is now being fitted out 

and is due to enter service in October 2019.  
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Nautilus has met defence minister Tobias 

Ellwood to discuss continuing concerns over 

Royal Fleet Auxiliary terms and conditions.

The talks came as members were voting on an 

improved offer which would give a 1.5% increase 

across all pay band points with effect from 1 July 

2018. 

An earlier proposal to give a 1% increase and 

a non-consolidated £406 payment to all staff in 

the Captain (X) pay band was withdrawn after 

opposition from members, and on the condition 

that Nautilus will participate in a future review 

of pay differentials. 

The results of the new consultation will be 

known early in March.

Strategic organiser Lee Moon commented: ‘We 

have now exhausted the partnership agreement 

disputes procedure and that it is my belief 

that no further improvement can be achieved 

through dialogue alone.’

The talks with the minister, which also 

involved the RMT union, enabled Nautilus to 

highlight concerns over the long-term pressure 

on RFA pay and conditions and the damaging 

impact upon morale and retention.

Senior national organiser Garry Elliott said 

Mr Ellwood had made a constructive response 

to the unions. ‘It was refreshing that he came to 

the meeting well prepared and came across as 

committed to making the service a success,’ he 

said.

‘In the main it was a positive meeting, as the 

minister listened to the unions’ concerns,’ Mr 

Eliott added. ‘It was agreed by both parties that 

the RFA needed a higher political profile, and 

he would make it his business to ensure that 

happened in 2019 to ensure all ministers realise 

the important role that the RFA plays.’  

Unions meet minister 
on RFA pay concerns

NAU T I LU S  AT  WOR K

In brief
Maersk offer: members 

serving with Maersk Tankers are 

being consulted on a 0.5% pay 

offer. The company has initially 

proposed a pay freeze, citing 

continued economic pressures.

Members serving with Technip 

Singapore are being consulted on 

an offer of a 1.5% pay rise, or a 

one-for-one leave accrual system. 

The company said the offer was 

the best it could make in the face 

of a ‘prolonged’ downturn in the 

industry.

Trinity pay: members 

employed by Trinity House are 

being consulted on a consolidated 

pay increase of 1.5%, backdated 

to 1 August 2018. Industrial 

organiser Gary Leech urged 

members to give ‘careful 

consideration’ to the offer, which 

includes an element for 

performance-related pay and 

competency pay progression.

Solstad talks: Nautilus has 

had ‘open and frank’ discussions 

with Norwegian maritime union 

representatives and Solstad 

management over members’ pay, 

conditions and employment 

contracts. Future pay negotiations 

will be conducted by the 

Norwegian unions, with Nautilus 

continuing to have an active role 

in the process.

Deep consult: Nautilus is 

consulting members serving with 

Deep Ocean over a 2% pay offer, 

made in talks last month. The 

proposed package also includes a 

change in the date of annual 

negotiations and a review of 

healthcare benefits.

BW claim: Nautilus has 

submitted a claim for an above-

RPI inflation pay increase for 

members employed by BW Fleet 

Management.

PROTESTS OVER IRISH FERRIES WAGES
Nautilus/ITF inspector Tommy Molloy is 

pictured during a protest in the port of 

Holyhead last month to highlight concerns 

over jobs, pay and conditions in the Irish 

Ferries fleet.

Organised by the RMT union, the action 

was timed to coincide with the 

introduction of the new ferry WB Yeats 

and in support of calls for the company to 

do more to train and employ British and 

Irish seafarers. 

A similar demonstration was held in the 

port of Dublin, with unions warning of the 

unfair competition posed by the use of 

foreign crews paid below the British and 

Irish national minimum wage rates.  

Nautilus is holding further talks with Red Funnel 

management after members voted by a two to one 

majority to reject the company’s ‘full and final’ 

3.2% pay offer.

National ferry organiser Micky Smyth said he 

had held a constructive meeting to discuss the 

reasons why members had turned down the 

improved offer and to consider ways in which the 

pay talks could be resolved.

‘It is clear that the pay review process has been 

affected by the concerns of members about issues 

such as rostering, manning arrangements and 

timetables, and their belief that they have not been 

afforded proper consultation to address the 

rostering issues,’ said Mr Smyth. 

As a result of the meeting, management have 

agreed to meet liaison officers and a group of 

members to discuss the work rotas. If progress can 

be made, the Union will then seek to finalise the 

pay negotiations.  

MORE TALKS AFTER RED FUNNEL REJECTION
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In brief
Tidewater talks: Nautilus 

has reported a ‘positive and 

constructive’ joint meeting with 

the RMT and Tidewater 

management to discuss issues 

arising from the merger with 

GulfMark in November 2018. 

Strategic organiser Lee Moon said 

the company had given welcome 

assurances on pay and conditions, 

cadet recruitment and training.

DFDS claim: Nautilus has met 

DFDS management to present a 

claim for an above-RPI inflation 

pay increase, together with an 

increase in company pension 

contributions and discussions on 

joining the Ensign Retirement 

Plan, as well as a reduction in 

annual duty days from 182.5 to 

175.5.

UKRI consult: members 

employed by UK Research and 

Innovation (UKRI) on ships 

operated by British Antarctic 

Survey and NOCS-NMFSS are 

being consulted on a 1.4% pay 

offer, effective from 1 July 2018.

P&O deal: consultations with 

members employed by P&O 

Crewing Services (Jersey) and 

P&O Irish Sea (Jersey) have 

shown a majority in favour of 

accepting the company’s 

improved 3.3% pay offer.

Recruitment win: Nautilus 

member Adam Linley, who serves 

with Dalby Tankers, has won a 

£100 gift voucher in the prize 

draw for participants in the 

Union’s recent ‘Introduce a 

Colleague’ recruitment campaign.

Intrada submission: a 

submission seeking an above-

inflation pay rise has been made 

by Nautilus on behalf of members 

serving with Intrada Ships 

Management.

Warnings as Maersk 
ends UK cadetships

Pictured above, left to right, at the start of this 

year’s Global Marine pay talks are Nautilus 

secretary Annette Meekcoms, Partnership at 

Work delegates Derek Smith and Ian Yaxley, 

head of fleet DPA Robert Twell, and Nautilus 

industrial organiser Lisa Carr.

Following the meeting, the company made a 

formal offer which includes a 2.4% pay increase  

effective from 1 January, together with an 

additional 5% salary increase for all cable 

engineer ranks, arising from the 2018 pay 

consultation. 

Results of the consultation will be known early 

in March.  

CONSULTATIONS ON ON GLOBAL OFFER

Nautilus has warned that a decision by Maersk 

Line to stop recruiting British cadets could deal 

a body blow to the UK government’s Maritime 

2050 strategy unless ministers act quickly 

to improve the support available to shipping 

companies.

The Union described Maersk’s move to end 

the training of British and South African cadets 

as ‘a bitter blow’. The company said the decision 

had been made as part of a revised manning 

model which will also reduce its intake from 

the Philippines and increase recruitment from 

Denmark and India.

‘All cadets will be given the opportunity to 

complete their contractual training period 

to qualify as an officer of the watch, enabling 

them to meet international employment terms,’ 

Maersk stated.

Nautilus has provided advice and assistance 

to cadet members and has also raised concerns 

with the company’s northern European 

manning office. ‘The manning model poses 

considerable implications for the future, and we 

will be following this up via the Partnership at 

Work committee,’ said national organiser Steve 

Doran. ‘We have asked members for their views 

on the situation, and these will form part of 

further engagement with the company.’

General secretary Mark Dickinson said 

Maersk’s decision would have a serious impact 

on seafarer jobs and the stability of the UK 

industry. ‘The news is deeply concerning, 

especially in light of the recent decision by 

P&O Ferries to reflag its shortsea vessels and 

rumours that CMA-CGM may take ships off the 

UK register,’ he added.

‘Brexit has already put UK seafarer 

certificates at risk and the ongoing uncertainty 

is forcing the hand of large businesses – it has 

created a perfect storm, threatening the current 

and future employment of UK-based workers,’ 

Mr Dickinson warned. ‘These developments are 

only serving to make us more dependent on 

other countries, even though we rely on ships 

and seafarers for 95% of our trade.

‘We are supporting cadets affected by 

Maersk’s discontinuation of its programme, but 

on a wider level, there needs to be a step-change 

from government and industry to curb this 

worrying decline,’ he stressed. 

‘Assurances are needed that commitments 

already made to the delivery of the SMarT 

Plus initiative – which aims to increase cadet 

numbers and support cadets moving into 

officer employment – won’t be affected by these 

developments.’  

14-15_ind_SR checked.indd   15 21/02/2019   09:32



March 2019      17      nautilusint.org  nautilusint.org      16      March 2019

H E A LT H  & SA F E T Y

Celtica Hav suffered 
extensive hull 
damage, with 
multiple breaches 
along its length 
after grounding in 
the approaches to 
the port of Neath
Image: MAIB

Failure to plan 
pilotage led to 
ship grounding

Investigators 
highlight 
dangers of 
disrupted 
routines

Inadequate planning and monitoring 

of a cargoship’s approach to a UK 

port resulted in a grounding which 

caused extensive hull damage, an 

investigation has revealed.

The Bahamas-flagged Celtica Hav 

grounded on a rock training wall in 

the approach channel to the port of 

Neath in March last year. 

The 1,537gt ship suffered extensive 

shell plate damage to the bottom of 

its hull, leading to flooding of the 

engineroom and water ingress into 

several ballast tanks.

The UK Maritime Accident 

Investigation Branch (MAIB) said 

the pilot did not have full positional 

awareness when Celtica Hav left the 

dredged channel and did not fully 

appreciate the risk of grounding on 

the training wall.

‘The pilot should have arrived on 

the bridge with a comprehensive 

written pilotage plan that referred 

to identified risks and associated 

hazards,’ the report states. ‘These 

ought to have been documented 

within the port’s SMS and risk 

assessments, and should have 

included the risk posed by the 

training walls.’

‘However,’ the MAIB found, ‘the use 

of the port’s documented pilotage 

plan had fallen into abeyance. This 

was probably because of its sparse 

content and a perception that it 

provided little assistance to either the 

pilot or master during the MPX and 

execution of the pilotage act.

‘The pilot’s decision to steer the 

vessel himself meant that the bridge 

team were not engaged with the 

pilotage process, and the functional 

capability of the available electronic 

navigation aids was not used,’ the 

report adds.

There was ‘a general acceptance of 

low navigational standards and an 

over-reliance on the pilot’s level of 

local knowledge,’ the MAIB noted.

The report recommends that 

manager HAV Ship Management 

NorRus and Neath Port Authority 

improve the planning of pilotage 

and the quality of the master/pilot 

exchange.  

The risks of disrupted routines and high 

workloads have been highlighted in an 

investigation into an incident in which a 

ship’s steering gear compartment was 

flooded during a ballasting operation.

Water from the compartment 

overflowed into the engineroom of the 

11,754gt cement carrier Goliath some 

60nm NW of Devonport, Tasmania, in 

March 2018.

The Australian Transport Safety 

Bureau (ATSB) found that the ship’s 

departure had been delayed on the 

previous day, with the chief mate having 

to be roused from his sleep to deal with 

cargo issues. 

On the day of the incident, the crew 

were involved in a number of tasks – 

including cargo inspections and onboard 

training across a number of shift 

changes – and navigation watches were 

adjusted to enable this to take place.

The report notes that a request to 

manually close the after peak tank 

ballast line valves had not been 

actioned or confirmed as expected 

because a crew member coming on shift 

had not been given information about 

the status of the valves.

The report reminds operators and 

crew that careful attention to detail is 

required to complete tasks and ensure 

up to date information is provided at 

shift changeovers. 

‘Disruption of normal routine, 

increased workload and changes of shift 

personnel increase the potential for 

error,’ it points out. ‘This is particularly 

important during shortsea voyages. All 

activities carried out during these times 

need careful and particular attention to 

ensure all individual tasks are 

completed and/or their status passed to 

new personnel.’  
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Fresh alarm 
raised over 
low-sulphur
fuel hazards
Renewed concerns over the safety 

problems being caused by the use of low-

sulphur fuel have been raised by the 

International Union of Marine Insurance 

(IUMI).

Speaking in London last month, IUMI 

president Richard Turner said insurers 

are alarmed by the inconsistent quality 

of low-sulphur fuels and evidence of an 

increased risk of machinery damage.

IUMI says low-sulphur fuels can 

contain a high level of cat fines which 

onboard systems and processes often fail 

to filter out. Differences in flashpoint and 

combustibility are also evident.

Burning low-sulphur fuels brings the 

added risk of speed loss and the 

requirement for additional tank cleaning, 

Mr Turner added, and the switch-over 

from heavy fuels to low-sulphur 

alternatives increases the risk of a vessel 

losing power if this complex process is 

not managed correctly onboard.

IUMI is calling for regulations to force 

refineries to test and confirm delivery of 

compliant fuels. It also wants ship 

operators to enhance their systems,  

processes and training to protect vessels 

against the potential impact of using 

low-sulphur bunkers.

Helle Hammer, head of IUMI’s policy 

forum, said the International Maritime 

Organisation has agreed to examine the 

problems. But, she warned, the target 

date for completing the work is 2021 – 

‘and that is too late’.

IUMI said it is also disturbed by the 

increasing rate of fuel contamination 

incidents. This includes biofuels, it warns, 

where added substances such as Fatty 

Acid Methyl Esters are sometimes found.

If action is not taken to reduce 

contamination, IUMI warns that the 

shipping industry may face situations 

which insurance will not automatically 

cover, as vessels could be deemed as 

being non-compliant with IMO rules.  

Kongsberg 
Digital has 
unveiled the 
K-Sim Safety 
package – a 
simulator-
based system 
for advanced 
fire-fighting 
training. It 
includes a 
full-mission 
interactive 3D 
walk-through 
animation 
of the entire 
engineroom 
and four 
upper decks

Insurers warn over 
mis-declared cargo

The Swedish P&I Club has published new 

guidance on dealing with engineroom 

fires, warning that such incidents are 

costing an average of US$1.85m and 

highlighting lessons to be learned from 

three cases which demonstrate the 

importance of preparation and training.

Swedish Club senior technical advisor 

Peter Stålberg commented: ‘Preventing an 

engineroom fire is the priority, but the 

time and effectiveness of the response is 

almost as important. Although a crew has 

taken all reasonable precautions, an 

engineroom fire can still occur without 

warning.

‘A swift and effective response within a 

few minutes may limit the damage to soot 

washing and less than US$200,000 in 

costs,’ he added. ‘Yet I have seen cases 

where delaying the response, or failing to 

operate the fire extinguishing system 

properly, has allowed the fire to intensify 

and spread, causing severe damage and 

costing more than US$3m.’

Mr Stålberg said it is essential that 

insulation is maintained. ‘Over time, when 

overhauling engineroom machinery and 

removing/refitting exhaust pipes, the 

insulation will deteriorate,’ he added. ‘An 

exhaust pipe system insulated to 95% is 

not good enough – it must be 100% intact, 

always.’  

Club calls for prompt responses
to tackling engineroom fires

Marine insurers have called for action 

to tackle the risks of fires caused by 

mis-declared cargoes.

The International Union of 

Marine Insurance (IUMI) says it is 

concerned about the scale of recent 

shipboard fires, including those on the 

containership Maersk Honam and car 

carrier Sincerity Ace, in which a total of 

five seafarers died, as well as the blaze 

on the containership Yantian Express, 

which took more than a week to bring 

under control.

‘A number of onboard fires are 

caused by mis-declared cargo and 

improperly shipped hazardous 

material,’ IUMI noted. ‘Carrier alliances 

are adding more complexity to this 

growing concern as one shipping line 

will be carrying another’s containers 

and relying on their performance to 

vet and screen cargo.’

IUMI said it welcomed initiatives 

such as the random container 

inspection programmes introduced 

by Maersk and the US National Cargo 

Bureau. ‘IUMI believes there is a need 

for greater transparency over cargo 

carried on ships; the accumulation 

of values needs to be recognised 

and quantified; and more adequate 

protection should be made available 

to guard against and to fight onboard 

fires,’ it added.  
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D E N M A R K  

Standards cut to attract 
new ships, union warns

I N D I A

Seafarer jobs 
rise by 40%  
The number of Indian seafarers has 

soared by more than 40% over the 

past four years, according to figures 

released by the country’s 

government last month.

The number of Indian seafarers 

employed on ships worldwide 

increased from 108,446 in 2013 to 

154,349 in 2017, said shipping 

minister Mansukh Mandaviya.

India now provides 9.35% of the 

global maritime workforce and has 

risen to third place in the list of the 

largest seafarer supplying nations, 

he added.

The government says changes to 

certification requirements and the 

relaxation of a ban on opening new 

maritime training institutes has 

helped to boost seafarer numbers, 

and measures to secure further 

increases are planned.  

D E N M A R K

STRANDED CREW HELPED

The huge growth in the Danish merchant fleet 

– up 26% by tonnage in 2018 – is on the back 

of declining regulatory and labour standards 

which, if not arrested, could lead to a backlash 

against the country’s international register, DIS, 

a senior official at one of the main maritime 

unions has warned.

No other ship register grew faster than 

the DIS flag last year. Taiwan grew by 21% 

and Belgium by 12%. By November 2018, 708 

merchant vessels with a total of 20.3m gt made 

up the Danish fleet.

John Ibsen, of the maritime section of the 

Dansk Metal union, said Denmark is seeking 

to compete with the less stringent regulatory 

standards offered by Singapore and some UK 

offshore jurisdictions. 

In the past three months alone, he said, 

the Danish Maritime Authority has issued 24 

consultation papers on relaxing regulations 

such as health documentation, which will make 

it easier and cheaper to hire foreign crews. 

Mr Ibsen warned that the continued 

weakening of regulations could test the union’s 

long-term support for DIS.

But Jacob Clasen, executive director at the 

Danish shipowners’ association, is bullish: ‘We 

are pleased to see that many of these vessels 

have joined the Danish flag. It is a clear sign that 

years of hard work from authorities, politicians 

and the industry to drive down costs associated 

with running ships under the Danish flag are 

paying off. 

‘With the removal of registration fees and 

special technical regulations coupled with 

competitive taxation rules, the Danish flag 

is today a natural choice for many shipping 

companies – both Danish and foreign – 

compared to other quality registers around the 

world,’ he added.  

In brief
Honfleur hold-up: delivery 

of the first Channel ferry to be 

powered by LNG – the 42,400gt 

Brittany Ferries vessel Honfleur – 

has been delayed. Problems at 

the Flensburger yard in Germany 

mean the 1,680 passenger 

capacity ship will not be able to 

come into service on the 

Portsmouth-Ouistreham route 

this summer as planned.

Cable cut: A ship has been 

blamed for leaving the South 

Pacific nation of Tonga with no 

internet services. Investigators 

said there was evidence that an 

undersea telecommunications 

cable had been severed twice by a 

ship’s anchor.

Crane crash: Canada’s 

Transportation Safety Board has 

launched an investigation after 

the Panama-flagged 

containership Ever Summit was 

damaged by the collapse of a 

gantry crane while berthing in the 

port of Vancouver.

Asbestos review: French 

maritime unions have welcomed 

the decision of the seafarers’ 

social security system (ENIM) to 

review the cases of several victims 

of shipboard asbestos exposure 

who had been refused 

compensation. 

Sicily stoppage: Italian 

seafarer unions have staged a 24-

hour strike in protest at the 

dismissal of 72 crew from the 

Liberty Lines high-speed ferry 

service between the Italian 

mainland and Sicily.

Shipmates stabbed: a crew 

member was handed over to 

authorities in Brazil after 

allegedly injuring three other 

seafarers onboard the Panama-

flagged containership MSC Marta.

I N T E R NAT IONA L

An International Transport Workers’ Federation inspector has 

provided support to 15 seafarers who were stranded in a 

Danish port following the collapse of the German shipping 

company Hansa Heavy Lift in December.

The 9,611gt HHL Amur was arrested in the port of Aarhus as 

a result of unpaid debts. The Liberian-flagged ship was 

inspected by the Danish Maritime Authority and visited by ITF 

inspector Morten Bach, who said all crew members had 

received wages for December and had sufficient food 

onboard. He praised HHL for its cooperative approach, as well 

as its awareness of the crew’s needs. 

HHL Amur has since been sold to the Dutch operator 

Spliethoff, switched to the Dutch flag and re-named 

Heerengracht.  

The Liberian-flagged 

HHL Amur under 

arrest off Aarhus  

Image: Morten Bach 
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The French government is examining ways 

to make some rapid changes to the rules 

governing its RIF international register in a bid 

to attract tonnage presently operated under 

the UK flag.

One of the first companies that could switch 

ships to the French register is the Marseilles-

based container-shipping giant CMA CGM, 

which presently has 52 vessels flying the UK 

flag.

CMA CGM – which is the world’s fourth 

largest container-shipping company, with a 

fleet of more than 500 ships – is reported to 

have made ‘discreet’ inquiries to the French 

government last month.

Once the UK leaves the European Union, 

CMA CGM will lose the ‘Community’ nature of 

its British registration arrangements and the 

ratio of its Community fleet to its total fleet 

will decrease drastically – in turn reducing the 

benefits that it gains from the UK tonnage tax 

scheme.

P&O Ferries has already moved to switch 

its shortsea fleet to the Cyprus flag for similar 

reasons.

The French government has announced a 

series of decrees to deal with shipping-related 

issues arising from Brexit, and it is now 

considering how to amend the RIF rules to 

attract operators from the UK. The measures 

to update the second register could facilitate 

the possible initial transfer of up to 30 vessels 

from CMA CGM’s fleet.

In 2015 the company took delivery of the 

17,722TEU CMA CGM Kerguelen, then one of 

the largest ships in the world, making CMA 

CGM the bigger operator – in terms of tonnage 

– of UK-flagged vessels.  

The International Transport Workers’ Federation 

(ITF) has condemned the mining and metals firm 

BHP in a row over conditions onboard a flag of 

convenience ship carrying coal to one of its 

terminals in Australia.

It accused the company of blocking requests 

for an ITF inspector to visit the Liberian-flagged 

Villa Deste at the Hay Point Coal Terminal in 

Queensland after complaints that crew were 

being poorly paid and badly fed.

ITF national coordinator Dean Summers said 

BHP had demonstrated ‘an extraordinary failure 

to uphold basic ethical standards in their global 

supply chain’ after it denied responsibility for the 

condition on the 81,800dwt Greek-owned ship.

‘Seafarers are starving at BHP’s terminal in 

Queensland, and if BHP continues to deny the 

ITF access, ignoring these seafarers’ most basic 

rights to be fed and paid, then it is no better 

than the worst flag of convenience operators,’ 

he added.

Villa Deste’s Greek owners, Evalend Shipping, 

denied there were any problems onboard. But 

the ITF said it had inspected another vessel 

owned by the company, Penelope L, last year 

and found the same issues: ‘employing seafarers 

on the lowest conditions possible and supplying 

decaying food to the crew’.  

In brief
More spills: around 116,000 

tonnes of oil was spilled into the 

oceans last year – the highest 

figure for 24 years, according to 

the International Tanker Owners 

Pollution Federation. More than 

two-thirds of the total was 

accounted for by the Iranian 

tanker Sanchi, which exploded 

and sank following a collision off 

China in January 2018.

Cabotage action: Nigerian 

authorities have detained the 

Liberian-flagged LPG tanker 

Navigator Capricorn as part of a 

clampdown on ships accused of 

breaching the country’s cabotage 

laws. The Nigerian maritime 

administration said the action 

was being taken to ensure that 

there are jobs for ‘an army of 

unemployed’ domestic seafarers.

Breaking boost: Turkey has 

become the seventh nation to 

ratify the International Maritime 

Organisation’s 2009 Hong Kong 

Convention for the safe and 

environmentally-sound recycling 

of ships. The convention needs to 

be signed by 15 states accounting 

for at least 40% of world tonnage 

before it can come into force.

Fine warning: ships 

operating in Turkish waters have 

been warned of ‘drastic’ increases 

in fines for pollution. P&I clubs 

say the authorities do not need to 

substantiate their allegations and 

it is up to the vessel to prove 

otherwise, making it difficult to 

challenge the penalties.

Flagging fortunes: Liberia 

has overtaken the Marshall 

Islands to become the world’s 

second largest ship registry, 

according to industry analysts 

Clarksons. Panama continues to 

hold the top spot, with Hong Kong 

fourth and Singapore fifth.

F R A N C E

Rule change plan to lure 
ships away from UK flag

A U S T R A L I A

ITF HITS OUT OVER ‘STARVING’ CREW

The 150,269gt CMA CGM Magellan is one of the largest ships on the UK register  Image: Eric Houri
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The Malaysian government is stepping 

up efforts to sell the 91.5m superyacht 

Equanimity, which was seized by the 

Indonesian authorities last year as part of a 

fraud investigation.

The Cayman Islands-flagged vessel was 

handed over to the Malaysian authorities, 

who are seeking to use the sale proceeds to 

offset the losses from the ‘misappropriation’ 

of money from the sovereign wealth fund 

1Malaysia Development Berhard (1MDB).

The Malaysian government has appointed 

Burgess to handle the ‘fast track’ sale, which it 

hopes to complete by the end of March.

Equanimity has been given a guide price 

of US$130m following a full condition survey 

– around half the reported price paid for it 

in 2014. An initial attempt to sell the yacht 

through an auction failed last year.

The Malaysian government is said to be 

spending around $500,000 a month to 

maintain the yacht, under the supervision of 

21 crew members.

Burgess is reporting healthy interest in 

Equanimity, with as many as 20 interested 

buyers coming from the Middle East, Russia 

and other parts of Asia. CEO Jonathan Beckett 

said Equanimity is ‘a yacht that must be 

considered as a key option for anyone looking 

at that sector of the market’.

Burgess says the sale of Equanimity is very 

different from that of the Indian Empress last 

year, in which Nautilus successfully fought 

to secure owed wages for the crew. ‘This is a 

motor yacht like any other – in good condition 

and fully crewed,’ said director Rupert Nelson. 

‘There is nothing negative at all about this 

boat.’

The yacht’s former owner, fugitive 

businessman Low Taek Jho, has been accused 

by authorities of siphoning 1MDB funds 

for personal use – including buying the 

Equanimity. He has denied the claims, but has 

refused to return to Malaysia because he says 

he will not get a fair trial.  

Malaysia seeks 'fast track' sale 
of superyacht seized last year

A €12m plan to create a marina for superyachts in 

the port of Rotterdam was revealed last month.

The scheme – which is backed by a dozen 

companies from the maritime sector – would 

see facilities constructed in the western part of 

the Rijnhaven to handle up to 50 yachts of up to 

100m length.

Developers say the project – which has 

been presented to municipal authorities for 

approval – could turn Rotterdam into an 

important regional hub for the superyacht 

industry, as well as creating hundreds of  

new jobs. 

The facilities could be used to accommodate 

newly-built superyachts awaiting delivery or 

preparing for sea trials, as well as those 

undergoing refits or maintenance work.

 If the plans are approved, the backers say the 

marina could come into operation as early as 

2020.  

Rotterdam marina proposed

SU PE RYAC H T S

The Dutch builder Oceanco has 

launched its 33rd newbuild – the 

90m superyacht Y716 DreAMBoat, 

pictured right.

The 2,950gt vessel can 

accommodate up to 23 guests and 

a maximum of 33 crew members. It 

will undertake sea trials shortly, with 

delivery expected before the start of 

the summer season.

Powered by twin MTU 4282hp 

engines, DreAMBoat features a 

cutting-edge IP computer operating 

system. It will have a cruising speed 

of 16 knots and a maximum speed of 

18.5 knots.  

BIG PLANS
A South Korean designer has unveiled plans 

for what would be the world’s largest 

superyacht – a 229m vessel capable of 

accommodating up to 52 guests and 92 

crew. Designed by Chulhun Park, with 

support from Palmer Johnson, the 

US$800m trimaran vessel would be 49m 

longer than the current largest superyacht, 

the 180m Azzam, owned by UAE president 

Khalifa bin Zayed al Nahyan.  

‘Dream’ boat launched by Dutch builder
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W E L FA R E

lmost one-third of 

seafarers consider 

that the Maritime 

Labour Convention 

(MLC) has not improved their living 

and working conditions, a new 

study has found.

Research published in the 

journal International Maritime 

Health shows that only 7.3% of 

seafarers believe that the MLC has 

resulted in significant 

improvements to their conditions.

Carried out by experts at 

universities in Germany and 

Denmark, the study was conducted 

in a pilot programme to investigate 

the impact of the MLC since it 

entered into force in 2013.

The report notes that the MLC 

now covers more than 90% of the 

world merchant fleet and sets 

comprehensive standards for such 

things as pay, hours of work and 

rest, accommodation, food, medical 

care, employment contracts and 

social security.

Knowledge of the impact of the 

MLC is very limited, the researchers 

pointed out, and what research 

there is has presented a largely 

critical or ambivalent view. There is 

also an absence of research into 

seafarers’ views about the 

convention, the report adds.

In an attempt to redress this gap, 

the researchers carried out an 

online survey and organised a detailed 

focus group to gather views on 

whether the MLC has had an effect on 

such things as health and safety and 

onboard connectivity.

The research showed that 43.6% of 

seafarers felt the MLC has improved 

their conditions ‘somewhat’ – 

although almost half of those with 

more than 10 years’ experience said it 

had not had any impact.

Around 70% of ratings said the MLC 

had improved their conditions 

‘somewhat’, while 38.5% of officers said 

they had not seen their conditions 

change for the better.

Researchers said they had identified 

a number of issues of particular 

concern to seafarers. More than two-

thirds said they sometimes, often or 

always perform tasks for which they 

need more training and more than 

16% had been exposed to threats or 

violence at work within the past two 

years.

‘Safety issues that worried the 

seafarers were especially the 

difference in training standards for 

crew from other nationalities, a risky 

work environment on the ship with 

exposures to, for example, noise, heat 

and weather, and the safety 

management overall,’ the report 

states.

There were also negative reports of 

stress, lack of motivation, boredom 

and a feeling of not being good 

enough, it adds.

Focus group participants – senior 

Danish officers – complained that the 

MLC had increased paperwork and 

administrative tasks, and also 

highlighted problems with low 

manning, high workloads and the 

difficulty in adhering to rest hour 

requirements.

However, just over 63% of all the 

participants were either rather or very 

much satisfied with their job.

The researchers said the results 

should be treated with caution 

because of the limitations of the study. 

But, they stressed, it is important that 

more work is done to assess the impact 

of the MLC. ‘The international nature 

of shipping demands that all 

stakeholders and nationalities get a 

voice,’ they concluded.  

Six years since the Maritime Labour Convention 
came into force, academics have started to assess the 
impact of the legislation on crews’ living and working 
conditions  with some sobering findings…

A
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Working at 
sea comes 
with particular 
pressures 
that are just 
starting to be 
understood 
Pictures: US Coast 
Guard

HAS THE MLC 
CHANGED YOUR LIFE?
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E N V I RON M E N T

ith a growing number 

of port authorities 

moving to impose 

bans on open-loop 

scrubber wash water discharges, the 

European Commission has called 

for urgent international action to 

introduce harmonised rules on 

their use.

And a leading P&I club has urged 

owners of ships using open-loop 

scrubbers to reduce the risk of 

seafarers being criminalised by 

ensuring that crew are informed of 

local discharge regulations before 

ships visit ports with bans or 

restrictions.

The Gard Club said it was aware of 

existing or proposed discharge 

regulations in ports in Singapore, 

China, India, Belgium, Ireland, 

Germany, Latvia, Lithuania, Norway, 

the United Arab Emirates and the 

United States.

‘Various other coastal states and 

ports are discussing enforcing 

similar bans citing the adverse 

effects of scrubber washwater on 

the marine environment,’ it warned. 

‘It is therefore likely that the list of 

states/ports which currently 

regulate open-loop scrubber 

discharges in their waters will grow 

over time.’

The European Commission has 

tabled a paper at the International 

Maritime Organisation calling for 

harmonised rules to be set down to 

prevent major disruption to the 

shipping industry. ‘The sooner 

uniform and unambiguous 

regulatory measures are developed 

and adopted, the better the 

potential pollution will be 

controlled and the less signifi cant 

the economic impacts will be both 

on industry and administrations,’ it 

warns.

The Commission paper – due to 

be discussed at the IMO’s marine 

environment protection committee 

meeting in May – notes a number of 

recent scientifi c studies which have 

highlighted the potential 

environmental damage that open-

loop scrubber effl uent may cause. 

It questions whether current IMO 

guidelines on scrubber discharges 

are fi t for purpose and also stresses 

the need for adequate port reception 

facilities to handle sludge and 

wastewater from exhaust gas 

cleaning systems.

Meanwhile, scrubber 

manufacturers have urged ports 

and maritime administrations not 

to make quick decisions to ban the 

use of open-loop scrubbers. The 

Exhaust Gas Cleaning Systems 

Association (EGCSA) said it was 

disappointed by new bans on 

washwater discharges and warned 

that this could set back progress on 

reducing emissions.

EGCSA director Don Gregory 

said the IMO had carefully 

researched scrubbers before 

giving the go-ahead for their use 

in reducing sulphur emissions. 

‘We urge other ports and other 

authorities to research the matter 

in depth before making hasty 

decisions inspired by exaggerated 

claims that may have a very 

signifi cant, negative impact on the 

shipping industry,’ he added.

However, one recent research 

report published by the German 

Environment Agency warned of the 

potentially damaging impact of 

polyaromatic hydrocarbons and 

heavy metals, such as zinc, 

cadmium, lead and nickel, in 

washwater. ‘Further research is 

needed to better quantify and 

evaluate the total impact on the 

marine environment of this new 

and emerging source,’ it argued.  

DISCHARGE  DEBATE
In the absence of international regulations on the use of open-loop scrubbers, individual ports 
are taking matters into their own hands and imposing local bans. But manufacturers say these 
decisions have been taken too hastily and could lead to more problems than they solve …

W
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Scrubbers have 
been seen as a 
convenient way 
to cut sulphur 
emissions
Image: Getty 
Images
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E DUC AT ION  A N D 
T R A I N I NG

olent University in 

Southampton is planning 

to take seafarer training 

into the future by opening 

what is claimed to be the UK’s largest and 

most sophisticated maritime simulation 

centre in a few months’ time.

The cutting-edge ship and port 

simulation centre at the East Park Terrace 

campus will include six full-mission 

navigation bridge simulators and a full-

mission engineroom simulator, as well as 

HV training.

Forming part of the university’s overall 

investment of more than £40m into 

maritime education and training, the new 

centre is due to open its doors for 

business in June. 

The facility will also include liquid cargo 

simulators, on-and o�-shore crane 

simulators, GMDSS radio communications 

and VTS suites, DP simulators, and four 

multi-purpose desktop simulation 

classrooms, along with two ECDIS suites 

and four debrie�ng rooms/classrooms.

‘This new centre has also been 

designed with the future in mind,’ said 

Lars Lippuner, head of commercial 

operations at the University’s Warsash 

School of Maritime Science & 

Engineering.

Everything will be networked for joint 

exercises between bridge and engine 

departments, or ship and shore. The 

simulation centre will also feature 

hundreds of ship models, which will be 

used by cadets and maritime 

professionals alike.

‘It will feature a “virtual shipyard”, to 

test ships which are in the process of 

being designed, or to create digital twins 

of existing ships,’ Mr Lippuner added. 

‘This allows o�cers to train in a virtual 

environment that mirrors their own 

workplace, further enhancing the 

experience.’

The virtual shipyard will also be 

available for students on the University’s 

yacht design and production courses. 

Students will be able to test their designs 

in Solent’s 60m towing tank and in a 

virtually unlimited set of environmental 

parameters.

The simulation centre will also play a 

pivotal role in the University’s maritime 

research - from Sea Tra�c Management 

to the machine execution of Colregs, and 

further studies looking at navigational 

safety and the human-machine interface 

and operations. 

‘Digital systems are key to a successful 

future of the maritime industry and with 

it there is an undeniable demand for 

digital skills across the maritime 

workforce,’ Mr Lippuner added. 

‘In a fast evolving world it is crucial 

that students receive the best 

educational foundation in their initial 

studies, and are able to expand on it 

through continuous learning through the 

professional careers. The new simulation 

centre will do exactly that.’

Wärtsilä began a two-month project to 

install the simulators in December. ‘We 

are looking forward to delivering a fully 

integrated solution based on our state-of-

the-art training technologies,’ said 

simulation sales expert Alex Ponomarev. 

‘This is the best recognition of our 

contribution to professional education 

and safety in the maritime industry.’  

STIMULATING  SIMULATORS
A new ship and port simulation centre is to open its doors to Solent University students 

in June this year. ANDREW LININGTON catches up with the project’s progress...

S

The Wärtsilä team 
installing console 
screens for the new 
simulators

Artist’s impression of the  fi nished 
270 degree bridge simulator
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autilus is backing a major 

Europe-wide campaign 

against poor working 

conditions and social 

dumping in transport industries.

Organised by the European Transport 

Workers’ Federation, the Fair Transport 

campaign has seen unions stage more than 

100 different actions in at least 18 different 

countries to highlight the damaging effects 

of unfair competition and social dumping in 

the transport sector.

The campaign has been organised 

ahead of European Parliament elections 

– and it includes a Fair Transport 

manifesto calling for politicians to 

prevent European transport workers 

from being undercut on pay by those 

sent from other countries, and to tackle 

dangerously long working hours and the 

use of short-term contracts.

It also seeks to protect transport 

workers from the potential negative 

effects of automation and digitalisation, 

calling for new technology to be 

introduced in a ‘socially sustainable 

manner’, with retraining and 

requalification provided for workers 

affected.

Planned campaign actions include a 

European Tug event in London on  

21 March and protests in the ports of 

Antwerp, Rotterdam and Hamburg on 

25 March.

The campaign is set to climax with a 

demonstration in Brussels on 27 

March, with some 5,000 transport 

workers from all over the EU expected 

to come together to call for quality 

jobs for transport workers and safe, 

reliable and affordable services for 

customers.

Nautilus members will be taking part 

in the event – with a group from the 

Nautilus Young Maritime Professionals 

(YMP) Forum travelling to Brussels 

following the forum meeting in 

Rotterdam on Monday 25 March. 

Nautilus YMP members will also 

present a motion in support of the ETF 

campaign to the TUC Young Workers 

conference in London on 23 and 24 

March. The motion notes that seafarers 

are disproportionately affected by low 

wages, poor conditions and precarious 

work.

A river cruise event in Basel, 

Switzerland, will be held jointly by 

Nautilus and the ETF on 25 March to 

highlight exploitation of crew in the 

booming inland navigation sector.

Nautilus international organiser 

Danny McGowan said: ‘We are proud to 

join this action calling for governments 

across Europe to work together to make 

transport – and shipping – fair. Many 

transport workers across different 

industries face similar issues, so it is 

important for us to join each other and 

show that collectively we want better 

standards throughout the continent and 

worldwide.’

ETF president Frank Moreels added: 

‘We are determined to send a clear 

message to the world. We want to see a 

real improvement in working and living 

conditions for millions of transport 

workers.’  

For more information on the campaign, 

see:  www.fairtransporteurope.eu

TRANSPORT WORKERS UNITE

Members of the 
Dutch union 
FNV Havens 
staged a protest 
under the ETF 
Fair Transport 
campaign 
banner last 
month to call for 
safe and quality 
jobs in EU ports 
Image: Gijs Mol

Building on the principle of strength in numbers, transport unions from across Europe will join 
together this month to demand improved working conditions and fair competition.  

And Nautilus International’s younger members will be there in force with plenty to say...  
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A
new fast-track 

scheme has been 

launched for 

suitably-qualified 

Royal Navy personnel to transfer 

into the Merchant Navy on 

leaving the service.

Intended for RN warfare officers 

and marine engineers of all ranks, 

the Fastrack Maritime Scheme 

builds upon the reissue of the 

Memorandum of Understanding 

(MoU) with the UK Maritime & 

Coastguard Agency (MCA) in 2018. 

The scheme has had input from 

Trinity House, the Merchant Navy 

Training Board (MNTB) and 

Chiltern Maritime, as well as the 

Royal Navy itself. Eligible RN 

seafarers can now use their 

existing qualifications to reduce 

their induction training and 

achieve salaried transfer to the 

Merchant Navy – and onwards 

into the wider maritime sector, 

both afloat and ashore. 

Lieutenant Thomas Stapley-

Bunten is the first to benefit from 

the new scheme. He is set to leave 

his role on the training staff at 

Britannia Royal Naval College in 

Dartmouth this year, after a 

successful career as a Royal Navy 

warfare officer.  The 26-year-old, 

who has previously served as the 

commanding officer of HMS 

Example, is being sponsored by 

Trinity House in its capacity as a 

maritime charity.  The scheme 

attracts SMarT funding from the 

UK government and is 

administered by Chiltern 

Maritime Limited.  It is modelled 

on the training and finance 

pathway on the Merchant Navy’s 

graduated engineer entry scheme.

With the sponsorship and 

funding, Lt Stapley-Bunten will 

also use his Royal Navy enhanced 
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'Although this scheme is currently only open  
to warfare officers and marine engineers, the 
Royal Navy is developing an ambitious full 
MCA parity programme for future personnel’

EDUCATION  
AND TRAINING

SWORDS INTO
PLOUGHSHARES 
It’s been a long time coming, but this year will  
see the introduction of a formal route for some  
Royal Navy seafarers to convert their qualifications 
and seatime into UK Merchant Navy certification –  
and further developments are on the way…
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learning credits to complete his 

full MCA Officer of the Watch 

(Unlimited) qualification in just 

twelve months; a saving of nearly 

three years on the traditional 

Merchant Navy entry.

Furthermore, as he is RN 

command qualified (CQ1), the MCA 

MoU recognises fast track potential 

to Master Mariner (Unlimited), 

which may be achievable from his 

RN start in only four years – 

something that can take ten years 

if starting from scratch. 

During the college phases of 

his training, Lt Stapley-Bunten 

will live at his home and attend 

South Shields Marine School.  

The course has been shaped by 

the college’s deputy principal 

Simon Ashton, to suit the 

reduced MoU requirements.  Lt 

Stapley-Bunten will only need to 

complete three months of 

Merchant Navy familiarisation 

sea time, on top of his already-

accrued Royal Navy sea time, to 

take his MCA Officer of the 

Watch (OOW) Certificate of 

Competency (Deck) (Unlimited).

Lt Stapley-Bunten said: ‘The 

Fastrack Maritime Scheme works 

perfectly for me – it allows me to 

carry forward my existing skills 

and experience to a new employer 

within the UK’s maritime sector. 

After I have gained my OOW 

(Unlimited) qualification through 

the scheme, my intention is to 

continue with a varied career at 

sea whilst also studying to 

become a chartered master 

mariner. The Royal Navy has 

served me well and given me an 

exciting and varied career so far, 

and I intend to retain my links to 

the RN by applying for Operation 

Firefly, the Royal Navy’s initiative 

for seamless transfer to the 

Reserve Service.’ 

Although the Fastrack scheme 

is currently only open to warfare 

officers and marine engineers, the 

Royal Navy is also embarked on 

an ambitious full MCA parity 

programme for future personnel 

that will give junior officers, 

senior officers and ratings MCA 

certification over their Royal 

Navy careers. This is part of a 

wider maritime-focused 

apprenticeships application in the 

Royal Navy that will be 

recognised by and transferable to 

the maritime industry. 

Lieutenant Commander David 

Carter, the Royal Navy’s Merchant 

Navy Liaison Officer, said: ‘The 

Royal Navy is committed to 

supporting the Department for 

Transport’s Maritime Growth 

Study, and this scheme is just one 

of the ways we are doing that.  

Multiple retention-positive 

pathways will in due course 

ensure absolute full seamless 

resettlement transfer capability 

and with MCA qualifications 

directly into Merchant Navy roles 

where applicable.

‘The UK maritime sector is high 

value to the UK economy and 

currently faces a deficit in the 

maritime skill sets. It 

consequently attracts terms and 

conditions some 30% above the 

national average, and for seagoing 

appointments invariably salaried 

one-on one-off rotations of 

variable trip lengths, in many 

cases tax free, according to trade. 

‘Senior MCA certification is the 

maritime door opener to valued 

positions ashore. Highly-trained 

ex Royal Navy personnel are a 

desirable fit into the wider 

maritime sector, and in an 

environment that fits well with 

the Navy ethos. This will give the 

MCA qualifications to match. 

'It also adds value to those 

wishing to retain their Royal Navy 

links and camaraderie by 

continuing, as in Lt Stapley-

Bunten’s case, in the Royal Naval 

Reserve with absolutely current 

maritime skill sets for ease of 

dual roles.’ 

Merchant Navy companies wishing to 

support the Fastrack Maritime Scheme by 

including it within their existing SMarT 

funded training programme, and Royal 

Navy personnel seeking resettlement 

with this pathway, please contact David 

Carter at david.carter516@mod.gov.uk 

or on +44 (0)1329 333 590.

RN personnel 
have many 
transferable 
skills which 
would be of 
great value 
to the UK 
Merchant Navy 
Image: MoD
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The launch of the Royal Navy’s Fastrack 
Maritime Scheme at Britannia Royal 
Naval College, Dartmouth. L-R: RN Lt 
Cdr Mike Garner; RN Merchant Navy 
liaison officer Lt Cdr David Carter; Trinity 
House director of maritime training 
Captain Nigel Hope; BRNC Dartmouth 
commanding officer Captain Jolyon 
Woodard; MNTB director Kathryn 
Neilson; Lt Thomas Stapley-Bunten; and 
Chiltern Maritime senior officer trainee 
coordinator Stuart Benge
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S
eafarers appear to be 

suffering more work-

related deaths and 

injuries than they were 

at the start of this century, according 

to a new study.

But the report, from Cardiff 

University’s Seafarers International 

Research Centre (SIRC), warns that 

flag states are failing miserably to 

keep accurate data on the health and 

safety of their crews.

Seafaring, the report notes, is 

often cited as one of the most 

dangerous occupations. However, 

getting meaningful statistics to 

compare death rates in shipping 

with other industries is ‘plagued 

with difficulties’.

SIRC has been seeking to tackle 

the problem through a long-term 

initiative to persuade flag states to 

collect and share accident and injury 

data. After what it describes as 

‘lengthy negotiations’ with the top 

30 flag states, it managed to secure 

agreements with seven maritime 

administrations to access their 

information. 

Even then, SIRC experienced 

significant problems with the 

‘erratic provision of data’ it received 

from the seven administrations. In 

what it described as ‘one very good 

year’, six of the seven provided data, 

and in 11 of the 17 years studied it 

received data from five – although 

these were not consistently the same 

five administrations. In four years, 

SIRC received figures from four 

administrations, and in one year 

only three provided statistics.

Despite these challenges, 

researchers were able to determine 

that there had been a decline in the 

rate of seafarer fatalities between 

2000 and 2008. However, they 

noted, the available statistics show a 

‘broadly rising trend’ from 2008 to 

2016 – strongest from 2011 onwards.

With the shipping industry 

increasingly concentrating on the 

wellbeing of crew, the study sought 

to identify accurate figures on 

suicide rates amongst seafarers. 

However, SIRC said this was not an 

easy task.

When reported suicides are 

compared with the overall level of 

deaths at work from accidents and 

natural causes, the study suggests 

that suicides constituted a relatively 

small proportion of total fatalities in 

the period between 2000 and 2016.  

Of a total of 1,039 fatalities over the 

17 years covered by the study, 3.7% 

(38 cases) were identified as suicides. 

‘Most of these were identified in the 

period 2007-2016,’ the report adds. 

‘Only four cases of suicide were 

recorded in the period 2000-2006 

(inclusive): one in 2001 and three in 

2004. This suggests that until 2007 

suicides were generally not recorded 

in such a way as to be identifiable – 

they were simply categorised as 

“fatalities” without further details 

being provided.’

The researchers also identified 

serious problems with the reporting 

of injuries suffered by seafarers. 

Normally, they note, there is a 

pyramidal relationship between 

minor injuries, major injuries and 

fatalities in workplaces – with 

fatalities accounting for a very small 

percentage of total incidents (the 

peak of the pyramid) and minor 

injuries representing the majority of 

incidents (the base of the pyramid). 

‘In our data, fatalities (excluding 

suicides) constitute quite a 

significant proportion of incidents, 

averaging 7.1% of all incidents across 

all years,’ the report notes. ‘This is in 

itself suggestive of significant under-

reporting of injuries. However, 

under-reporting becomes even more 

evident when comparing the 

percentages of injuries as a 

proportion of all incidents recorded 

by each maritime administration.’

Data from one flag state indicated 

that fatalities constituted 87.3% of all 

incidents in the period, while at the 
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H E A LT H  & SA F E T Y

There have been worrying indications 
in recent years of a global rise in 
the seafarer injury and death rates 
– with particular concern about 
suicides. But when leading maritime 
academics tried to assess the true 
scale of the problem, they found 
themselves hampered by poor 
record-keeping in the industry…

DISAPPOINTING  DATA
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other end of the scale – where ‘the 

reporting and recording of injuries 

is far more conscientious’ – two 

administrations reported that 

fatalities only constituted 3.5% and 

3.3% of all incidents.

‘As a result of the evidence of 

significant under-reporting of 

injuries and the very different 

practices observed by the 

contributing maritime 

administrations, we are unable to 

report any meaningful trends or 

figures concerning injuries in this 

period,’ the report states.

‘It is particularly disappointing 

that notwithstanding the attention 

which has been drawn to this 

problem, under-reporting of injuries 

appears to be a problem of 

increasing, rather than diminishing, 

magnitude,’ it adds. 

SIRC said the availability of 

information about seafarer safety 

has been a concern since its launch 

in 1995 – and things are little better 

now. ‘As the world fleet has flagged 

out to “open” registers, the problem 

has been exacerbated, as open 

registers have been identified as 

particularly problematic with regard 

to the collection of data and the 

provision of access to it,’ the report 

points out.

‘Considered over a very long period 

of time, there is little doubt that the 

shipping industry is generally 

becoming safer,’ it adds. ‘However, 

the trends revealed by these data 

suggest that in relation to seafarer 

mortality, the industry remains 

exposed. Having seen a decline in the 

numbers of seafarer deaths reported 

in the first eight years of the period 

2000-2016, the data indicate that 

seafarer fatalities have increased, and 

for (combined) administrations 

where we have data for the whole 17-

year period there were more 

fatalities, in numeric terms, in 2016 

than there were in 2000.

‘In terms of suicide, the data paint 

a grim picture if taken at face value,’ 

the report points out. ‘However, 

despite the sharp increase in 

recorded suicides in the period 2009 

onwards, the evidence strongly 

indicates that this reflects poor 

recording practices prior to 2009.

‘There are also strong indications 

that within almost half of this small 

sample of maritime administrations, 

the recording of suicides is still not 

undertaken or is obscured via 

classification processes which 

merge suicides with fatalities,’ it 

explains. ‘In numeric terms, 

therefore, the picture for suicides 

is likely to be much worse than 

represented in these data whilst at 

the same time we are unable to 

conclude from the information 

provided that suicides amongst 

seafarers are increasing.’

SIRC says the lack of decent data 

means there is little meaningful 

value to be taken from the figures it 

gathered on seafarer injuries. To 

make a proper assessment of the 

risks associated with working at sea, 

the report argues that much more 

reliable information is required on 

the number of seafarers and more 

consistent ways of reporting and 

recording of deaths and injuries 

should be in place.

Only then, SIRC warns, will it be 

possible to gain an accurate insight 

into death, injury and suicide rates 

and a proper understanding of the 

health and safety challenges facing 

seafarers.  
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Failure to 
maintain 
decent data 
on the health 
and safety of 
seafarers means 
vital lessons 
are being lost, 
the SIRC report 
warns   
Image: Eric Houri

Trends in seafarer fatality rates since 2000, as shown in  
the SIRC study

Data on seafarer suicide rates under seven different flags, 
drawn from the patchy records kept by the authorities
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I N DU ST RY

D
escribed by UK 

transport secretary 

Chris Grayling as a 

‘truly visionary long-

term strategy’, the Maritime 2050 

policy paper aims to deliver 

innovation and investment to 

safeguard the future of the UK 

shipping industry.

The document was developed in 

close collaboration with the 

industry’s umbrella organisation 

Maritime UK, and stresses the 

continued importance of the 

sector to the country and the 

government’s determination to 

ensure that the UK remains a 

major global maritime power.

‘Maritime 2050 is intentionally 

ambitious,’ the report states. ‘If we 

do not set the ambition high, we 

risk limited progress. Maritime is 

truly global and will move where 

business is best. Therefore, we 

must maintain and improve our 

offering.’

‘Maritime is a vital UK industry, 

bringing in £14bn to our economy 

as well as providing thousands of 

new and exciting careers for people 

across the country,’ Mr Grayling 

noted. ‘This strategy is a clear 

message to the world – we will 

continue to be a leading maritime 

nation for the next 30 years and 

beyond. We will be at the forefront 

of emerging technology and seafarer 

training and will capitalise on selling 

this expertise to companies across the 

world.’

The full report runs to more than 

300 pages, and is based around seven 

themes: technology; trade; 

environment; people; infrastructure; 

security/resilience; and the UK’s 

competitive advantage. 

It sets 10 core strategic ambitions, 

including growth of the maritime 

workforce, maintaining the UK’s global 

lead in professional services such as 

maritime law, insurance and ship 

management, leading action to ‘green’ 

the shipping industry, and embracing 

new technology.

The report sets out recommendations 

for short, medium and long-term 

priorities on each of these 10 points. 

‘Some are for government, some are for 

the UK maritime sector, which includes 

our social partners, and an 

overwhelming majority will only be 

achieved through collective endeavour,’ 

it explains.

In the short term, the government 

promises to maintain a training link to 

the tonnage tax, ‘which continues to 

support UK maritime workforce 

ambitions,’ and to increase cooperation 

and coordination of careers promotion.

The package will also seek greater 

harmonisation of certifi cation 

standards within the UK for different 

maritime sectors and promises that the 

UK will ‘develop cutting-edge seafarer 

training, maximising the use of future 

technologies such as virtual reality and 

augmented reality’

The report highlights the 

opportunities offered by new 

technologies such as smart ships, big 

data analytics, autonomy and clean 

power. It pledges that the government 

will work with industry to develop a 

maritime innovation hub in a UK port, 

bringing together expertise to support 

technology development and boost 

regional productivity.

The ‘people’ section emphasises the 

importance of growing a skilled and 

diverse maritime workforce, saying the 

government will fund the production 

of an awareness-raising promotional 

project – tagged ‘people like me’ – to 
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2050 VISION
Informed by consultations with Nautilus and other 
industry stakeholders, an important new strategic 
plan for UK shipping was published last month by the 
British government. ANDREW LININGTON analyses 
the contents from the seafarer perspective…

UK transport secretary 
Chris Grayling (left) with 

Keith Longman of Berthon 
Boat Company and Berthon 

apprentices Daniel Savin and 
Stephanie Jung

Image: Debbie Cavaldoro
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‘help address the image and 

perception of the industry’.

It also gives a commitment to 

create a Maritime Skills 

Commission, which will bring 

experts together to make five-

yearly reports on the existing and 

future skills needs of the industry 

and ‘inform the maritime training 

curriculum and keep it up to date 

with the evolving needs of the 

sector’.

The report predicts that there 

will be significant changes in the 

skill sets required for seafarers 

over the next 30 years, with 

increasingly specialised roles and a 

strong focus on IT expertise. It 

proposes that professional 

development plans should be built 

into training programmes from 

the outset, so that seafarers are 

fully aware of all the routes open to 

them and the qualifications 

required. 

‘Workforce skills will need to 

keep pace with technological 

change as it continues into future 

years,’ the report argues. ‘Without 

continuous learning, the industry 

risks increased costs from high 

staff turnover, and individuals 

could suffer in terms of career 

progression.’

There are plenty of pledges about 

seafarers’ working conditions 

within the document, including a 

short-term commitment to 

develop a social framework for 

welfare standards, produce mental 

healthcare guidelines and 

introduce ‘mental resilience 

testing’ for seafarers.

The report proposes action to 

improve internet connectivity at 

sea – for both welfare and training 

purposes – and pledges UK support 

for more effective regulations to 

combat seafarer fatigue.

There are also promises of long-

awaited action to introduce National 

Minimum Wage rules for all 

seafarers working in UK waters, and 

to secure global recognition and 

standardisation of seafarer ID cards.

The policy package received a 

generally warm welcome from the 

industry. Nautilus general secretary 

Mark Dickinson commented: ‘It is 

good to see the importance of the 

shipping industry being recognised 

and the ambition demonstrated in 

trying to set a long-term and holistic 

programme for the future.

‘We are particularly pleased to see 

the commitments to increasing 

employment and to establish a 

Maritime Skills Commission,’ he 

added. ‘However, it would be good to 

see more tangible targets for job 

creation and fleet growth. We ought 

to have clear commitments to 

deliver the numbers of cadets 

needed to sustain not just the 

shipping industry but also shore-

based services and the wider 

maritime infrastructure.

‘Nautilus is determined to work 

with government and industry 

partners to make sure that the 

vision set out in the document is 

turned into reality,’ Mr Dickinson 

said. 

UK Chamber of Shipping CEO Bob 

Sanguinetti added: ‘We know the UK 

already has a world class maritime 

offer, but this robust and forward-

thinking strategy sets out clear 

ambitions to enhance that offer 

further still. There are immense 

opportunities out there for the 

maritime sector, not least in the 

huge technological revolution that is 

well underway.’

Maritime Skills Alliance chairman 

Bill Walworth said: ‘We hope very 

much that the creation of the 

Maritime Skills Commission, which 

we welcome, will mean we get the 

data we lack, so we can do some 

proper analysis of skills matters 

across the whole of the industry.  

That will strengthen our hand as we 

work together to put the industry in 

the best possible position to grab the 

opportunities ahead.’  
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'Without continuous learning to keep pace with 
technological change, the industry risks increased 
costs from high staff turnover, and individuals 
could suffer in terms of career progression'
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INDUSTRY

S
hipping companies 

could reap signifi cant 

benefi ts by using ‘back-

to-back’ rotations for 

masters and senior offi cers, a new 

research project has shown.

Preliminary fi ndings from the 

three-year Effective Crew study 

carried out at Solent University 

show that the use of ‘stable’ teams – 

in which the top four ranks return 

to the same vessel for more than 

one voyage – can boost safety, 

effi ciency, morale and motivation.

Initial results from the 

project – which was sponsored 

by Lloyd’s Register Foundation 

and the TK Foundation, and 

practices used in shipping, even 

though labour costs amount to 

around half the operational budget 

for most vessels – and studies in 

other industries such as aviation, 

professional sports and healthcare 

had demonstrated the value of the 

‘stable’ model.

‘There are many different 

types of crewing strategies in the 

shipping industry,’ Dr Pike pointed 

out. ‘There are huge complexities 

and one size doesn’t fi t all, as every 

shipping company is unique. 

However, we have been able to show 

that in certain situations “stable” is 

incredibly benefi cial.’

The research team based their 

findings on questionnaires and 

interviews with a wide range 

of industry stakeholders – 

including ship owners, managers, 

crewing agencies, insurers and 

seafarers – and also drew from case 

studies involving one large shipping 

company and an energy major.

The study examined crewing 

arrangements on a variety of 

ship types, with the focus on bulk 

carriers, containerships, tankers 

and car carriers.

Dr Pike said the research 

had shown how the shipping 

industry has no standard crewing 

pattern – with manning differing 

across multiple vessel types, 

multinational seafarers, and varied 

contractual arrangements.

Crewing policies are also 

shaped by factors such as 

market conditions, regulatory 

requirements, charterer and client 

requirements, trading patterns and 

the state of the seafaring labour 

market, she added.

Phil Barton, head of fatigue and 

risk management with Easy Jet, 

said his company seeks to keep 

crew together on the same aircraft, 

on paired day duties, as much as 

possible. 

In aviation, he explained, crewing 

is determined by operational 

requirements and moderated by 

the use of fatigue risk management 

analysis, as well as collective 

bargaining agreements. 

March 2019      33      nautilusint.org

is due to be completed at the 

end of March – were presented 

to a one-day conference at 

the International Maritime 

Organisation last month. 

Project leader Dr Kate Pike 

told the meeting that the study 

had been established to examine 

and understand the benefi ts and 

challenges of running a stable 

crewing strategy for the master, 

chief engineer, chief offi cer and 

second engineer, as opposed to a 

‘fl uid’ approach using short-term 

contracts or constantly changing 

crew complements.

She said there had been very little 

recent research into the crewing 

A group of cadets 
from Warsash 
Maritime 
Academy 
attended the 
Eff ective Crewing 
launch event 
and are pictured 
with conference 
chairman 
Captain Kuba 
Szymanski

SHIP 
STABILISERS

Many of us have a gut feeling that work at sea runs more 
smoothly when crew members know each other well 

and are familiar with their vessel. 
But objectively, how much diff erence does it make to bring 
the same team of senior offi  cers back to a particular ship 

for more than one voyage? 
Solent University researchers now have the answer, 

as ANDREW LININGTON heard at the 
IMO Eff ective Crew conference last month…
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‘It’s a flexible system, but it is 

also structured and disciplined,’ 

he noted. ‘Daily pairing mitigates 

against familiarisation, 

complacency and the potential for 

personality clashes, while the use of 

fatigue risk management systems is 

the way to go as the arrangements 

are so logical.’

NJC Associates director Chris 

Wincott, who was part of the Solent 

research team, said the study 

had uncovered data to show that 

stable crewing makes financial 

and commercial sense for shipping 

companies – with evidence 

that increased team familiarity 

can deliver a 10% increase in 

performance.

‘People who have experience of 

stable crewing said consistently that 

they saw greater compliance with 

planned maintenance systems, 

improved quality of maintenance 

onboard and reduced breakdowns,’ 

he added. ‘People have a sense of 

ownership, because they know they 

are going to return to the vessel that 

they are on.’

Improving crew retention 

reduces induction and training 

costs, Mr Wincott added, and 

this can also deliver improved 

inspection and audit results.

Although many companies fail 

to carry out consistent financial 

analysis of their crewing policies, 

the project had shown that stable 

strategies are linked to improved 

operational performance, fewer 

port state control problems, fewer 

cargo problems, greater knowledge 

of the vessel and its equipment, 

improved communication between 

ship and shore, and reduced 

handover times.

There are challenges in 

running a stable model, Mr 

Wincott admitted. It can mean 

reduced flexibility for owners and 

managers, especially in a period 

of fast change, and there can be 

issues around travel and visas for 

some seafarers – particularly when 

there is uncertainty about where 

their vessel will be going – as well 

as a risk of reduced promotion 

prospects.

‘The benefits are also very 

dependent upon the quality of 

leadership onboard,’ he added. 

‘There is also a concern that 

complacency can come in after a 

time.’

Stable crewing may also be 

more costly in the short-term, so 

companies need to use consistent 

and targeted data to review their 

systems. Best practice may mean 

the use of a sort of ‘hybrid’ system, 

he noted, and the research aims 

to help companies to determine 

whether to implement a certain 

manning strategy or strategies. 

Impact Crew director Karen 

Passman was also part of the 

research team. She said the project 

had showed how stable crewing 

could improve crew wellbeing, with 

more opportunities to develop good 

working relationships, improve 

communications, and undertake 

mentoring and on-the-job training. 

Although there are concerns 

that returning to the same ship 

may lead to complacency, cliques 

and over-familiarity, she suggested 

these risks could be avoided by 

setting a limit – optimally between 

two and two-and-a-half years – for 

keeping teams together. 

Solent University senior lecturer 

Nikkie Butt, herself a former 

seafarer, said clear links could be 

seen between safety, technical 

competence and a positive onboard 

culture.

Feedback from seafarers to the 

research team had underlined 

the importance of stability in 

establishing and maintaining that 

culture, she added. ‘If you are going 

back to a ship, you will want to look 

after it because you don’t want to 

return to a godawful mess,’ she 

pointed out. 

Dr Pike said the study had shown 

the importance of supporting 

and developing senior officers to 

effectively lead and manage crew 

through regular leadership training 

and evaluation. ‘Team stability 

within the top four officers onboard 

can produce improved performance 

through greater familiarity with 

the team and vessel, and higher 

levels of ownership and sense of 

responsibility and accountability,’ 

she concluded.  

See overleaf for more on the IMO 

Effective Crew conference 
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Members of 
the Solent 
University 
research team 
responsible for 
the Effective 
Crew study – 
left to right: 
Richard Neale; 
Nikkie Butt; 
Chris Wincott; 
Dr Kate 
Pike; Karen 
Passman; 
and Emma 
Broadhurst

Former 
seafarer 
Nikkie Butt 
underlined the 
importance of 
stable crewing 
for safe and 
efficient 
operations
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INDUSTRY

T
he Effective Crew 

conference heard from 

some leading shipping 

company managers 

who spoke of the gains that can be 

made from stable manning 

strategies.

MOL LNG Transport (Europe) 

managing director Andy Hill said 

his company has returned to stable 

crewing after a period of rapid fleet 

expansion had led to a more flexible 

approach. 

With some of its ships now 

training on Arctic routes, significant 

investment is being made in 

training to meet the requirements 

of the Polar Code. Stability has 

improved accountability and 

has helped to develop greater 

levels of trust between crews and 

clients, Mr Hill noted. Back-to-back 

arrangements have given senior 

officers greater flexibility in their 

assignments and the ability to 

improve family and social life.

‘We have seen increased levels 

of professional pride,’ he added. 

‘Returning to the same ship has 

enabled pre-joining briefings to be 

optimised and officers are ready to 

start on arrival.’

While stable manning may not be 

so cheap, it has delivered improved 

recruitment and retention rates, 

improved record-keeping and 

improved SIRE inspection results, as 

well as savings on operational and 

maintenance costs. 

Zodiac Maritime crew personnel 

manager Rebecca Hughes said it 

was difficult to measure the effect 

of manning policies. But she said 

stability seems to have a positive 

effect on motivation and can reduce 

lost time and off-hire incidents.

Teekay Shipping managing 

director John Adams said companies 

need to develop crewing strategies 

that look ahead to the next 10 years. 

It’s not easy, he admitted, but a 

good business model should treat 

officers as professionals and have the top 

four as part of the management team 

ashore. ‘We should be talking about 

quality operations and togetherness is 

important – there should be no them 

and us.’

MSC Cruises vice-president Nico 

Corbijn said his company had ‘stumbled 

across’ stable crewing, but had extended 

the policy from senior officers to all 

ranks. ‘It gives us the opportunity to 

project up to a year and a half ahead, and 

gives the crew the opportunity to plan 

their lives as well,’ he added. ‘To me, it is 

the way to do things. But the big problem 

is that we are building so many ships 

and need so many new people that stable 

manning is almost impossible.’

Foreland Shipping general manager 

Stuart Williams said the nature of 

operations in some trades means that 

certain companies will always need 

flexible manning, but stable crewing 

offers the opportunity for senior officers 

to take ownership and interest in the 

vessels.

‘I am a big fan of back-to-back 

manning, but it does require a big shift 

in management style to make it work,’ 

he added. ‘We are quite top-down in the 

way we manage, and with management 

of fixed teams you need to go to a softer 

way.’

Colin Payne, former Swire Pacific 

HR director, said stable crewing was 

crucial to building a positive and healthy 

onboard culture and to break down the 

‘silo mentality’ between departments.  

Last month’s IMO Effective Crew conference didn’t just hear 
from the Solent University researchers. There were also 
first-hand accounts from maritime employers about their 
experiences of stable crewing…

Seafarers onboard an MOL LNG vessel 
celebrate the 15th anniversary of the ship’s first 
loading, the 158th loading and the carriage of 
over 21m cubic metres of LNG in that period

MOL LNG 
Europe 
managing 
director  
Andy Hill

REPORTS FROM 
THE DECKS
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INDUSTRY

S
peaking as part of an 

expert panel 

discussing the results 

at the International 

Maritime Organisation, Nautilus 

professional and technical officer 

David Appleton welcomed the way 

in which the Effective Crew study 

had examined often neglected 

‘human factor’ issues.

‘When we talk about the benefits 

of one policy versus another, we 

hear a lot about the cost benefits,’ 

he pointed out. ‘But one thing 

that needs to be considered is 

that seafarers are human beings 

and the ship is their home as 

well as their place of work for 

considerable periods.

‘Human beings don't like 

constant change,’ he continued. 

‘It takes a lot of mental energy 

to adjust to constantly changing 

teams, which can add to fatigue 

and the stress of the job, as well as 

increasing social isolation.

‘If you work in a stable team, 

you have a sense of belonging and 

pride in your work, as well as the 

benefit of knowing when you will 

be going home.’

Mr Appleton said stable crews 

would also help to promote 

cohesion, cooperation and 

teamwork onboard. ‘We have seen 

how mentoring can help seafarers, 

and that is a relationship which 

requires trust,’ he added. ‘Building 

that sort of relationship takes 

time, and you don’t get that when 

you are working with people for 

just short periods. But with stable 

crews, you can develop this over 

time.

‘You will always have the risk 

of conflict in teams, and different 

nationalities onboard can mean 

complex relationships,’ he 

continued. ‘But when there are 

conflicts, the way to resolve them 

is to communicate and that is 

much easier when you know the 

person on the other side.’

Mr Appleton said there had been 

some welcome attention on the 

wellbeing of seafarers in recent 

years. ‘There’s lots of good work 

going on, but it’s often a sticking 

plaster for issues that seafarers 

have very little ability to control,’ 

he stressed. ‘If you have excessive 

working hours, poor food or poor 

connectivity onboard, there is not 

much that a few leaflets can do to 

help. The ultimate responsibility 

starts with the regulator, which 

needs to set the standards that 

enable crews to be safe and happy.’

Jim Scorer, secretary-general 

of the International Federation 

of Shipmasters’ Associations, 

said he wanted to see a better 

appreciation of the pressures 

being placed on many captains. A 

lot of companies undermine the 

role and authority of the master, 

even though their position is 

critical to the success or failure of 

an effective crewing strategy, he 

argued.

Jae Jones, from the UK Marine 

Accident Investigation Branch, 

said stable crewing – especially 

among the top four posts – can 

make a big difference to safety. 

‘Familiarity with systems and 

work colleagues is a really good 

thing,’ he added. ‘However, 

there is a need to guard against 

the potential for familiarity to 

impact upon complacency and for 

deviance from standard operating 

practices.’  

THE UNION VIEW
Nautilus International has backed the recommendations of the Solent University 

Effective Crew research – and has urged the industry and regulators to take 
advantage of the benefits stable crewing could bring…

Nautilus 
professional 

and technical 
officer David 

Appleton 
at the IMO 

Effective Crew 
conference
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‘It takes a lot of mental energy to adjust 
to constantly changing teams, which can 
add to fatigue and the stress of the job'
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H
ow do we turn all the good talk about 

seafarer wellbeing into effective 

action? That was the key question 

facing an industry ‘think-tank’ staged 

in London last month.

The event was organised by former Bibby Line 

cadet Andrew Cowderoy, who now runs the specialist 

maritime fitness firm ZS Wellness after his seagoing 

career was prematurely terminated by a serious  

illness in 2013.

‘I established ZS Wellness with a very clear mission to 

educate, train and prevent seafarers from running the 

risk of loss of career or life and to educate the shipping 

industry to take a proactive rather than reactive 

approach to both physical and mental health,’ he said.

Mr Cowderoy organised the think-tank meeting – 

which was attended by representatives from Nautilus, 

maritime charities, welfare organisations, crewing 

agencies, trainers and health experts – in a bid to 

identify ways of building on recent discussions about 

seafarer suicides, mental health and physical wellbeing.

‘There is some fantastic work being done across the 

globe, but as an industry we are quite good at keeping 

it to ourselves,’ he pointed out. ‘There’s a wealth of 

information out there and we don’t want to keep 

reinventing the wheel.’

Opening the event, ImpactCrew founder Karen 

Passman said evidence showing a rise in mental 

health problems among seafarers is of concern, and 

there is a broad 

consensus on 

the need to bring 

practices in the 

maritime sector into 

line with other industries. 

She noted studies showing 

high rates of crew turnover – 

as much as 50% over 12 months 

in the superyacht sector – and said 

attention should be paid to the reasons 

why so many seafarers leave their jobs after 

fairly short periods.

‘There is a perception that it is all about money,’ Ms 

Passman continued. ‘But money doesn’t keep staff in 

the long-term and if people are unhappy they are not 

going to stay.’

Surveys had shown that low morale, bullying and 

unfair treatment cause a lot of problems, and around 

16% of crew were moving on because of dissatisfaction 

with their jobs, with similar numbers leaving due to 

unhappiness with time-off and rotations. But almost 

two-thirds of junior crew leave because of poor 

leadership, she noted.

Steve Cameron, from the CMR consultancy, said 

wellness is much more than being free from illness 

– and it was generally accepted that a fit, happy and 

healthy crew would be safer and more productive. 

However, he pointed out, the Seafarers Happiness 

The maritime industry is haemorrhaging crew members, 
and it’s not about the pay. If we want to keep people 
at sea, we need to make ships happier places to work. 
ANDREW LININGTON reports on a recent cross-industry 
meeting that aimed to figure out what to do…

WELFARE

A  PROBLEM 
SHARED
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Index run by the Mission to Seafarers had 

shown the average level of happiness to have 

fallen from ‘a not particularly impressive’ 6.69 

out of 10 to 6.5 out of 10 over the past year.

Mr Cameron said reports to the Mission 

had identifi ed the way in which poor 

connectivity at sea fuels stress and isolation 

felt by seafarers. ‘There are worrying reports 

showing that social isolation carries more of a 

health risk than not exercising,’ he added, ‘and 

it might be twice as harmful as obesity.’

Liz Baugh, from Red Square Medical, said 

efforts should be directed towards tackling 

the high rates of cardiovascular disease and 

diabetes among seafarers. ‘If monitored 

closely, there are things that can be done to reverse 

the effects of diabetes and it does not mean that the 

seafarer’s career has to be stopped,’ she added. 

Mental health training should be embedded at 

every level of maritime education, Ms Baugh argued, 

and the standards of ships’ medical chests should be 

improved so that they better refl ect the wide range of 

conditions that seafarers can face at sea.

Whitehorse Maritime director Paul Shepherd said 

seafarers could benefi t from the support provided 

through mentoring schemes, such as the programme 

operated by the Honourable Company of Master 

Mariners which not only helps its 250-plus mentees 

to deal with some of the demands of their career but 

also provides useful insight into the challenges that 

they face.

V. Group cadet training offi cer Lee Clarke agreed 

that mentoring could help to prepare young people 

for their fi rst trips to sea – and introducing lifestyle 

and wellness training as part of STCW courses could 

also reduce the number of adverse experiences.

Seafarer medical examinations presently 

fail to address psychological conditions, he 

added, and there is a need for seafarers to 

be trained to recognise the signs of mental 

health problems among colleagues. Follow-

up support is also needed for post-traumatic 

stress issues following accidents and 

incidents onboard. 

Intermanager secretary-general Captain 

Kuba Szymanski questioned the shipping 

industry’s commitment to combatting some 

of the worst problems affecting seafarers – 

pointing to diffi culties in securing funding for 

further research into the impact of long hours 

and long tours of duty on crew wellbeing.

‘There is lots of research going on into seafarer 

wellbeing, but it is not being done in a joined-up way,’ 

said Sailors’ Society chief executive Stuart Rivers. 

‘Much more could be achieved if it was done in an 

integrated way.’

Mr Rivers said his charity had launched its Wellness 

at Sea programme to provide practical health and 

wellbeing advice – including a special app for seafarers. 

‘We would love to see this being used more fully and 

made available free of charge to every seafarer,’ he 

added.

Freedom Training and Consultancy director Tracey 

Keane described another programme providing 

practical support to seafarers. Developed for the Royal 

Fleet Auxiliary following an earlier programme for the 

Merchant Navy Welfare Board, the safeguarding and 

suicide prevention scheme was launched in June 2018 

and has already provided mental health awareness 

training for around 180 people. 

Ms Keane said the scheme aims to get seafarers 

talking to each other and to empower them to openly 

ZS Wellness founder Andrew 
Cowderoy addressing the 
‘think-tank’ 

Steve Cameron 
of the CMR 
consultancy 
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discuss the problems they face. More than 140 of 

those who have taken part report that they are now 

more confi dent about helping others, 22 are receiving 

support for issues that cause them stress and anxiety 

and eight are considering counselling.

‘You don’t have to be a mental health professional 

to help,’ she explained. ‘Just getting people to 

talk and open up about things makes a massive 

difference.’

UK P&I Club crew health programme director 

Sophia Bullard said the enhanced checks conducted 

through the marine insurer’s pre-employment medical 

examinations are a benefi cial option for owners, 

managers and seafarers. ‘It makes good sense to carry 

out such tests, as many seafarers are ticking time-

bombs with conditions that have not been identifi ed,’ 

she pointed out.

‘Many seafarers see wellness as being all about 

trainers in green tights drinking green smoothies,’ 

Mr Cowderoy added. ‘As a former seafarer I wanted 

to come up with a solution that makes it as easy as 

possible for a seafarer to understand the importance of 

wellness at sea.’

The Wellship programme developed by his company 

uses smart technology to help seafarers devise keep-

fi t strategies, backed up by training and education 

and regular progress reviews. ‘Through some really 

simple steps, people can transform themselves, and a 

happy and healthy crew are far more productive,’ Mr 

Cowderoy said. 

In a further attempt to coordinate and collaborate on 

seafarer wellbeing issues, he has launched the Global 

Maritime Wellness Network to bring everyone actively 

involved or interested into online communities, 

organising regular webinars with experts from around 

the world.

Closing the event, HR Consulting managing director 

Karen Waltham said shipping has a long way to go 

to catch up with other industries. Its approach to 

human resources is about 25 years behind the curve, 

she suggested, and training and HR are often the fi rst 

casualties of shipping company budget cuts.

While big operators such as Maersk have strategies 

in place to address fundamental staffi ng elements 

such as resource planning, learning and development, 

talent development and succession planning, there are 

still a signifi cant number of medium-sized shipping 

companies with no professionally-trained personnel in 

their HR departments, she added.

However, Ms Waltham said, things are starting to 

change and an increasing number of shipping fi rms 

are putting HR at the core of their organisations. ‘The 

maritime sector is facing increasing competition from 

other industries for talent and it needs to be thinking 

strategically,’ she argued.

If operators are to recruit and retain the skilled 

seafarers they will continue to require, they need 

to have clear and consistent approaches to HR 

strategies, she continued. This not only means 

competitive salaries and good benefi ts packages, but 

also good promotion opportunities, continuous staff 

training and development, regular and transparent 

communications, investment in corporate social 

responsibility, employee autonomy and a focus on 

employee wellbeing.

Ms Waltham ended on a positive note. ‘We are 

trying to commit to doing something meaningful 

and making real change and a real difference,’ she 

added. ‘I think that in the last fi ve years, change is 

being embraced much more by the shipping industry 

and seafarer wellbeing is absolutely pivotal to such a 

strategy.’  

Karen Waltham, 
managing 

director of HR 
Consulting at 

Spinnaker Global, 
closed the 

meeting with a 
call for shipping 

companies to 
adopt clear 

and consistent 
approaches to 

personnel issues

Freedom Training and 
Consultancy director Tracy 
Keane and UK P&I Club crew 
health programme director 
Sophia Bullard 

  nautilusint.org      38     March 2019

36-38_Wellness v2_SR checked.indd   38 21/02/2019   09:51



  nautilusint.org      39      March 2019

SUE HOLMES  
MARINE TAX CONSULTANT LTD 

For an annual fee of £235.00 (plus VAT) you can rest  in the 
knowledge that your 100% deducation claim  will be calculated 
by an expert in Marine Taxation with over 20 years’ experience. 

Monthly Standing Order Payments available 
TAX RETURNS LOGGED ELECTRONICALLY  
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J&N STACEY

01271 813 612 or 07946 489 893
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Contact us 
now for a 

chat!

ARE YOU A SERVING OR 
RETIRED UK SEAFARER?

Seafarer Support is a free confidential telephone and online 
referral service helping to support serving and former UK seafarers 

and their families in times of need

0800 121 4765
 www.seafarersupport.org

 www.facebook.com/seafarersupport   @seafarersupport
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H E A LT H  & SA F E T Y

In an extended letter to the editor, Captain MICHAEL LLOYD responds to last month’s 
article Slipping Standards by Richard Ballantyne of the British Ports Association…

PUTTING  BOTH OUR  
HOUSES  IN ORDER
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B
PA chief executive 

Richard Ballantyne is 

perfectly correct in 

highlighting the 

slipping of seamanship standards. 

This is as much regretted by those 

of us responsible for the 

seamanship in our profession as by 

himself. Seamanship is neglected 

in our colleges, owing to the 

limited time allowed for training 

in the required subjects for written 

examination. The subject of 

seamanship is left more for the 

oral examination, which is also 

limited in time, and the standard 

of the examiners has declined.

Richard’s article is a welcome 

reminder to us of what needs to be 

improved. However, it would also 

be good if he helped to put his own 

house in order. If the ports 

accepted responsibility for plotting 

designated anchorage positions, 

sending advisory broadcasts of 

arriving and departing ships, and 

providing weather reports when 

particularly severe conditions are 

anticipated, this would all help in 

reducing anchorage accidents. 

The situation of mooring gangs 

is also problematic. Once upon a 

time, the mooring gangs were 

trained and sufficiently manned to 

secure ships properly in good time. 

Now, this is often reduced to a few 

stevedores who are only capable of 

taking one line at a time and worse, 

only sufficient men to moor one 
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end of the ship at a time. As a 

reminder, there should be 

sufficient personnel in the 

mooring party to enable a ship to 

send two lines at a time from each 

end. In poor weather with high 

wind conditions and large light 

ships, proper and timely mooring 

is essential for safety. While on this 

subject, many ports have failed to 

add or change their bollards to 

cope with the increasing length of 

ships – often causing head and 

stern lines to become breast lines 

or worse, springs.

Ports need to be reminded that 

the cargo is loaded to the ship's 

requirements, not the port’s, as is 

the sailing time. Crews must 

ensure the ship is secured in such a 

way that she is ready in all respects 

to proceed to sea regardless of the 

weather, and at the time this may 

cause delays to the interests of the 

port. However, pressure on the 

ship to sail must be avoided at all 

costs, and recent accidents may 

possibly have shown why.

A berth should be cleared of 

gantries and cranes until the ship 

is alongside. Fenders should only 

be wide enough to allow the 

gangways to be lowered without 

having them extended at large 

angles to the berth. This causes 

cracking to the gangways and 

turntables, and in many cases 

provides unsafe access to the ship.

What would also help is if your 

cranes and gantries had a weight 

alarm system that would indicate 

immediately to port and ship 

whether any container or cargo was 

over the declared weight. Cranes all 

over the building sites in London 

have these, along with  

wi-fi transmitters to those 

responsible for the loading. As such 

alarm systems are purely wire 

stress meters, the cost and time to 

fit is minimal. Mind you, I am 

cognisant that the fitting of these 

would not please certain shippers.

Purely from a crew point of view, 

the berth should be clear of debris 

from the last ship, thus allowing a 

safe passage from the ship to the 

shore. Where a port requires safety 

gear to be worn while on port 

premises, then a changing room 

should be provided for people to 

leave this equipment when they go 

ashore beyond the port perimeter.  

Of course, it would be particularly 

thoughtful if the ports could 

provide internal transport for the 

crews, but we have been asking for 

this for the last 50 years to no avail 

except in exceptional ports.

So you see, Richard, we both 

have houses to put in order. 

Possibly both sides need to get 

together and see if we can find a 

common approach with a 

memorandum of understanding 

between ship and port, with a 

common reporting system to 

highlight all perceived problems to 

the advantage of all. But then 

again, we have been calling for 

such an approach for years with no 

movement from either side.

Do understand that this is not 

directed purely at BPA ports. It is in 

generalisation at all ports, good 

and bad, and while congratulating 

the good ports that try to 

accommodate ships with 

understanding, there, regrettably, 

are far too many that do not.  

Captain Michael Lloyd

Nautilus Council member
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A new partnership between Fleetwood Nautical 
Campus and Associated British Ports (ABP) has 
been launched to give Merchant Navy cadets a 
taste of the wider maritime sector. 

Fifteen students headed to ABP Port of 
Fleetwood last month for a programme designed 
to equip them with a deeper understanding of port 
operations.

The students were exposed to the practical side 
of port operations through work shadowing, and 
they experienced pre-shift briefings and ‘tool box 

talks’ – a special type of safety talk practised by ABP.
Neil Atkinson of Fleetwood Nautical Campus 

thanked the port for the opportunity, commenting: 
‘The work experience element of the students’ 
programme is vital to developing key skills which 
they will use when they go to sea, and gives them a 
valuable insight into the important role of seafarers 
ashore supporting the maritime industry in the UK.

‘The Port of Fleetwood has provided an ideal 
work environment for our students to develop key 
skills such as communication, problem solving, 

teamwork and time management.
Carl Bevan of ABP added: ‘It was a pleasure to 

welcome these young and enthusiastic students to 
the Port of Fleetwood and we hope they managed 
to gain a valuable insight into port operations 
during the work experience.

‘ABP is committed to attracting new talent to 
the maritime industry not just in Fleetwood, but 
across its vast network of 21 ports in the UK, so 
that together we can keep Britain trading and 
contribute to a brighter, more prosperous future.’

Fleetwood scheme links sea and port careers

Students from 
Fleetwood Nautical 
Campus (part of 
Blackpool and  
the Fylde College)  
with personnel 
at the Port of 
Fleetwood 
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W E L FA R E

here’s a warmer welcome 

this year for crews visiting 

DP World London Gateway 

on the Thames Estuary, 

thanks to the opening of a bright new 

seafarer centre.

A rather spartan old common room at 

the container port has had a £10,000 

upgrade to become an appealing facility 

where seafarers can have a proper break 

from their vessels – even if they’re only in 

port for a short time.

Amenities include free wi-�, a 

television, a pool table, comfortable 

seating and a vending machine to re-stock 

essentials such as phone cards and 

toiletries. Visitors are welcome to help 

themselves to woolly hats and scarves 

knitted for them by volunteers, and can 

read a good selection of magazines, 

including of course the Nautilus Telegraph.

The funding for the upgrade has come 

from the port’s owner DP World, and the 

facility is managed by the Queen Victoria 

Seamen’s Rest (QVSR) as a sister facility 

to its popular seafarer centre in nearby 

Tilbury. 

Chaplains from several seafarers’ 

missions work with QVSR to visit ships in 

both ports, o�ering transport to the 

seafarer centres as well as onboard 

welfare support. The upgrade at London 

Gateway means that most needs can now 

be met there, but crews who have more 

time available can also ask for a lift to the 

larger seafarer centre at Tilbury or into 

one of the local towns. 

The new seafarer centre was o�cially 

opened on 25 January by Stephen 

Metcalfe, Member of Parliament for South 

Basildon and East Thurrock. At the 

opening ceremony, he remarked on how 

much the UK relies on the seafarers who 

transport 90% of the country’s goods, and 

was pleased to see the e�ort being made 

to make the crews’ lives a little easier.

London Gateway harbour master Colin 

Hitchcock also welcomed the new facility, 

saying: ‘Having served in the Merchant 

Navy, I well understand what life is like on 

a vessel.  It can be a lonely and isolating 

experience, with arduous work and long 

periods at sea without contact with family 

and friends.  It is therefore only �tting that 

DP World London Gateway provide a 

comfortable and well-equipped seafarer 

centre where seafarers can enjoy much-

deserved respite.’

QVSR chief executive Alexander 

Campbell added: ‘Good welfare facilities in 

a port can help break down some of those 

feelings of isolation and loneliness that 

seafarers may experience. The new 

facilities at DP World London Gateway 

o�er an opportunity to rest and relax away 

from the ship.  The centre is comfortable 

and has a London theme which allows 

‘sel�es’ to be taken against a River Thames 

backdrop; providing a taste of the city for 

those who don’t have time to visit!’  

TAKE A BREAK AT 
LONDON GATEWAY

In its sixth year of operation, an up-and-coming British container port has turned its attention 
from building the business to supporting visiting seafarers. SARAH ROBINSON reports…

T

L-R Harbour master Colin Hitchcock, 
Stephen Metcalfe MP and QVSR chief 
executive Alexander Campbell try out the 
new pool table after the opening ceremony

Before: Only a basic 
common room was 

available to seafarers 
before the upgrade

Large windows 
cast natural light 

on the new pool 
table and tea-

making facilities
All images: 

DP World 

In the new centre, 
seafarers can help 

themselves to 
woolly hats and 
scarves knitted 

for them by 
volunteers

After: There’s now comfortable 
seating, a TV, books to read and a 
magazine stand
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PE OPL E

f the name Bob Jackman 

seems familiar, there’s a 

good chance you were 

reading this journal in 

2013, when we teamed up with the 

Marine Society to run a creative writing 

competition. Bob volunteered to be one 

of the competition judges, and 

contributed to an article explaining how 

he got his start in creative writing while 

still at sea – with tips on how others 

could follow in his footsteps.

Born in Glasgow in September 1929, 

the young Robert  Jackson came from a 

loving family, who stayed close to their  

Bobby throughout his life. He served an 

apprenticeship in the Clyde shipyards, 

but then, in 1950, decided to go to sea 

as a marine engineer.

As he rose through the ranks to 2nd 

engineer, he immersed himself in the 

culture of seafaring – building a 

comradeship with shipmates and 

learning to work with people from all 

over the world. ‘The engine works was 

my school, my colleagues my teachers,’ 

he told the Telegraph in 2013. ‘I’ve never 

let any university interfere with my 

education!’ 

Bob was all about hands-on learning 

and giving things a go. He liked to say 

that if you can tell a good story, you can 

write it down. His own start as a writer 

came in a quiet time at sea on the old 

MV Inchmull o� China in 1958, when 

there was little to do onboard and he 

started writing stories to entertain his 

colleagues.

As the years passed, he turned his 

hand to all kinds of literature, including 

poetry and plays to be performed by a 

local theatre group at home in 

Kingussie, Scotland. He managed to get 

much of his work published in various 

ways, and hoped to use his writing to 

interest the land-based public in 

seafaring. ‘I want to tell the world about 

the Merchant Navy,’ he said, ‘and pay 

tribute to the great lads I worked with.’

In the 1970s, Bob’s parents retired to 

Scarborough in NE England, and he and 

his wife Mary moved to be near them. 

As it happened, the town had a long and 

proud history of creative writing, and 

Bob joined the Scarborough Writers’ 

Circle. He also contributed to other adult 

writers’ groups in the area, notably the 

Pickering group, which he led. His 

students were encouraged to enter 

writing competitions – something Bob 

himself had done for many decades, 

with great success.

Sadly, Mary Jackman died in 2010, 

but Bob was eventually to �nd love 

again with Suzanne, who he knew 

through the local writing community. 

Bob and Suzanne had several good 

years together, even when Bob began to 

experience the symptoms of dementia 

towards the end of his life, and he 

continued to enjoy visits from his 

relatives and taking his corgi Chloe for 

walks on the beach.

At his well-attended funeral last 

month, Bob Jackman was given full 

Merchant Navy honours by the 

Scarborough and Hull branches of the 

Merchant Navy Association. The service 

was led by his writer friend Ian Blair 

with input from family and friends, and 

Bob was remembered as a larger-than-

life character with a keen intelligence 

who brought warmth and fun to all he 

met.  

With thanks to Suzanne Jackman, 

Ian Blair, and Keith Eade of the MNA 

for their contributions to this page.

IN MEMORIAM

Bob Jackman with 
a selection of his 
published works

The MNA Scarborough 
and Hull branches 
gave Bob Jackman 
full Merchant Navy 
honours at his funeral

Nautilus member Bob Jackman died in January this year after a long and rich life 
characterised by his twin passions for the Merchant Navy and creative writing. 

SARAH ROBINSON remembers a good friend to the Nautilus Telegraph…

I   
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Bob Jackman enjoying 
his days at sea as a 
marine engineer
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HISTORY

O
ne hundred years ago, a 

series of riots broke out in 

major British seaports, 

leading to violent attacks on 

black and minority ethnic (BAME) 

seafarers, scores of deaths and injuries, 

hundreds of arrests and questions in 

Parliament.

The riots – which largely ran from 

January to August 1919 – were part of 

nationwide protests about economic 

conditions, joblessness and housing 

shortages following demobilisation and 

the end of the First World War.

In the port communities, BAME 

seafarers were treated as scapegoats, 

accused of stealing the jobs (and the 

women) of white workers and 

undercutting their pay and conditions. 

Matters were made worse by bitter rivalry 

between the maritime unions. 

Ernest Marke, an 18-year-old Elder 

Dempster fireman from Sierra Leone, was 

one of the black British-based seamen 

involved in what were called ‘race riots’ in 

ports. Ernest was not political. Nor were 

most of the near-destitute black seamen 

involved in the riots. They were proud to 

have served Britain in WW1, as 51,000 

BAME personnel did (17% of whom were 

‘lascars’ – Indian crews on British vessels). 

As many as 4,000 had been killed.

Mainly working in the stokehold and 

enginerooms of cargo ships, they included 

firemen like Ernest, stokers, donkeymen, 

bunkermen,  trimmers and greasers. 

Torpedoed on the unarmed British & 

African Steam Navigation Company 

vessel Adansi 80nm off Fastnet in 1917, 

Ernest later sailed on the Gabon, which 

successfully attacked a submarine: ‘Being 

young and impressionable I enjoyed every 

moment of the adventure,’ he recalled.

However, after the 1918 Armistice, 

Ernest – like the 4m other demobbed 

people – found ‘Things had changed a lot... 

jobs weren’t as easy to come by’.

Upset at the injustice, Ernest got caught 

up in Liverpool’s public protests. Rival 

groups of maritime workers came into 

conflict, including Scandinavian 

‘foreigners’. Attackers ‘forgot’ that many 

BAME seafarers had British nationality 

and were settled in the UK with families.

Figuring out what really happened is 

tricky, as Dr Jacqueline Jenkinson found 

in her detailed examination of each 

incident. Local papers sensationalised 

confrontations and focused on BAME 

people being armed with knives and 

guns. By contrast, court reports were 

more balanced because magistrates 

recognised that most assaults were 

unprovoked and black people were vastly 

outnumbered.

Major riots
• Cardiff, 10-13 June 1919. The BAME 

population was between 1,000 and 3,000, 

with most in financial ‘distress’. These 

were the most significant riots of 1919: 

they lasted four days; two white men and 

one black fireman died, and black and 

Arab seafarers’ houses were attacked and 

set on fire. The main trigger was white 

men stoning carriages of black men with 

white wives returning from a day out. A 

‘series of affrays’ followed above Bute 

Town. No killers were brought to book. 

• Liverpool, 5 June 1919. BAME population 

2,000-5,000. Tensions boiled over when 
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VETERANS    
 VICTIMISED

A century after a series 
of race riots rocked 
British port communities, 
maritime historian  
Dr JO STANLEY reflects 
on the story behind  
‘the forgotten year  
of revolution’…
two Scandinavian seafarers got into a row 

with a black man in a pub. An angry white 

crowd besieged Upper Pitt Street, with its 

many black hostels.  Bermudan fireman 

Charles Wotten tried to escape, was 

chased and ‘somehow fell’ into Queens 

Dock, then was stoned and drowned. 

Crowds of up to several thousand went on 

to attack black people’s homes. 

Overwhelmed police took 700-plus blacks 

into protective custody. 

• Glasgow, 23 January 1919. BAME 

population possibly 2,000. A row erupted 

at the Mercantile Marine office, just after 

a 600-strong meeting about Chinese 

seamen ‘taking’ jobs. Incited by a British 

Seafarers’ Union official, white crowds 

pursued blacks who retreated to their 

lodgings. Shots were fired, police 

intervened and took 39 blacks into 

protective custody. A BSU official was shot 

dead, apparently by a rival National 

Sailors’ and Firemen’s Union official, 

which had refused to let blacks sail on 

British ships.

• London, April–August 1919. The BAME 

population was larger, over 5,000, and 

more varied than elsewhere.  The most 

significant incident was on 16 April 1919 in 

Cable Street, when white youths objected 

to white women using an Arab seafarers’ 

café. Crowds threw missiles and as many 

as 5,000 people were involved. There were 

four days of riots, peaking on 27 May, after 

Ernest Marke by 
Gordon de la Mothe, 
1992 
Image: courtesy of  
the Black Cultural  
Archive
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black men were attacked by whites, ended 

by police drawing a cordon. 

Lesser riots
• Barry, 11 and 12 June 1919. BAME 

population around 1,000.  After a white 

dock labourer told a French Caribbean 

man called Charles Emmanuel to ‘go 

down your own street’, someone hit 

Emmanuel with a poker. In the ensuing 

fracas, he fatally stabbed a fellow-veteran. 

White crowds then turned against smaller 

black crowds in several hours of violence. 

Hull. BAME population 60-100. June 1919: 

several isolated skirmishes including a 

shipping office row between black seamen 

and Chinese, who were being paid less. In 

June 1920 riots involving 60-100 ‘coloured 

seamen’ were nearly as severe as Cardiff 

and Liverpool. 

• South Shields, 4 February 1919. BAME 

population in the hundreds. A fight 

involving around 700 people in Mill Dam 

erupted when an engineer from Hain 

Line’s Trewellard covertly signed on nine 

Muslim men from Aden. Turning up for 

work, they were faced by a BSFU yell: ‘You 

black bastard, this ship is not for you.’  The 

Muslims were charged with riotous 

assembly. 

• Newport, 1919, 1920, and 1921. BAME 

population below 1,000. On 6 June 1919 a 

black man allegedly insulted a white 

woman and a fight broke out, which 

escalated into two hours of attacks on 

black boarding houses and businesses. 

After midnight, black people armed 

themselves and retaliated. On 7, 9, 11 and 

13 June, white mobs again attacked black 

boarding houses. In June 1920 a fracas 

over a white woman escalated over two 

hours. And in March 1921, after a NSFU 

official refused to hire an Arab, a 

demonstration of 30 Arabs and 100 

whites ensued. In October 1921 there was 

another fracas at the shipping office.

During all these events, five people 

were killed and many more were injured, 

including numerous police officers. 

More black than white people were 

arrested. The BAME convicts got heavier 

sentences – up to five years in one case. 

But of the 250 arrests, 80% of cases were 

dropped for lack of evidence. 

In the aftermath of the riots, the British 

government intensified a programme to 

repatriate ‘colonial citizens’. Between 1919 

and 1921, an estimated 3,000 black and 

Arab seamen and their families were 

removed from Britain under the scheme. 

The reclassification of blacks and Arabs as 

‘aliens’ under the 1920 and 1925 

immigration legislation further made life 

difficult for BAME seafarers.
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- Dr Jacqueline Jenkinson’s 2009 book Black 
1919: Riots, Racism and Resistance in Imperial 
Britain is available at a special price from www.
liverpooluniversitypress.co.uk/books. Use the 
code NAUTILUS30 to claim a 30% discount.
- Dr Jenkinson’s 1987 thesis on the subject is 
available to download from the Edinburgh 
Research Archive at www.era.lib.ed.ac.uk.
- For maps, a walking tour, an online archive and 
a film on the Liverpool aspects, see Writing on 
the Wall’s From Great War to Race Riots at www.
greatwar-to-raceriots.co.uk
- The Maritime Archaeology Trust’s 44-page 
booklet Black and Asian Seamen of the First 
World War is available at www.forgottenwrecks.
maritimearchaeologytrust.org/lascars 
- Put the port riots in context in Simon Webb’s 
book 1919: Britain’s Year of Revolution, available 
at a special price from www.pen-and-sword.
co.uk. Use the code WEBB25 for a 25% discount.

By contrast, BAME seafarers petitioned 

press and government for respect, noting 

that: ‘[Now, as veterans,] we ask for British 

justice, to be treated as true and loyal sons 

of Great Britain.’

 Subsequent decades saw the growth of 

organisations for black rights and 

initiatives such as the formation of the 

Coloured Seamen’s Union, the Colonial 

Defence Association, and the Seamen’s 

Minority Movement. Charles Wotten was 

commemorated with a plaque unveiled in 

Liverpool by historian and TV presenter 

David Olusoga in February 2017.   

Find out more
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Above: Liverpool plaque commemorating Charles 
Wooten  Image: courtesy of The Writing on the Wall  
Right: Charles Wooten   
Image: courtesy of The Double Negative

Many were injured in the 1919 protests.  Image: 
from Black 1919: Riots, Racism and Resistance in 
Imperial Britain by Dr Jacqueline Jenkinson
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HISTORY

A
lmost 16,000 British 

merchant seafarers died 

during the First World War, 

and many of those who 

survived attacks on their ships ended up 

being held in internment camps.

A special exhibition at the Brunei 

Gallery at the University of London 

School of Oriental and African Studies 

(SOAS) focuses on a camp that held the 

greatest number of men from the 

mercantile marine detained in Germany 

during WW1.

Curated by Sonia Grant, Ruhleben 

1914-1918: African Diaspora and Arab 

Civilians Interned in Germany provides 

a unique insight into life in the camp and 

the particular experiences of the black, 

Asian and minority ethnic (BAME) 

seafarers held there.

Ruhleben, a racecourse near Berlin, 

housed nearly 5,000 men at its peak. 

Detainees included men who had been 

living, studying, working or on holiday in 

Germany at the outbreak of the war, as 

well as crews of merchant ships stranded 

in German harbours or captured at sea, 

and fi shermen captured from trawlers 

which were sunk in the North Sea in the 

fi rst days of the war. 

Two-thirds of the 300 BAME men 

interned were seafarers who had worked, 

primarily, on steamships out of Liverpool 

and South Shields. Although most were 

from Sierra Leone and the Aden 

protectorate, Barbadian William Savory 

worked on the trawler Seti, which was 

captured in the North Sea by torpedo boat 

V154.

Sonia describes the camp as a ‘Little 

Britain’ that replicated social and racial 
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Tribute to the forgotten
A new London exhibition tells the story of ethnic minority merchant seafarers 
held as prisoners of war in WW1. JO STANLEY hears how curator Sonia Grant 
went about researching this little-known historical episode…

strictures, with detainees held in racially 

segregated stables unfi t for human 

habitation.

‘I began this research because it was 

apparent that BAME civilians were 

conspicuously absent from centenary 

commemorations. But the story of these 

men merited inclusion and was a perfect 

fi t for Penstroke – a non-fi ction publisher 

specialising in hidden histories, untold 

stories and marginalised voices,’ Sonia 

says.

She found the stories of the BAME 

seafarers to be compelling and said she 

strongly empathised with their plight. ‘As 

a consequence of the colonial system’s 

structural inequalities, many BAME men 

were drawn to a life at sea for adventure, 

but mostly to escape grinding poverty,’ 

she points out.

Not necessarily literate, they were, 

nonetheless, intelligent and resourceful; for 

instance, some opened small businesses 
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Some resourceful BAME 
seafarers opened small 
businesses such as barber 
shops in the camp

Captives in the ‘black barracks’ at the Ruhleben 
internment camp Image: courtesy of Sonia Grant
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such as barber shops in the camp. 

Many of the seafarers arrived at the 

camp in November 1914 after their ships 

had been impounded in hulks at 

Hamburg, and some remained until 

November 1918. Initially, German racism 

compounded their plight. Jack, the skipper 

of a Grimsby trawler, recalled: ‘I have seen 

the Germans rush in among a crowd of 

Poles or Coloured men, lashing out right 

and left for the most trivial offences ... The 

poor fellow who was singled out for 

punishment ... was dragged to some place 

or other under the bridge, and the groans 

we heard were terrible. ... He would then be 

given two or three days in cells and a bread 

and water diet.’

More arrived in 1915, from vessels such 

as the trawler Tunisian, the troop 

transporter Clintonia, the cargoships Cairo 

and Cornish City, and the armed merchant 

vessel Treneglos. All had been sunk by 

German U-boats or captured and scuttled.

How did Sonia track down their stories? 

‘With diffi culty! The men were not in a 

position to have their accounts recorded 

so, in one sense, the images do some of 

their talking for them,’ she says. 

‘Moreover, with such a dearth in the 

archives, not to mention destroyed or lost 

records, some men left larger 

footprints than others.’ 

Further challenges presented were that 

Ruhleben’s records contained 

discrepancies and were scattered: the 

name Mohammed, for example, was 

spelled at least three different ways; and 

70% of British seafarers’ records are now 

held in Canada. But, fortunately, Sonia 

found that the men’s MN records had 

been digitised by Find My Past.

‘For the vast majority, the paper trail 

vanishes following their repatriation 

from Ruhleben,’ she adds. ‘But, for a few, 

we have been able to compile biographical 

sketches of lives and unique experiences 

otherwise lost to history.’ 

The stunning group portraits in the 

exhibition were located in the 

Bundesarchiv (Berlin) and Harvard Law 

School Library Historical & Special 

Collections, among others. 

‘Primary source and archival material 

allowed me to focus my research and 

formulate a nuanced narrative of what 

life was like for this small group of 

marginalised men,’ Sonia explains.

Nevertheless, gradually the men 

constructed their own very British 

culture. Douglas Sladen, a (white) history 

professor wrote home to his mother that 

men were ‘surprisingly British in their 

appearance, in spite of the makeshifts of 

poverty; [some] engaged in eternal walks 

and talks ... doing the Englishman’s 

grouse, with more excuse than usual.’ 

Images at the exhibition show that 

black musicians played in the orchestra, 

there was mingling at the canteen (the 

former grandstand), and cricket teams 

were mixed.

But Sonia ‘found the images were an 

integral recasting of the Ruhleben story. 

They represented a more nuanced 

depiction of the men’s social interactions 

within camp, class and racial mores of the 

era notwithstanding’.

When the seafarers were released, most 

were sent to Britain, only to fi nd the crisis 

in the shipping industry meant they were 
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barred from employment. Destitute, 

some accepted repatriation as a last resort 

and others returned to their wives and 

children. 

Furthermore, post-war Britain was a 

place where all merchant seafarers’ 

patriotic contributions were disregarded, 

especially BAME seafarers. They bore the 

brunt of the 1919 riots.

In concluding research for her book, 

Sonia Grant was pleasantly surprised to 

learn just how diverse and interesting the 

collective stories were. She considers 

them an important contribution to WW1, 

maritime and social history.  

The SOAS exhibition  Ruhleben 1914-1918: 

African Diaspora and Arab Civilians Interned in 

Germany is free and runs until 23 March: see 

www.soas.ac.uk/gallery.

Sonia Grant's book of the same name will be 

published by Pen Stroke Publishing: see

www.penstrokepublishing.com

The German navy's raider SMS Möwe (date unknown) with its BAME auxiliary crew. In December 1916 the 
Möwe attacked Elder Dempster’s Mount Temple. Among its crew who were interned at Ruhleben was 
Jack White, (20) a fi reman from Sierra Leone  Image: courtesy of Sonia Grant
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A group of BAME prisoners with their guards at Ruhleben. Up to 5,500 men were held at the camp – with 
signifi cant numbers of merchant seafarers and fi shing vessel crews  Image: courtesy of Sonia Grant
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M A R I T I M E  B O OK S

Elegant tribute 
to a nation’s
iconic beacons
Seashaken Houses

By Tom Nancollas

Particular Books, £16.99

ISBN: 978 18461 49375

avigational 

technology has 

transformed 

shipping safety in 

the past century – but author 

Tom Nancollas stresses in this 

book how lighthouses continue 

to play an important role even 

in the era of ECDIS and GPS.

A passionate celebration 

of the remarkable work 

which went into building 

and operating the 27 offshore 

lighthouses built around 

the coasts of Britain and 

Ireland between 1698 and 

1904, Seashaken Houses also 

serves up a strong underlying 

message of the importance 

of shipping and seafaring for 

national prosperity. 

Just 20 of the 27 original 

rock lighthouses survive 

today, and this book 

concentrates on seven of 

them. Trained as a building 

conservator, Nancollas brings 

a deep appreciation of the 

architectural and engineering 

prowess which went into the 

design and construction of 

isolated life of lighthouse 

keepers. Nancollas is 

particularly interested in their 

experiences, and he tracks 

down some of the last keepers 

to get a real insight into their 

work. This was topped by ‘the 

coup I had been seeking’ – a 

week on the Fastnet lighthouse, 

where he watches the modern-

day visiting technicians 

keeping the systems 

up to speed and also 

gets a taste of the 

frustrations felt 

when conditions 

mean you are not 

relieved on time.

Surprisingly, he 

notes, it has only been 

very recently that research 

has enabled a scientifi c 

understanding of the 

endurance of rock lighthouses. 

A project to measure the forces 

on Eddystone resulted in 

calculations to show the kind 

of wave that would bring down 

the tower. 

‘Are such vast navigational 

warnings still necessary 

these remarkable edifi ces. He 

is fascinated by the techniques 

used to build in such hostile 

environments, and also has a 

fi ne eye for the design details 

and fl ourishes in the keepers’ 

accommodation.

He uses each of the seven 

lighthouses to tell different 

aspects of the wider story – 

Eddystone, for instance, 

demonstrates not 

only the scale of 

the challenge 

facing lighthouse 

builders but also 

the tragic scale 

of the dangers 

they were seeking 

to mitigate, whilst Wolf 

Rock underlines the isolation 

that keepers endured. 

The book also explains 

the changes in lighthouse 

technology, the advances 

in the lights – which were 

perfected at the Trinity 

House experimental station 

in Blackwall, London – and 

the automated systems that 

gradually put an end to the 

when a tiny smartphone is 

capable of charting a course?’ 

Nacollas asks in a chapter 

on Perch Rock lighthouse, 

which marked the Mersey 

approaches until being 

decommissioned in 1973. 

Eighteen of the 27 original 

rock lighthouses still serve 

today, and Nancollas notes 

that while the British public’s 

awareness and appreciation 

of shipping has dimmed, our 

reliance on the maritime 

industry remains strong 

and, for many seafarers, 

lighthouses continue to 

provide ‘the last failsafes’ 

against the vulnerability of 

satellites.

This elegantly written 

book delivers a stirring 

appeal against ‘sea blindness’ 

and in his refl ections on 

their technical and social 

signifi cance, Nancollas makes 

a robust case for lighthouses 

– ‘a kind of unseen, marginal 

part of Britain’s heritage’ – 

to get the recognition they 

deserve.  

N

Book of 
the month

This title is available 
at a special discount 

in the Nautilus 
Bookshop
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Buy the books reviewed on these pages in the Nautilus 

Bookshop at www.marinesocietyshop.org/nautilus-

bookshop and support a great maritime charity! Hosted 

by the online Marine Society Shop, the Nautilus Bookshop 

stocks books reviewed in the Telegraph each month, and 

any pro� ts from sales go towards the Marine Society’s 

educational work for seafarers. 

• Go to www.marinesocietyshop.org/nautilus-bookshop 

to purchase reviewed titles online and browse a 

selection of recent releases. One of our reviewed titles is 

designated ‘book of the month’, and will be available at a 

special discount. 

• You can also call the Marine Society Shop team on 

+44 (0)20 7654 7012 to order titles over the phone with 

a debit or credit card. 

NAUTILUS 
BOOKSHOP

‘It’s no use pretending that these criminals 
do not evoke admiration – even envy,’ 
declaims the dustjacket of A Gross of Pirates. 
Oh no, thinks the reader; this is going to 
be yet another book about Captain Jack 
Sparrow, Long John Silver and their parrot-
bothering ilk.

Even the cover design 
gives the impression the 
book will be strong on yo ho 
ho and bottles of rum, but 
when you get inside, it turns 
out to be more interesting 
than that. Granted, the 
author is a self-confessed 
pirate fan, and is keen to 
remind us of the perceived 
positives of pirate life 
(such as democracy within 
crews and acceptance of 
different races). But this is a 
carefully-researched history 
of real seafarers from across 
the globe, not a collection 
of tall tales.

Starting in the ninth century with Alfhild 
the Shield Maiden – one of the earliest 
known pirates – the narrative works its 
way chronologically through 144 potted 
biographies, grouped into chapters such as 
The Victual Brothers and the Equal Sharers 
1392-1449, Chinese Pirates, and The Corsairs 
of the Gulf of Mexico. There’s even a brief 
section on modern piracy, featuring Mohamed 
Abdi Hassan, the first pirate leader to be 

prosecuted by the international community.
Some of the mariners profiled in A Gross 

of Pirates have traditionally been considered 
‘privateers’ – that is, state-sponsored pirates 
rather than out-and-out criminals. But 
Breverton points out that the line was often 
crossed, and even the English naval hero Sir 

Francis Drake had a pretty 
murky early career, leading 
‘repeated raids against 
Spanish treasure ships and 
colonies in the New World, 
many without an 
official privateer’s 
commission.’

Overall, this book 
is meant as an 
entertaining and 
informative account 
of a certain kind of 
seafaring. There’s 
plenty to learn here, 
and it’s a nicely-produced 
volume with pictures 

dotted throughout. But it’s not the place 
to go for an analysis of the harm done by 
attacks on innocent merchant seafarers, 
so if you find yourself to be immune to the 
admiration or envy of pirates, it’s probably 
best to steer clear.  

A Gross of Pirates

By Terry Breverton

Amberley, £20.00

ISBN: 978 14456 82921

Avast, me hearties! Shiver me timbers!

It’s sometimes said that the long 
tradition of painting ships is a dying 
art – reflecting the way in which 
the industry has slipped out of the 
public consciousness and, perhaps, 
the decline in the aesthetic appeal 
of many modern vessels.

However, 
Danish artist 
Susanne 
Fournais 
continues 
to keep the 
tradition alive 
– and has done 
for the past 30 
years and more. 

She explains, in the introduction to 
this classy collection of her work, 
how Denmark’s major maritime 
connections have in� uenced her and 
shaped the subject matter.

Fournais has a bold and graphic 
painting style, and she begins the 
book with an introduction of the 
techniques she uses to produce such 
arresting work.  The book features 
more than 100 of her paintings, 
and it is neatly divided into sections 
featuring certain ship types – such as 
Liberty ships, ocean liners, tankers, 
yachts, and tugs and ferries. Each 
section is preceded by an introduction 
that sets the scene and provides 
further insight into her fascination 
with the maritime world.

It’s great to see a contemporary 
artist producing paintings that 
show modern ships and this nicely-
produced book puts the work � rmly 
into context, displaying them to best 
e� ect.  

A Marine Artist’s Portfolio: The Nautical 

Paintings of Susanne Fournais

By Susanne Fornais Grube

Pen & Sword, £25

ISBN: 978 14738 96338

Modern maritime 
artist shows the 
aesthetic appeal 
of today’s vessels
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To find out more about our courses or to request a prospectus, contact us on

nautilus-reader@knect365.com | +44 (0)20 7017 4483 | www.lloydsmaritimeacademy.com

WHAT’S ON YOUR HORIZON?
Update your knowledge and skills with the leading training provider of online professional development 
courses for the maritime industry, and progress your career in 2019.

Certificate in Naval Architecture 
Starts 11 March 

NEW! Certificate in Ship Recycling 
Starts 14 March

Certificate in Marine Consultancy 
Starts 20 March

NEW! Certificate in Maritime Fire Safety
Starts 21 March

NEW! Certificate in Ballast Water 
Management 
Starts 28 March 

Certificate in Maritime Law & Shipping Contracts 
Starts 29 April

Certificate in International Maritime Codes 
& Conventions 
Starts 8 May 

Adv. Certificate in Internal Auditor in Shipping
Starts 10 April

Adv. Certificate in Designate Person Ashore
Starts 10 April

Certificate in Ship Sale & Purchase
Starts 11 April



SHIPS OF THE PAST  
By Andrew Linington

akatipu is New Zealand’s third largest and, 

at 80km, longest lake. The discovery of gold 

in the region helped to fuel a fl ourishing 

shipping service on its waters from the middle 

of the 19th century.

In 1902 the country’s government bought the Lake 

Wakatipu Shipping Company and its three ageing paddle 

steamers, Five years later, ministers approved funding for 

a purpose-built new vessel – TSS Earnslaw – which is still in 

service today.

The ship was designed to improve the quality of services 

on the lake and, at 51.2m long, was not only the biggest 

vessel on the lake but also the largest steamship built in 

New Zealand.

The twin-screw steamer was 

fi tted with two sets of triple 

expansion 500hp jet-condensing 

steam engines giving a service 

speed of 13 knots. 

Work on Earnslaw began at 

the McGregor yard in Dunedin 

in July 1911, and when the hull 

was completed in November that year, the vessel was 

dismantled and the carefully labelled and numbered parts 

were transported to the lakeside town of Kingston, 100 

miles away, to be reassembled.

Launched in April 1912, Earnslaw made a maiden voyage 

from Kingston to Queenstown in October of that year – an 

event of such local signifi cance that the day was declared a 

public holiday.

With a passenger capacity of 1,035, and up to 100 tons 

of cargo or 1,500 sheep, 200 bales of wool or 70 head of 

cattle, Earnslaw and its crew of 11 played an important 

role for almost 50 years in keeping the isolated lakeside 

communities supplied and carrying livestock, people 

and produce to and from the surrounding high country 

stations.

On Easter Sunday 1914, Earnslaw carried a record 

number of 1,027 passengers – but over the next 30 years 

an increasingly extensive road network around the shores 

of the lake cut passenger numbers dramatically. Earnslaw 

became the only vessel to operate on the lake and, after 

helping to lay some telephone cables to connect local towns 

and villages, the ship was nearly scrapped in 1968.

Faced with mounting losses, New Zealand Railways 

agreed to lease the ship to the tourist fi rm Fiordland 

Travel and the company took over the operations at the 

end of the year. Passenger capacity was 

reduced from 1,035 to 747 in 

1970, but after some initially 

diffi cult years Earnslaw has gone 

on to become a major tourist 

attraction, running cruises for 11 

months of the year and 14-hour 

days in the summer months. 

The ship has undergone very 

few modifi cations in more than a century of service – 

engines and boilers are original, although the maximum 

working pressure has been reduced and steam-driven 

generators have been replaced by diesel alternators. 

In 1954 the steam engines were dismantled and 

reconditioned and in 1960 the ship underwent the fi rst 

hull repair since launch – with three hull plates having 

to be replaced as a result of corrosion from soapy water 

dripping from the galley sink. Earnslaw underwent a major 

makeover in 1984, with the upper deck being enclosed 

and an enclosed wheelhouse added to the previously open 

bridge.  

W

TSS Earnslaw's 1912 maiden voyage 
on Lake Wakatipu was an event of 

such local signi� cance that the day 
was declared a public holiday
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Sinds jaar en dag staat Nautilus pal voor een 

sterke en gezonde Nederlandse zeevaartsector. 

Werkgelegenheid voor onze leden, goede en 

sociale arbeidsvoorwaarden, veilig werk en respect 

voor maritieme professionals staan centraal.

Sociale bescherming van zeevarenden en respect 

voor de regels zijn de absolute basis. In de zeevaart 

gelden internationale regels, zoals het Maritiem 

Arbeidsverdrag. Andere regels gelden op nationaal 

niveau, zoals de wet over het minimumloon (WML).

Uitbuiting voorkomen

Vakbonden zoals de FNV, waar Nautilus ook lid 

van is, hebben zo’n eeuw geleden hard gevochten 

voor de invoering van een wettelijk minimumloon. 

De WML voorkomt uitbuiting en beschermt de 

Nederlandse arbeidsmarkt. Concurrentie op 

steeds lagere lonen is slecht voor de Nederlandse 

arbeidsmarkt en werkgelegenheid. Dit leidt tot 

een neerwaartse loonspiraal. Daarom geldt in 

Nederland, net als in veel andere landen, een 

minimum.

Ontduiking WML terecht aangepakt

Een goed voorbeeld is de ontduiking van de 

WML, enige jaren geleden, door een havensleper 

in het Amsterdamse havengebied. Nautilus 

kreeg toen bewijs in handen dat dit bedrijf zijn 

Filipijnse werknemers onderbetaalde. Hierdoor 

verloren andere werknemers in die sector hun 

baan. Hun rechtstreekse concurrent bespaarde 

namelijk op de loonkosten door te varen met 

goedkope werknemers. Maar betaling beneden 

minimumloon was en is niet toegestaan op 

sleepboten die worden ingezet in en vanuit het 

Amsterdamse havengebied. Hiertegen is Nautilus 

toen met succes in het geweer gekomen. De 

Inspectie SZW heeft handhavend opgetreden. 

Terecht en conform de wet! 

Inspectie gaat niet over één nacht ijs

In Nederland is de Inspectie SZW belast met het 

toezicht en de handhaving van Nederlandse sociale 

wetgeving, waaronder de WML. De Inspectie 

verricht uitvoerig en zorgvuldig onderzoek naar 

mogelijke overtredingen.

De Inspectie is van mening dat de WML in 

bepaalde situaties ook geldt voor arbeid aan boord 

van zeeschepen. Soms is namelijk geen sprake 

van de internationale maritieme arbeidsmarkt, 

maar gewoon van werk in Nederland, zoals bij 

de havenslepers. Dan geldt de WML. Nautilus 

kan de Inspectie daarin volgen. Volgens de wet 

moet namelijk minimumloon worden betaald 

aan zeevarenden die hun werk steeds in de 

Nederlandse territoriale wateren verrichten of 

die werken aan boord van een zeeschip met een 

thuishaven in Nederland.

De reders vinden daarentegen dat zij nooit 

minimumloon hoeven te betalen. Zij stellen 

namelijk dat de WML in de gehele maritieme sector 

nooit heeft gegolden en ook niet zou moeten 

gelden.

De WML heeft altijd voorrang boven  

CAO-/CBA-loon

Het wettelijke minimumloon is dwingend. 

Als de WML geldt, dan kunnen ook CAO’s die 

bedoeld zijn voor de internationale zeevaart de 

WML nooit overrulen. Ook kan het loonniveau 

uit internationale CAO’s voor zeevarenden 

nooit worden toegepast op werk aan de wal, 

bijvoorbeeld op scheepswerven.

Nautilus spant zich al maandenlang in om 

voor de toekomst in overleg met de reders en 

de overheid goede afspraken te maken over 

het juiste toepassingsbereik van de WML. Onze 

insteek daarbij is een goede balans te vinden 

tussen bescherming van zeevarenden, van de 

werkgelegenheid en van de concurrentiepositie 

van de Nederlandse reders. Dat overleg verloopt 

moeizaam. Uiteraard heeft de overheid hierin het 

laatste woord.

Nautilus staat pal voor werkgelegenheid 

Nederlandse zeevarenden

Nautilus verdedigt steeds de Nederlandse 

werkgelegenheid voor zeevarenden. Onder meer 

door al decennialang voorwaarden en grenzen te 

stellen aan het, door krapte noodzakelijke, varen 

met goedkope buitenlandse zeevarenden. Ook 

sluiten wij cao’s voor deze groepen zeevarenden, 

bedoeld voor de internationale zeevaart. Zodat 

de Nederlandse vlag internationaal kan blijven 

concurreren. Van die afspraken mag echter geen 

misbruik worden gemaakt in situaties waar deze 

nooit voor bedoeld zijn.

Nautilus overlegt met minister

Gezien het grote belang van bescherming van de 

WML heeft Nautilus op 11 februari jongstleden 

indringend overleg gevoerd met minister Koolmees 

van Sociale Zaken en Werkgelegenheid.  

Nautilus staat voor bescherming  
van de werkgelegenheid in politieke 
discussie over minimumloon

telegraph
De WML 

voorkomt  
uitbuiting en 

beschermt  
de Nederlandse 

arbeidsmarkt
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Eind november hebben HAL (Holland America 

Line) en Nautilus een principeakkoord weten te 

bereiken over een nieuwe driejarige CAO. Met 

de HAL is overeengekomen om, gedurende 

de looptijd van de CAO, de gages te verhogen 

met 3% per jaar. In totaal dus 9 %. Verder 

wordt de mogelijkheid geschapen voor de 

Master/Captain en de Chief Engineer om bij het 

bereiken van de 60-jarige leeftijd minder te 

gaan werken (80% werken, 90% loon en 100% 

pensioenopbouw). 

Generatiepact

Nautilus ziet dit als een eerste belangrijke 

stap met betrekking tot de invoering van het 

generatiepact bij HAL, waarbij zeevarenden 

minder hoeven te werken vanaf 60 jaar en 

jonge officieren de mogelijkheid krijgen om 

sneller door te groeien.  

Ook zijn functie-specifieke afspraken 

gemaakt voor de: elektricien, IT officer, 

securtity officer, 4th engineer, 3rd officer en de 

safety officer. De mogelijkheid om ‘3 op/3 af’ 

te varen, wordt verruimd met 2nd officers en 

senior 3rd engineers. 

Nautilus CAO onderhandelaar Marcel van 

Dam: ‘Het bestuur van Nautilus was van 

mening dat het totale pakket een goed pakket 

was en legde het resultaat daarom positief 

aan de leden voor. Leden konden digitaal hun 

stem uitbrengen tot 7 januari jongstleden. 

In het vervolg op de stemming hebben we 

op 8 januari nog een ledenvergadering 

georganiseerd. Tijdens de ledenvergadering 

konden de leden desgewenst nog aanvullende 

informatie vragen over het bereikte 

onderhandelingsresultaat. Daarna hebben de 

aanwezige leden  zich hierover uitgesproken, 

met inachtneming van de uitkomsten van de 

schriftelijke ledenraadpleging.’

Ruime meerderheid voor

In  schriftelijke ledenraadpleging sprak een 

ruime meerderheid (62 %) van de leden zich  

uit voor het CAO-resultaat. In totaal hebben 

46 % van de leden hun stem uitgebracht. Met 

inachtneming van de uitslag van de enquête 

besloot de ledenvergadering het cao-resultaat 

goed te keuren. Ook aan Nautilus UK-zijde 

werd het CAO-resultaat geaccepteerd.

Marcel van Dam: ‘Verder hadden we in 

de enquête gevraagd, mochten leden nee 

stemmen, om dit te motiveren, zodat ook voor 

ons duidelijk wordt, waarom mensen tegen 

hebben gestemd. De redenen zijn divers, toch 

zijn er wel een aantal die er uitspringen. Het 

onderwerp wat het meest is genoemd, is de 

mogelijkheid om voor alle functies ‘drie op/

drie af’ te varen. Hoewel we ook nu weer 

een stap hebben gezet, zal dit onderwerp bij 

de volgende CAO onderhandelingen zeker 

weer op de agenda staan. Tevens werd het 

generatiepact genoemd. Ook dit willen we bij 

de volgende CAO onderhandelingen uitbreiden 

naar andere functies.  
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A R B E I D S V O O R W A A R D E N

Leden HAL stemmen in met CAO resultaat 2019-2021

Op 8 februari jongstleden was Nautilus op 

bezoek op het Nova College in IJmuiden.

Nautilus communicatie adviseur Hans 

Walthie gaf hier twee gastlessen aan MBO 4 

eerstejaars Zeevaart studenten. Ook Liselotte 

Struijs, Nautilus nieuwe recruiter, gaf acte de 

présence.

Rollenspel cao-onderhandeling

Via een levendige interactieve discussie 

kwamen de studenten in aanraking met de 

maritieme vakbond en waar deze voor gaat en 

staat. Tevens werd er via een rollenspel een cao-

onderhandelingstraject nagebootst. Volgens 

sommige leerlingen kon het salaris  met ruim 

70 % omhoog. Anderen hielden het wat lager 

en begrepen dat de werkgever ook nog wat 

moet kunnen verdienen. Tevens werd uitgebreid 

ingegaan op de individuele dienstverlening 

van Nautilus inzake het bijstaan van (jongeren)

leden, dus ook van stagiairs, als deze in een 

eventueel conflict aan boord geraken.

Is er een minimum/maximumloon voor 

stagiaires? 

Een aantal studenten had van te voren al enkele 

vragen ingediend bij Nautilus, zoals vragen over 

een stagevergoeding. 

Antwoord: Er is géén minimum of 

maximumloon voor stagiaires omdat je feitelijk 

geen werknemer bent. Het verschilt per rederij 

óf je een stagevergoeding krijgt en ook in de 

hoogte zitten verschillen. 

Let op! Krijg je wél een stagevergoeding? 

Als stagiair bouw je geen betaald verlof op 

gedurende de tijd dat je aan boord zit. Je krijgt 

dus alleen een stagevergoeding uitgekeerd als 

je aan boord zit (en niet als je weer thuis bent).  

 

24/7 service vakbond

Tot slot werd de meerwaarde uitgelegd van 

het speciale studentenlidmaatschap tegen een 

sterk gereduceerd tarief (3,70 euro per maand, 

inclusief toezending van de vakbladen de 

Telegraph en SWZ Magazine). Dit is ook inclusief 

de 24/7 service die Nautilus International al zijn 

(studenten)leden wereldwijd biedt. 

Ook lid worden van Nautilus? 

Na afloop gaven enkele studenten aan lid 

te willen worden van Nautilus. Iets voor jou 

ook? Meer info: www.nautilusint.org/nl/

word-lid  

Nautilus te gast op Nova College IJmuiden

Deze maand vragen we:  
Werkt u liever met een ‘Vaste 
bemanning’?  (Zie ook artikel  
op pagina 32-35) 
www.nautilusint.org/nl

Vorige maand vroegen wij:  
Bent u van mening dat het MLC 
(Maritime Labour Convention)  
zaken voor zeevarenden verbetert?
Poll-resultaten worden hieronder 
weergegeven:

GEEF UW MENING

Ja 33%

N
ee 67%
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Op dinsdagmiddag 25 juni 2019, van  

13.00 tot 14.30 uur, vindt de 

jaarvergadering van de Nederlandse  

Branch van Nautilus International plaats  

in het Van der Valk Hotel Rotterdam.

Hierna wordt een openbaar toegankelijk 

symposium georganiseerd, van 15.00  

tot 17.00 uur met als titel: ‘Duurzaam  

fit blijven aan boord’

Nadere informatie over deze middag 

volgt nog, maar houdt u deze datum  

vast vrij in de agenda.

Verkiezingen leden Raad van Advies

Op 11 oktober 2018 zijn benoemd bij 

coöptatie door de Raad van Advies:

Luc Gabriëls, Frank Oudmaijer en Henk 

Schrijnder; allen in de categorie Pensioen 

en uitkeringsgerechtigden.

Hun verkiezing vindt plaats op de 

jaarvergadering, voor de periode van  

2 jaar.

Er zijn verder zijn geen andere aftredende 

leden volgens het schema van aftreden.

Voorstellen indienen

Het is goed om alvast alle leden te wijzen 

op de mogelijkheid om voorstellen in 

te dienen. Deze voorstellen dienen het 

algemene Nederlandse belang van de 

vereniging te betreffen. Voorstellen over 

een specifieke CAO of een specifieke rederij 

worden verwezen naar desbetreffende 

ledenvergaderingen. Eventuele voorstellen 

dienen uiterlijk 1 mei a.s. per brief of per 

email door het bestuur te zijn ontvangen en 

zullen voorzien van een bestuursadvies aan 

de vergadering worden voorgelegd. In te 

sturen naar: mschmidt@nautilusint.org  

L E D E N  E N  H U N  W E R K

NAUTILUS 
JAARVER-
GADERING EN 
SYMPOSIUM 
OP 25 JUNI 
2019
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Zoals elk jaar organiseert de 

Europese Transportwerkers 

Federatie ETF, samen met 

onder meer Nautilus, een 

evenement in verband met de 

uitbuitingspraktijken in de River 

Cruise sector in Europe. Dit jaar 

staat er een actiedag gepland 

op 25 maart a.s in Bazel. Niet 

toevallig want in Zwitserland 

zijn de meeste hoofdkantoren 

van de River Cruise werkgevers 

gevestigd. Tevens maakt deze 

actiedag onderdeel uit van de 

ETF Fair Transport Actieweek, 

die van 22 en 27 maart in geheel 

Europa wordt gehouden.

Werkgevers bewegen nauwelijks 

Nautilus Binnenvaart 

bestuurder Bert Klein: ‘Sinds 

onze Ronde Tafel bijeenkomst 

in september vorig jaar is er 

weinig veranderd. We zijn nu 

een half jaar verder en helaas 

houden de werkgevers zich nog 

erg stil wat betreft het maken 

van goede afspraken over 

goede arbeidsvoorwaarden. 

Daarom bereiden we, samen 

met Nautilus Zwitserland, nu 

ook nieuwe acties voor in Bazel, 

waar op 25 maart ook een 

belangrijke bijeenkomst plaats 

vindt van River Cruise- en andere 

werkgevers in de binnenvaart…’

Focussen op feitelijke  

situatie aan boord

Op 20 september 2018 

vond in Amsterdam de 

openbare ETF River Cruise 

Round Table Conference 

plaats. Internationale 

River Cruise werkgevers, 

vakbondsvertegenwoordigers en 

enkele deskundigen verkenden 

hier met elkaar ‘hoe de leef/

werk-situatie aan boord voor 

het River Cruise personeel zou 

kunnen worden verbeterd.’

ETF gastheer Joris 

Kerkhofs stelde daar: ‘Onze 

bedoeling is nadrukkelijk 

met de verschillende actoren 

verantwoordelijk voor de 

River Cruise sector in Europa 

in gesprek te gaan. Met als 

uiteindelijk doel om met 

elkaar een Europees kader 

af te spreken om een gelijk 

speelveld en een minimum aan 

sociale normen in de sector 

af te spreken. Graag willen 

we ons focussen op hoe we 

de feitelijke situatie voor alle 

werknemers aan boord – zowel 

nautisch als hotel personeel 

– kunnen verbeteren. Keer op 

keer hebben wij de laatste jaren 

tal van signalen ontvangen 

over onacceptabele lage lonen, 

buitensporige werktijden, 

onbetaald overwerk en slechte 

woon- en werk omstandigheden 

aan boord. Dit moet echt snel 

verbeteren!’

 

Mensenhandel 

Aquapol’s directeur Ad 

Hellemans waarschuwde de 

aanwezige werkgevers dat er 

in de River Cruise sector sprake 

is van mensenhandel. En dat 

het inmiddels ook één van de 

prioriteiten van Aquapol is om 

dit daadwerkelijk aan te pakken. 

Ik zeg overigens niet dat elke 

River Cruise ondernemer een 

crimineel is, maar zo mag je 

de eindverantwoordelijken 

voor mensenhandel nu wel 

definiëren. Er zijn gelukkig ook 

nog goede ondernemers in 

deze bedrijfstak. Maar als de 

sector niet snel zelf regulerend 

op gaat treden, dan zou het wel 

eens steeds crimineler kunnen 

worden. En daar is natuurlijk 

niemand mee gebaat.’  

O P  2 5  M A A R T  I N  B A Z E L

Nautilus en ETF 
organiseren River 
Cruise actiedag
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Op 29 januari jongstleden heeft de Commissie 

Justitie en Veiligheid van de Eerste Kamer een 

datum vastgesteld voor plenaire behandeling van 

het wetsvoorstel Wet ter Bescherming Koopvaardij 

(WtBK). De Eerste Kamer zal het wetsvoorstel 

behandelen op 12 maart a.s., op voorwaarde dat 

de aanvullende vragen van de Commissieleden dan 

beantwoord zijn. Op 13 maart 2018 keurde de Tweede 

Kamer de wet al goed.

De minister van Justitie en Veiligheid heeft onlangs 

de eerder gestelde vragen van de Eerste Kamerleden 

beantwoord over het wetsvoorstel Wet ter Bescherming 

Koopvaardij van VVD en CDA. De antwoorden van de 

minister sluiten goed aan bij de wensen van Nautilus, de 

NVKK, de VMG en de reders. Alle betrokkenen hopen nu 

op een snelle en positieve afhandeling door de Eerste 

Kamer, zodat zeeschepen met hun bemanning altijd 

beschermd door gevaarlijke wateren kunnen varen. 

Want aanvallen door piraten zijn altijd zeer ingrijpend, 

waartegen zeevarenden beschermd moeten worden, 

zodat ook zij veilig hun werk kunnen doen.

 

‘VPD-tenzij’ concept

Het wetsvoorstel gaat uit van het ‘VPD-tenzij’ concept. 

Dit houdt in dat als eerste gekeken wordt naar de 

mogelijke inzet van een Vessel Protection Detachment 

(VPD) door Defensie. Alleen als een VPD niet aan 

boord kan worden geplaatst mag een particulier 

beveiligingsteam worden ingezet. Dit kan het geval zijn 

als de inzet van een VPD niet mogelijk is vanwege te 

hoge kosten voor de reder, te lange aanvraagtijd of te 

weinig plek aan boord van het schip.

Achtergrond

De sector roept inmiddels al ruim tien jaar om 

bewapende particuliere maritieme beveiliging 

aan boord van Nederlands gevlagde zeeschepen. 

Ondertussen staan alle andere maritieme Europese 

landen deze bescherming toe. Totdat VVD en CDA in 

2016 het initiatiefwetsvoorstel voor de bescherming 

van de koopvaardij indienden in de Tweede Kamer, 

klonk de roep in Nederland tevergeefs. Na instemming 

van de Tweede Kamer in het voorjaar van 2018, is dan 

nu de Eerste Kamer aan zet om te stemmen over het 

wetsvoorstel.  
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Anti-piraterij-
wet naar  
Eerste Kamer

De 24-jarige Lyone Poulo 

uit Rotterdam is de winnaar 

geworden van de Nautilus prijs 

Meest Sociale Student. Nautilus 

communicatieadviseur Hans 

Walthie reikte hem de prijs uit 

tijdens het STC mbo Maritiem & 

Techniek certificatenfeest op 31 

januari jongstleden.

Stage op vluchtelingenschip Golfo 

Azzurro  

Een bijzondere winnaar dit keer, 

want Lyone verrichtte zijn eerste 

stage aan boord van de Golfo Azzurro. Dit 

schip wordt sinds 2016 namens diverse 

organisaties ingezet als Search and Rescue 

schip. Wat vooral inhoudt: het redden van 

vluchtelingen, die de oversteek vanuit Noord 

-Afrika ondernemen naar Europa..!

‘Ik heb daar best wel schokkende dingen 

meegemaakt ja’, vertelde Lyon. ‘Al tijdens 

mijn eerste reis voor de Libische kust zag ik 

dode mensen langsdrijven…en regelmatig 

hadden we ook zwangere vrouwen en 

doodzieke mensen aan boord. Best wel heftig 

allemaal.’ 

Advertentie op Facebook 

‘Hoe ik op dat schip terecht kwam? Nou ik 

had een advertentie van mezelf op Facebook 

gezet, waarin ik aangaf een stageplaats 

te zoeken. Prompt werd ik gebeld door de 

Nederlandse kapitein van de Golfo Azzurro. Hij 

zocht een stagiair die ook Spaans kon spreken, 

want de bemanning bestond verder vooral uit 

Spanjaarden. Ik ben met mijn ouders, toen ik 

1 jaar oud was, van Rotterdam naar Curacao 

verhuisd. En daar naar school gegaan. Ik 

heb toen ook Spaans geleerd. Tevens heb 

ik daar mijn matroos-diploma gehaald. Een 

Nederlandse leraar raadde me aan op het 

STC in Rotterdam de Marof opleiding te gaan 

doen. En dat heb ik dus nu bijna afgerond.’ 

Sociaal bezig zijn belangrijk 

Luyone: ‘Ben nog wel op zoek nu naar een 

tweede stageplaats. Het liefst zou ik op een 

supplier- of een multipurpose schip willen 

varen. Even wat anders ja. Maar ik ben 

flexibel en ik pas me snel aan in een nieuwe 

werkomgeving. Of ik verwacht had deze 

Nautilus prijs te winnen? Nee, ik was wel 

verrast en voel me vereerd. Maar sociaal 

bezig zijn met elkaar vind ik heel belangrijk. 

Het is ook goed je open te stellen voor andere 

culturen en nieuwe ervaringen. Daar leer je 

het meest van…’

Voorbeeld voor anderen 

In het door de STC leraren opgestelde 

juryrapport stond onder meer over Luyone:

‘Het is een rustige vriendelijke jongen. 

Nieuwsgierig en sportief. Altijd bereid om 

zich in te zetten voor de klas en de school. 

Hij heeft erg veel moeite moeten doen om 

een stageplaats te vinden. Maar het tekent 

zijn sociale karakter en tegelijk ook zijn 

doorzettingsvermogen en inventiviteit, dat 

Luyone verder ging kijken. Zijn stage heeft hij 

helemaal zelf geregeld. Er is geen bemoeienis 

geweest vanuit het stagebureau, behalve de 

gebruikelijke controles naar de mogelijkheden 

aan boord. Luyone, je bent een voorbeeld 

voor anderen!’  

Luyone Poulo wint 
Nautilus prijs Meest 
Sociale Student

Zeevarenden 
moeten overal 

veilig hun werk 
kunnen doen.
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Sinds het klappen van de 

pensioenonderhandelingen eind vorig jaar 

is de FNV, waarbij Nautilus/FNV Waterbouw 

ook is aangesloten, samen met CNV en VCP 

volop actie aan het voeren. Zo vond er, 

vlak na het ter perse gaan van dit nummer, 

op 21 februari een Fakkeloptocht over de 

Erasmusbrug in Rotterdam plaats. Een aantal 

Nautilus/FNV Waterbouw leden namen hier 

ook aan deel. Verder staan er in het gehele 

land nog tal van pensioenacties gepland. Met 

als voorlopig hoogtepunt de pensioenacties 

op maandag 18 maart a.s. (in aanloop naar 

de Provinciale Staten verkiezingen van 20 

maart). Onder meer in Rotterdam Ahoy en 

in diverse andere regio’s. U bent van harte 

welkom!  

Zie ook: fnv.nl/Acties/wij-verdienen-een-

goed-pensioen

Zwaar werk

Miljoenen mensen met zwaar werk en/of in 

ploegendienst hebben de grootste moeite 

om gezond hun pensioen te halen. Veel van 

onze leden geven ons dit regelmatig aan. 

Ook in cao-onderhandelingen zetten we dit 

steeds vaker zetten we dit steeds vaker hoog 

op de agende. Vooral via het afsluiten van 

generatiepacten, waarin oudere werknemers 

minder kunnen gaan werken en jongeren 

eerder kunnen instromen. 

Samen met de FNV vinden wij als 

Nautilus/FNV Waterbouw dat in een land 

als Nederland iedereen op tijd moet kunnen 

stoppen met werken en dan kunnen rekenen 

op een fatsoenlijk inkomen.  

Dat betekent:

1 – Bevries de AOW-leeftijd en schrap  

de boete op eerder stoppen met werken.

2 – Indexatie van de pensioenen (uw 

pensioen stijgt dan ook mee met 

prijsstijgingen van uw boodschappen).

3 – Een pensioen voor iedereen.  

F A K K E L O P T O C H T  O V E R  E R A S M U S B R U G

Doe ook mee met de FNV 
pensioen acties
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Op 18 en 19 januari jongstleden was Nautilus 

weer present op de Open Dagen van de STC 

Group op het MBO college aan de Lloydstraat in 

Rotterdam.Tal van aankomend leerlingen en hun 

ouders brachten een bezoek aan de school en 

werden ingewijd in de geheimen van het varen. 

Op zee en in de binnenvaart. Via presentaties, 

simulaties en door aan boord te gaan bij het STC 

opleidingsschip, buiten afgemeerd aan de kade.

Speciaal jongerentarief

Ook de Nautilus stand in de STC Bibliotheek, 

waar ook enkele rederijen vertegenwoordigd 

waren, werd door een aantal jongeren met een 

bezoekje vereerd. Hier werden zij op de hoogte 

gesteld van het reilen en zeilen van de maritieme 

vakbond. En van het speciale jongerentarief van 

3,70 euro per maand. Dit is inclusief toezending 

van de vakbladen de Telegraph en SWZ. 

Magazine en van gebruikmaking van de  

24/7 service die Nautilus International al  

zijn (studenten) leden wereldwijd biedt. 

Ook lid worden van Nautilus?

Iets voor jou ook?  

Meer info:  

www.nautilusint.org/nl/word-lid  

Nautilus op Open Dagen STC MBO college
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In totaal 30 jonge 4e jaars waterbouwers (toekomstige 

baggermeesters, stuurmannen, werktuigkundigen) 

ontvingen 28 januari jongstleden tijdens het STC 

mbo College Maritiem & Techniek / Waterbouw 

certificatenuitreiking feest hun certificaat. Hiermee 

garandeerden zij zich meteen van een (2e) stageplaats bij 

erkende waterbouwbedrijven als Van Oord, Boskalis, De 

Boer, Jan De Nul, DEME, etc. Inmiddels heeft nagenoeg 

eenieder ook een stageplaats gevonden. 

In het zonnetje gezet

Allen werden fraai en humoristisch in het zonnetje gezet 

door hun mentor en erkend paardenmenner Richard 

Becker. Onder applaus van ouders, broers, zussen en fans 

beklommen de blije waterbouw studenten één voor één 

het podium van de fraaie Lloydzaal, op de 13e verdieping 

van het STC gebouw aan de Lloydstraat in Rotterdam. 

Nautilus/FNV Waterbouw communicatie adviseur Hans 

Walthie was er ook bij en sprak onder meer met Gijs Hol 

(20 jaar), uit Zevenhuizen, één van de gecertificeerden.

Baggeren in Ecuador 

Gijs Hol: ‘Ik ben natuurlijk blij met het certificaat en 

vooral ook met mijn stageplek op de sleephopperzuiger 

Charles Darwin van Jan De Nul. Ik hoef gelukkig ook geen 

hertentamens meer te doen. Dus kan ik, na mijn stage 

van 5 maanden, gelijk mijn diploma op gaan halen. Dat 

geeft wel een lekker gevoel ja. Mijn eerste stage heb ik bij 

Bagger- en Aannemingsmaatschappij Van der Kamp uit 

Zwolle gedaan. Dus van een klein bedrijf, waar ik ook veel 

heb geleerd, ga ik nu naar een heel groot internationaal 

bedrijf, gevestigd in Luxemburg en België. We gaan een 

kanaal uitbaggeren en verbreden in Ecuador. Ik vaar dan 6 

weken op, 6 af.’

‘Boem, dat is het’

‘Dat wordt wel spannend ja, zo ver weg. Ik kijk er vooral 

naar uit of ik de op school geleerde theorie kan gaan 

toepassen in de praktijk. Je krijgt hier op school een 

goede theoretische onderbouwing. Dat sluit goed aan bij 

de baggerpraktijk. Dat heb ik al tijdens mijn eerste stage 

gemerkt. Of ik als kind al wilde gaan baggeren? Nou, 

niet direct. Maar toen ik hier op de Open STC Dag kwam 

in 2015 en ik zag de praktijklokalen van de Waterbouw 

sectie, voelde ik gelijk ‘Boem, dat is het!’ Het lijkt me 

machtig om straks als machinist echt aan de slag te gaan 

na mijn studie hier!’  
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CFL Crew Management failliet verklaard

Op 22 januari jongstleden werd CFL Crew 

Management door de rechtbank in Noord-

Nederland failliet verklaard. CFL Crew 

Management kampte al een tijd met grote 

betalingsachterstanden. De heer Eshuis van 

Trip Advocaten & Notarissen is aangewezen 

als curator en inmiddels heeft hij de 

bestuurlijke taken van CFL Crew Management 

overgenomen. 

Voorlichtingsbijeenkomst  

met ook Nautilus erbij

Naar aanleiding van het faillissement vond er 

op 28 januari een voorlichtingsbijeenkomst 

plaats in Groningen. Het doel van deze 

bijeenkomst was om de werknemers te 

informeren over de afwikkeling van het 

faillissement. Ook een delegatie van Nautilus 

was aanwezig om vragen van leden te 

beantwoorden. De afgelopen weken en ook 

de komende tijd stond en staat Nautilus zijn 

leden volop met raad en daad bij.

De curator overhandigde tijdens de 

bijeenkomst de opzeggingsbrief aan alle 

werknemers. Het ziet er naar uit dat niet 

de opzegtermijn uit de CAO Handelsvaart 

wordt gehanteerd, maar de wettelijke 

opzegtermijn. Welke opzegtermijn 

daadwerkelijk gehanteerd wordt, moeten wij 

echter nog van het UWV vernemen.

Te vergoeden uitkeringen

Bij een faillissement neemt het UWV de 

betalingsverplichting van de werkgever over. 

Werknemers krijgen dan een zogeheten 

‘uitkering wegens betalingsachterstand’. 

Tijdens de bijeenkomst konden de werknemers 

een formulier van het UWV invullen, om een 

dergelijke uitkering te kunnen krijgen. Deze 

uitkering vergoedt:

• het achterstallige loon tot ten hoogste 13 

weken voorafgaand aan de dag van opzegging 

door de curator; 

• het loon over de termijn van opzegging 

(dus datum opzegging tot datum einde 

dienstverband); 

• het vakantiegeld, de vakantiebijslag tot 

ten hoogste een jaar voorafgaand aan datum 

einde dienstverband.

Andere vorderingen, zoals nog bij einde 

dienstverband openstaand compensatieverlof, 

of periodiek verlof van meer dan 1 jaar, worden 

niet door het UWV vergoed. Om die reden 

hebben wij voor al onze leden hun vorderingen 

berekend. Ten aanzien van het verlofsaldo, 

hebben wij rekening gehouden met het feit dat 

de werknemers van CFL vanaf een bepaalde 

datum vrijgesteld worden van werk.

Datum vrijstelling van werk

Volgens het UWV wordt het verlof namelijk 

niet tot het einde van de opzegtermijn 

afgeboekt van het verlofsaldo, omdat er 

geen werk beschikbaar is. Hoewel het UWV 

nog duidelijkheid moet verschaffen over de 

exacte datum waarop de werknemers worden 

vrijgesteld van werk, zijn wij uitgegaan van de 

meest redelijke datum. 

De vorderingen die niet door het UWV worden 

vergoed , zullen wij indienen bij de curator. 

Daarnaast zullen wij de vordering c.q. het 

voorrecht inschrijven in het Scheepsregister. 

Dit betekent dat de inschrijving van het 

voorrecht de verkoop van het schip in beginsel 

tegenhoudt. Eerst moeten de vorderingen 

zijn voldaan. Zo kunnen wij verzekeren dat 

onze leden hun overige vorderingen betaald 

krijgen!  

L E D E N  E N  H U N  W E R K

Nautilus staat leden 
met raad en daad bij

GECERTIFICEERDE 
4e JAARS STC 
WATERBOUWERS 
GAAN OP STAGE
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Op 9 februari jongstleden was Nautilus present op de 

speciale Belevingsdag van de Maritieme Academie Harlingen. 

Tal van aankomend leerlingen en hun ouders brachten 

een bezoek aan de school en werden ingewijd in de 

geheimen van het varen. Bedrijven uit de maritieme 

sector presenteerden zich als mogelijke werkgever en als 

stagebedrijf. En in de praktijklokalen konden de aankomende 

leerlingen zien wat de technische vakken in de opleidingen 

inhouden. 

Nieuw simulatorencentrum

Wie virtueel het water op wilde, kon op de brug van de 

simulatoren een schip besturen zonder brokken te maken. 

In het begin februari geopende nieuwe simulatorencentrum 

staan nu vier binnenvaartsimulatoren, waaronder een 

full missiontype en zes zeevaartsimulatoren, waarvan er 

eveneens een is voorbereid om full mission te worden. 

Jaymie wil kok worden

De Nautilus stand werd door een aantal jongeren met een 

bezoekje vereerd. Ook zeekadet Jaymie, die erover nadenkt 

later kok aan boord van een schip te worden,  kwam een 

kijkje nemen. Allen werden op de hoogte gesteld van het 

reilen en zeilen van de maritieme vakbond. En van het 

speciale jongerentarief van 3,70 euro per maand. Dit is 

inclusief toezending van de vakbladen de Telegraph en SWZ 

Magazine en van gebruikmaking van de 24/7 service die 

Nautilus International al zijn (studenten)leden wereldwijd 

biedt. 

Ook lid worden van Nautilus?

Iets voor jou ook?  

Meer info: www.nautilusint.org/nl/word-lid  

Nautilus  
op Belevingsdag 
Maritieme Academie 
Harlingen

Eenzijdige wijziging

In deze rubriek geven wij u 

maandelijks een kijkje in de praktijk 

van alle dag. In dit geval in de zaak van 

ons lid Ferry*. Hij is werkzaam bij een 

rederij in de functie van kapitein. Op 

een dag krijgt hij van zijn werkgever te 

horen dat enkele arbeidsvoorwaarden 

uit zijn arbeidsovereenkomst gewijzigd 

worden. De vraag is nu: ‘Is dit volgens 

het Nederlandse recht toegestaan?’ 

Drie manieren van wijziging

In principe is eenzijdige wijziging 

van de arbeidsovereenkomst niet 

toegestaan. Er zijn drie manieren 

waarop de arbeidsovereenkomst 

gewijzigd kan worden. Ten eerste door 

wederzijdse instemming. Het staat 

partijen vrij om in onderling overleg 

wijzigingen aan te brengen in de 

arbeidsovereenkomst.  

Ten tweede kan in de 

arbeidsovereenkomst een 

wijzigingsbeding zijn opgenomen,  

dat de werkgever de 

bevoegdheid geeft om een in de 

arbeidsovereenkomst voorkomende 

arbeidsvoorwaarde te wijzigen. 

Het beding is alleen geldig indien 

het schriftelijk is vastgelegd. Om 

een beroep te kunnen doen op het 

wijzigingsbeding zal de werkgever 

moeten aantonen dat er sprake is van 

een zwaarwichtig belang. Het staat 

de werkgever dus niet vrij om uw 

arbeidsvoorwaarden te wijzigen, in 

het geval dat uw arbeidsovereenkomst 

een wijzigingsbeding bevat.  

 

Goed werkgeverschap en goed 

werknemerschap

Tot slot kan de arbeidsovereenkomst 

worden gewijzigd op basis van de 

norm van goed werkgeverschap 

en goed werknemerschap. Deze 

mogelijkheid komt pas ter sprake 

wanneer de arbeidsovereenkomst 

geen wijzigingsbeding bevat en 

de partijen het niet eens worden 

over de gewenste wijzigingen. Om 

deze wijzigingsmethode te kunnen 

gebruiken, moet er sprake zijn van 

gewijzigde omstandigheden op het 

werk die de werkgever aanleiding 

kunnen geven tot het doen van 

een wijzigingsvoorstel. Daarnaast 

moet het een redelijk voorstel zijn, 

gezien alle omstandigheden van het 

geval. Verder moet aanvaarding van 

het voorstel in redelijkheid van de 

werknemer gevergd worden. 

Conclusie

Zoals u kunt zien, is het niet 

zonder meer mogelijk om een 

arbeidsovereenkomst eenzijdig te 

wijzigen. Worden de wijzigingen 

alsnog toegepast, dan kunnen 

wij voor ons lid naar de rechter 

stappen om nakoming van de 

arbeidsovereenkomst vorderen. 

De rechter zal dan het belang van 

de werkgever en het belang van de 

werknemer tegen elkaar afwegen. 

De zaak van Ferry zit nog niet in dit 

stadium, dus helaas kunnen wij u nog 

niet vertellen of zijn verhaal een goed 

einde kent. 

 

De moraal van het verhaal

Uit dit verhaal volgt een belangrijke 

les: neem direct contact op met 

Nautilus, wanneer u problemen met 

uw werkgever heeft. Wij kunnen u dan 

adviseren en eventueel bijstaan.  

Als u over andere zaken twijfelt of hulp 

nodig heeft, staat Nautilus altijd voor 

u klaar, via: infonl@nautilusint.org of 

tel.: +31 (0) 10 4771 188.

*Ferry is een gefingeerde naam.  

L E D E N  E N  H U N  W E R K

Nautilus staat 
voor u klaar

Jaymie wil later kok aan boord worden

Wie virtueel het 

water op wilde, kon 

op de brug van de 

simulatoren een 

schip besturen.
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Jarenlang mocht ik bij het invullen en 

samenstellen van de aangiften aan onze 

gepensioneerde leden uitleggen dat een forse 

aanslag onderweg was. De redenen waren het 

verschil tussen de voorheffing, de inhouding 

van loonheffing in het AOW-pensioen en het 

bedrijfspensioen, alsmede de eindheffing zoals 

die berekend wordt bij het doen van aangifte 

over enig jaar. Voor veel van onze leden een 

jaarlijks terugkerend bijzonder vervelende 

uitkomst. Een uitkomst die nog enigszins verzacht 

werd door de betaalde voorlopige aanslag in het 

belastingjaar. 

Belastingstelsel 2019 

Naast veel ongenoegen over het niet indexeren 

van de pensioenen en natuurlijk ook over de 

alsmaar stijgende kosten van zorgverzekeringen 

en gemeentelijke belastingen zijn er toch ook nog 

enkele lichtpuntjes zoals de wijzigingen in het 

belastingstelsel.

Netto pensioen 

De wijzigingen voor een nieuw belastingstelsel, 

die per 1 januari 2019 zijn ingegaan, zijn 

gedeeltelijk nu al zichtbaar. Het tarief in de 

tweede belastingschijf, bij een inkomen van 

€20.385 - €34.300, is verlaagd tot 20,20% 

en dat betekent een voordeeltje van een paar 

tientjes per maand. 

Vermindering (voorlopige) aanslag 2019 

Sommigen van u hebben ook een sterk verlaagde 

voorlopige aanslag 2019 voorbij zien komen. 

Reden: een bijzondere aanpassing van de 

ouderenkorting. Deze korting is eindelijk, evenals 

de overige kortingen, inkomensafhankelijk 

geworden. Anders gezegd, ging uw totaal 

inkomen in 2018 over de €36.346 heen dan 

werd de ouderenkorting slechts €72 in plaats van 

€1.418.  

En daarmee was deze niet verleende korting ook 

een groot onderdeel van de aanslag.

De ouderenkorting 2019 kent nu een 

maximum van €1.596 tot een inkomen van 

€36.783. Daarboven wordt deze afgebouwd met 

15% over het meerdere tot aan een inkomen van 

€47.423.  

Bij dit laatste inkomen is de ouderenkorting 

€0,00.

Voorbeeld: Uw totaal inkomen is €41.500. De 

vermindering is dan 15% van €41.500 - €36.783= 

€708. De toe te passen ouderenkorting wordt 

dan €1.596 - €708 = €888.

Degenen die geen voorlopige aanslag 2019 

ontvingen en een totaal inkomen hebben tussen 

€36.783 en €47.423 zullen volgend jaar een 

merkbare daling zien van de aanslag over 2019!

Wellicht tot ziens bij één van de 

vakbondsdemonstraties voor een fatsoenlijk 

pensioen op 18 maart a.s.

Daan Troost 

Gepensioneerd belastingadviseur Nautilus.  
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F I S C A L E  A D V I E Z E N

Veranderingen in het belastingstelsel 
voor vele gepensioneerden

Werknemers van Vroon Offshore in Den Helder 

eisen, samen met hun vakbond FNV/Nautilus 

International, een cao. Zij willen tegen de wens 

van hun werkgever in niet op individuele basis  

gaan onderhandelen over hun eigen loon- en 

arbeidsvoorwaarden. Hiertoe werd op 12 

februari jongstleden een massaal ondertekende 

petitie aan de Vroon directie in Den Helder 

aangeboden.

Enkele dagen voor de petitie aanbieding 

besloot de Vroon Offshore directie plotsklaps 

het personeel 1,5 % loonsverhoging te willen 

geven, zonder hierover te overleggen met 

vakbond Nautilus. En zonder over andere 

belangrijke cao-voorstellen te willen praten.

Publiciteit 

Nautilus bestuurder en cao onderhandelaar 

Marcel van Dam: ‘Na maandenlange vruchteloze 

cao onderhandelingen tussen ons als bond 

en Vroon offshore had de Vroon directie 

aangegeven geen cao meer te willen afsluiten. 

Nadat er de nodige publiciteit loskwam naar 

aanleiding van onze petitie aanbieding kwam 

Vroon ineens, zonder ook maar enige vorm van 

cao-overleg, met een loonsverhoging van 1,5 % 

aanzetten. Onze leden zijn zeer ontstemd over 

deze gang van zaken en willen fatsoenlijk cao-

overleg met hun vakbond Nautilus! Duidelijk is 

dat onze leden een goede CAO willen en niet 

wensen dat hun bond buitenspel wordt gezet.’ 

Vroon directie vraagt bedenktijd 

Marcel van Dam: ‘Op 12 februari hebben wij met 

een delegatie vanuit Nautilus en werknemers 

de petitie aan de Vroon directie op het kantoor 

in  Den Helder aangeboden. Wij hebben in een 

goed gesprek  onze eisen nog eens uitdrukkelijk 

naar voren gebracht. De Vroon directie heeft 

daarop een aantal weken bedenktijd gevraagd 

of men hierop in zal gaan. Deze tijd hebben 

wij hen geboden. Mocht Vroon niet op onze 

uitdrukkelijke eis ingaan, dan zullen we ons met 

onze leden gaan beraden hoe we verder de druk 

gaan verhogen met elkaar!’  

E R G E R N I S  O V E R  P L O T S K L A P S E  L O O N S V E R H O G I N G  M A AT R E G E L  V R O O N  D I R E C T I E !

Vroon Offshore werknemers eisen 
hervatting CAO overleg
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COM M U N I T Y

Here’s one 
of the latest 
entries to the 2019 
Life at Sea photo 
competition, a 
stunning shot 
submitted by 
Nautilus member 
Jack Fisher

hen you enter the 

Nautilus/Inmarsat Life at 

Sea Photo Competition, 

you could come away with 

some serious money in your pocket. But 

you’ll also get the satisfaction of knowing 

Nautilus will be using your arresting 

images to make the maritime community 

more visible – countering the ‘sea 

blindness’ of the general public. 

To be in with a chance of a prize, make 

sure your entries express something 

about the Life at Sea theme. Sure, we all 

love a picturesque sunset, but this 

competition is really about shipboard 

realities: the highs and the lows, the good 

and the bad, the business and the 

pleasure. 

So if you are a pilot who often posts 

videos on social media of your brave 

e�orts to pull alongside and clamber up a 

ship’s ladder, we want to hear from you. 

Engineers: we know you often have to 

manage energy levels equivalent to a 

small town, not to mention protecting the 

oceans by controlling emissions. Show us 

your hidden world.

Electro-technical o�cers: you tell us 

your roles are changing as fast as the 

technology onboard. Show us what this 

means for your day-to-day work.  

Deck o�cers: what’s been happening 

on the bridge, and what else have you 

been up to? 

Ratings: what does your life look like 

getting the real work done? 

And everyone: how are you using the 

internet at sea these days for keeping in 

touch with family and friends?

Our photo competition gives you 

numerous ways to show the public what 

life is like at sea and how the Union 

supports you on ship visits, through our 

Nautilus 24/7 helpline and at colleges. 

We want to hear from you wherever you 

are in the world right now, and whichever 

sector you work in. 

How to enter the Nautilus/Inmarsat 

Life at Sea Photo Competition

Send your entries as email attachments 

to our new dedicated address 

PhotoComp2019@nautilusint.org with 

Nautilus/Inmarsat Photo Competition in 

the subject line. 

If you have already sent your entry to 

telegraph@nautilusint.org, that’s no 

problem – rest assured we have received 

it and you will be entered into the 

competition. 

In your message, please give us 

your home address, email address and 

Nautilus membership number. 

Images can be submitted in colour or 

black and white, and there is no limit on 

how many you may submit. Pictures are 

preferred in high-resolution JPEG format 

(300dpi being the ideal) and video can be 

emailed in MPEG format – but please 

don’t send �le attachments larger than 

10MB at a time, as this will exceed the 

server limit. Larger �les such as MP4 

video clips can be sent to 

PhotoComp2019@nautilusint.org using 

an online �le transfer service such as 

WeTransfer.

The prizes, sponsored by Inmarsat, are 

£1,250 for the winning entry, £750 for 

second prize and £500 for the third-

placed entry.

The closing date for entries is Monday 

5 August 2019, and the prizes will be 

presented at the Nautilus International 

General Meeting in Rotterdam in 

October, where an exhibition of the best 

entries will be on show.

Please note that by entering the 

competition, you are giving Nautilus 

International consent to use your 

submitted images.  

SNAP TO IT!
Have you entered the 2019 Nautilus/Inmarsat Life 
at Sea Photo Competition yet? There are some 
generous cash prizes on off er, and for the fi rst 
time in the competition’s history, we are inviting 
video entries as well as high-quality photos…

W
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 info@witherbys.com

 +44 (0)1506 463 227

 witherbys.com

 Navigation House, 
3 Almondvale Business Park, 
Almondvale Way,
Livingston EH54 6GA, 
Scotland, UK

O U T  N O W

£495
SK Tax Service Ltd 
We are a team of friendly and approachable tax advisers 
with many years experience in Marine Taxation matters.  

In a seafaring world amidst rumours and speculation, why try and work out the complications 
of the 100% claim yourself? Let us, the experts, take the worry from your shoulders. Your leave 
is important to you and your family, don’t waste it trying to sort out your tax affairs. 

Receive personal attention and advice on: 
✓ 100% claims and constant advice on achieving this 
✓ All aspects of your self assessment tax return 
✓ National Insurance contributions 
✓ Non residency claims 

We now submit tax returns electronically, speeding up the refund process by an amazing rate. 

Initial Fee £220 — Re-Enrolment Fee £210 
Contact us or visit our website for enrolment forms or advice 

Kingsway House, Idle Bank, Westwoodside, Doncaster, DN9 2EN 
Tel 01427 753400 info@sktax.co.uk www.sktax.co.uk  

MAS MARINE CONSULTANTS LTD  
CAPTAIN PHILIP R SHENTON

Deck Oral Prep Courses
All MCA exam grades - unlimited - limited

Commercial - Workboat - Yachts
Full details on website

www.masmarineconsultants.com
Email: course@masmarineconsultants.com

Tel: + 44 (0) 783 778 1178
Times House, Wallasey, Merseyside, CH45 3NQ, UK

Get in touch
To see your advertisement in the 
award-winning Telegraph magazine 
contact us today: 

See your 
advertisement here
Nautilus International is a trade union 
and professional organisation serving, 
supporting and protecting the interests of 
over 22,000 maritime professionals in the 
UK, Netherlands and Switzerland.

Nautilus Telegraph is the award-winning 
international publication for maritime 
professionals. Distributed to members and 
the wider shipping industry, it has a global 
circulation of around 35,000 copies a month 
and readership of over 116,000.

Jonathan@centuryonepublishing.uk

01727 739 193

Jonathan Knight

creo
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R E C R U I T M E N T

Europe’s Leading 
Marine Recruitment Agency

Your Career is in Our Hands

0141 427 6886 recruitment@clyderecruit.com 

www.clyderecruit.com UK | Poland | Latvia  | Singapore 

Maritime and Offshore CV specialists 
Seagoing and shore based

Further details
www.cvprofessionals.co.uk

email: info@cvprofessionals.co.uk 
phone: 01248 354731

CVProfessionals
Perfecting  rst impressions.

Reach over 
115,000 
readers

WHEN YOU ADVERTISE IN THE TELEGRAPH

PUBLISHING FUNCTION

creo
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The new jobs board
is ready for you!

@NautilusJobs

creo




  nautilusint.org      64      March 2019

TA K E  5

QUICK CLUES
Across
1 Popular (10)
6  Leader (4)
9  Motorised cycle (5)
10  Sayings (9)
12  How Jill fell (8,5)
14  Gigolo (8) 
15 Acid (6)
17 Enthused (6)
19 Undertaker (8) 
21 Sewing (7,6)  
24 Nobody (9)
25 Brief outline (5)
26  Simple (4)
27  Football position (6,4) 

Down
1 Reminder (4) 
2 Momentum (7)
3 Rock layering (13) 
4 True affection (4,4)
5 Wan (5)
7 Soldier’s plate (4,3)
8 Choir seat (10)   
11 Of strict judgement (13) 
13 Happening (10)
16  Precious stone (8)
18 Fruit (7)
20 Gandhi (7) 
22 Complain (5)
23 Bird (4)

CRYPTIC CLUES
Across
1 Equipoise is East End’s  
 transformation (10)
6 Thickener hidden in bag  
 a ranger left (4)
9 Peacekeepers parking, for example,  
 so remove from line (5)
10 Child carer may get the elbow (9)
12 Apply for too many deliveries with  
 substitute copyist (13)
14 Falls associated with visual  
 impairment (8)

15 In the morning spoken of not  
 knowing good from bad (6)
17 Something done when University  
 dropped out of bidding sale (6)
19 Emperor has month with American  
 (8)
21 Parsimonious girl nicking stuff 
 (5-8) 
24 Said place written into line of  
 poetry (9) 
25 A butcher’s cut words to the  
 audience (5)
26 Jug right after sheep (4)
27 Tank for space shuttle (10)

Down
1 Firearms turned up cosy and warm  
 (4)
2 Benefit from a bit of daring-do (7)
3 Day poet upset about war in France  
 captured on photograph (13)
4 Somehow unchosen without equal  
 (8) 
5 Vegetation growing out of brush  
 (5)
7 Craftsperson whose work can be  
 looked through (7)
8 Right part of milk cow not so much  
 adrift (10)
11 Former spouse to be in touch and  
 bar from church (13)
13 Recycle redundant aircraft into  
 pans and parcel (5,5)
15 Wine, muscled a blend (8)
18 In charge left half under large cask,  
 a vestment (7)
20 Signature process with ring on leg  
 (7)
22 From a country flower and hot (5)
23 ‘The attribute to awe and majesty/  
 Wherein doth sit the dread and ---  
 of kings’ (The Merchant of Venice)  
 (4)
 Crossword answers  
 are on page 66.

Telegraph prize crossword
The winner of this month’s cryptic crossword competition will win  

a copy of the book Seashaken Houses, by Tom Nancollas (reviewed  

on the books pages).

To enter, simply send us the completed crossword, along with  

your name and address, to: Nautilus International, Telegraph  

Crossword Competition, 1&2 The Shrubberies, George Lane,  

South Woodford, London E18 1BD, or fax +44 (0)20 8530 1015.

You can also enter by email, by sending your list of answers  

and your contact details to: telegraph@nautilusint.org.

Closing date is Friday 15 March 2019.

50 years ago
The first British motor ship to sail without 
engineer officers onboard – the twin-
screw Glen Avon – has been completed 
by the Alisa Shipbuilding Company, of 
Troon. She will be operated by Bristol 
Corporation as a sludge disposal vessel 
and will make round trips of up to 
10 hours from the River Avon to the 
Bristol Channel. Automatic control and 
watchkeeping equipment allows complete 
control of all the ship’s machinery from 
the bridge and it is intended that shore-
based engineers will carry out in port the 
routine maintenance indicated by the 
control system — MN Journal, March 
1969

25 years ago
British and Irish seafarers work the longest 
hours in Europe, according to a new study 
which highlights the need for effective 
controls against fatigue on UK ships. Drawn 
up with NUMAST’s help, the research has 
been produced as part of work towards 
a European Community directive to limit 
seafarer working hours and it shows that UK 
seafarers average 70 to 84 working hours a 
week, while legal controls in eight out of 14 
countries examined limit weekly working to 
between 38 to 56 hours. The research comes 
soon after an employment department 
report revealed that seafarers work longer 
hours than any other group of British 
workers — The Telegraph, March 1994

10 years ago
The global shortage of ships’ officers will 
carry on growing despite the slump in 
seaborne trade, a new study has suggested. 
Published by Drewry Shipping Consultants, 
the report says that whilst officer numbers 
have risen by almost 11% since 1990, the 
world is presently short of around 33,000 
officers and on recent trends the gap 
between supply and demand could rise to 
56,000 by 2013. Researchers said that the 
shortages have resulted in ‘significant wage 
escalation’ in the past year, with companies 
reporting ‘multiple increases being paid 
within a year and increases of over 25% 
being paid for some nationalities’ — The 
Telegraph, March 2009

Back in time
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PE OPL E

bodies and employers, offers members Reka-

Checks – a socially ethical voucher scheme 

which provides discounts on food, holidays 

in communally-owned accommodation, and 

other benefits. 

Outside work, Alessandra keeps her 

professional accountancy skills up to date 

with further study of accounting, social 

security and tax rules. 

She is also a volunteer in her spare time – 

providing citizens’ advice several hours a week 

for the charity Gesellschaft für das Gute und 

Gemeinnützige.  She believes she has inherited 

her strong sense of social responsibility from 

her mother, who has carried out 

lifelong work for a Swiss charity 

which supports and provides 

preschool education for the 

children of migrant families. 

Alessandra even brings some 

experience of waterborne 

transport to her work at 

Nautilus – albeit from family 

sailing holidays – and as a Basel 

native, she is familiar with the city’s inland port. 

It all adds up to a package of skills and knowledge that 

makes her well-placed to help Switzerland’s Nautilus 

members, whether they’re working in the inland waterways 

sector or on Swiss-flagged seagoing vessels. And when 

Alessandra picks up the phone, callers know at once they’re 

in the hands of someone who cares about their rights and 

welfare.  

asel-born Alessandra Ramtour 

has always been socially-

minded, and it felt natural to 

her to become part of the trade 

union movement. She has been a member of 

the Swiss union Unia for over 15 years, and 

last year took her commitment to unionism a 

step further when she joined the staff of the 

Nautilus Switzerland branch.

Alessandra now works in Claraplatz, the 

historical hub of the workers’ district in 

Basel and a place close to her heart. The 

Nautilus team there is very small, so the new 

accountant and administrator knew she’d be 

making a real difference to their 

work. 

However, she may not have 

expected quite such a baptism 

of fire in her first few months 

– having to get to grips with 

both British and Swiss end-of-

year accounts. Sometimes, she 

says, it felt like having to do ‘two of 

everything in half a day’.   

Aside from keeping the Switzerland branch’s finances in 

order, Alessandra’s other tasks involve ordering office supplies 

and taking the minutes at management and governance 

meetings. 

Her role also involves regular contact with Nautilus 

members, helping them with everything from subscription 

queries to how to claim their membership deals. The Nautilus 

Switzerland branch, like many other Swiss membership 

ALESSANDRA RAMTOUR
IS PART OF THE SMALL TEAM 

RUNNING THE NAUTILUS 
SWITZERLAND BRANCH IN 
BASEL ON THE RIVER RHINE

THE FACE OF
NAUTILUS

Alessandra Ramtour, accountant and administrator 

SHE ENJOYS HELPING NAUTILUS MEMBERS, AND 
ALSO VOLUNTEERS FOR A CITIZEN’S ADVICE 

CHARITY IN HER FREE TIME 

ALESSANDRA WORKS IN THE NAUTILUS 
SWITZERLAND BRANCH, WHERE MANY MEMBERS 

ARE EMPLOYED ON RIVER VESSELS

WORKING FOR AN INTERNATIONAL UNION, 
ALESSANDRA RAMTOUR HAS TO DEAL WITH SEVERAL 

CURRENCIES IN HER ACCOUNTANCY ROLE

B

Alessandra’s role varies from 
preparing the end-of-year 

accounts to helping members 
claim their Union benefits

March 2019      65      nautilusint.org
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AT  T H E  B A C K

Member meetings 
and seminars

Pensions

Nautilus International organises regular meetings, forums and 
seminars for members to discuss technical matters, maritime policies 
and legal issues. Coming up in the next few months are:

MNOPF member forums provide a focal point for members to discuss 
and ask questions about the cross-industry maritime pension schemes.
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Next MNOPF member  
forums in 2019:
Tuesday 14 May in Aberdeen  
and Tuesday 19 November in Dover – 
please register your interest.  
At most forum meetings, tea  
and coffee is served from 11am,  
with the main presentation  
starting at 11.30. 

Following this, a light buffet  
lunch is served, where attendees  
have the opportunity to meet  
and ask questions of the MNOPF  

vice-chair and members of the  
executive team. Invitations will be  
sent to members in the vicinity of  
the venue, and sign-up details will be 
available through the MNOPF website.

Please register in advance  
online via www.mnopf.co.uk  
under ‘myMNOPFpension/ 
member forums’ or from  
the home page under  
‘Events’, or call  
+44 (0)20 3150 0850.

Women’s Forum 
8 March 2019 at Nautilus 
International’s head office  
in London. 
We will also be celebrating  
International Women’s Day  
across the Union’s three branches  
in the UK, Netherlands and 
Switzerland. The 2019 theme and 
social media hashtag for International 
Women’s day is #BalanceforBetter 
and the event will celebrate women’s 
achievements while calling for gender 
balance in the workplace.  
To attend or register your interest, 
call or email Lisa Carr:  
+44 (0)20 8989 6677  
women@nautilusint.org

Young Maritime Professionals Forum 
25 March 2019 in Rotterdam
Open to all members under 35 (UK, NL, 
CH). To attend or register your interest,  
call or email Danny McGowan:  
+44 (0)20 8989 6677  
ymp@nautilusint.org 

College visits 
4-5 March 2019
South Shields Marine School. 
Final date to be confirmed  
nearer the time.
6 March 2019, 10:00-15:30
Fleetwood Nautical Campus.
To see full event details and dates of all 
college visits go to our events section: 
www.nautilusint.org/en/collegevisits

College 
contacts
Induction visits
See www.nautilusint.org  
event section for dates of  
upcoming college visits by the  
Nautilus recruitment team.
For further information, email  
recruitment@nautilusint.org  
or call Martyn Gray on  
+44 (0)151 639 8454.

Industrial support for cadets
The dedicated strategic organiser  
for all UK and Irish trainee officers  
is Martyn Gray. Martyn deals with all  
cadet, college and company  

 
enquiries in relation to trainee officers 
and regularly visits each main nautical 
college. 

Cadet members are encouraged, if they 
have a need for any industrial support,  
to contact Martyn on +44 (0)151 639 
8454 or email mgray@nautilusint.org

Young Maritime Professionals Forum
The Union also facilitates a Young 
Maritime Professionals Forum to provide 
an opportunity for young members to 
engage in discussions on the specific 
challenges facing young workers in  
the maritime profession. 

For further information, members should 
contact Danny McGowan at  
ymp@nautilusint.org.

Contact Nautilus International 
Nautilus International welcomes contact from members at  
any time. Please send a message to one of our offices around  
the world (details below) or use the Nautilus 24/7 service  
in an emergency.

For other urgent matters, we can also arrange to visit your 
ship in a UK port. Please give us your vessel’s ETA and as much 
information as possible about the issue that needs addressing.

Head office
Nautilus International
1&2 The Shrubberies, George Lane
South Woodford, London E18 1BD
Tel: +44 (0)20 8989 6677
Fax: +44 (0)20 8530 1015
enquiries@nautilusint.org

UK northern office
Nautilus International
Nautilus House, Mariners’ Park
Wallasey CH45 7PH
Tel: +44 (0)151 639 8454
Fax: +44 (0)151 346 8801
enquiries@nautilusint.org

Netherlands office  
• Postal address
Nautilus International
Postbus 8575, 3009 AN Rotterdam
• Physical address
Nautilus International, 
Schorpioenstraat 266, 3067 KW 
Rotterdam
Tel: +31 (0)10 477 1188 
Fax: +31 (0)10 477 3846
infonl@nautilusint.org

Switzerland office 
Gewerkschaftshaus, Rebgasse 1
4005 Basel, Switzerland
Tel: +41 (0)61 262 24 24
Fax: +41 (0)61 262 24 25
infoch@nautilusint.org

France yacht sector office
In partnership with D&B Services
3 Bd. d’Aguillon, 06600 Antibes, France
Tel: +33 (0)962 616 140
nautilus@dandbservices.com
www.dandbservices.com

Spain yacht sector office
In partnership with Sovren Crew  
(formerly Dovaston Crew)
Carrer de Versalles 9A, 07015,  
Palma de Mallorca, Spain
Tel: +34 971 677 375
yachts@nautilusint.org
www.sovrencrew.com

Nautilus 24/7
Out of European office hours, members 
of Nautilus International and the 
Nautilus Federation unions can contact 
our round-the-clock assistance service 
by phone, text or online:
• Go to www.nautilusint.org and click 
on the Nautilus 24/7 link to access our 
Live chat instant messaging service. 
You’ll also find a list of freephone 
numbers from 45 countries that you 
can use to call us free of charge. 
• Send an SMS text message to  
+44 (0)7860 017 119 and we’ll reply.
• Email us at  
helpline@nautilus247.org. 
• Reach us via Skype  
(username nautilus-247).

Across: 1. Salted; 5. Tuscan;  
9. Onshore; 10. Annual;  
12. Pencil sharpener; 13. Rink;  
14. Indelicate; 18. Idealistic; 19. Star;  
21. Artistic licence; 24. Saline;  
25. Surface; 26. Bedsit; 27. Sedate.

Down: 2. Assonance; 3. Tropic;  
4. Dressings; 5. Tiara; 6. Synopsis;  
7. Again; 8. Non-partisan;  
11. Treecreeper; 15. Epiclesis;  
16 Attendant; 17 Classics;  
20. Scared; 22. Trace; 23. Inert.

QUICK CROSSWORD

Across: 1. Mainstream; 6 Imam;  
9. Moped; 10. Aphorisms;  
12. Tumbling after; 14. Casanova;  
15. Tannic; 17. Upbeat; 19. Embalmer;  
21. Running stitch; 24. Nonentity;  
25. Intro; 26. Easy; 27. Centre back.

 

Down: 1. Memo; 2. Impetus;  
3. Sedimentation; 4. Real love;  
5.Ashen; 7. Mess tin; 8. Misericord;  
11. Rhadamanthine; 13. Occurrence;  
16. Amethyst; 18. Bananas;  
20. Mahatma; 22. Gripe; 23. Duck. 

Monday 13 May  LInkedIn webinar

Monday 5 August   
Interview technique webinar
Monday 4 November  CV webinar

To register for our FREE Nautilus Plus 
online webinar sessions, keep an eye  
on the Nautilus Events pages at: 

www.nautilusint.org/en/events 

CRYPTIC CROSSWORD

Each month, the cryptic crossword is a prize competition, and the answers  
appear in the following Telegraph. Congratulations to Nautilus member  
M. Brown, who was first out of the hat in February. Here are the answers to 
last month’s cryptic crossword:

Crossword answers
– from our brain teasers on page 64

Webinars Applying for a job?  
Improve your chances with a Nautilus webinar!
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Great savings on a wide range of Apple products
Save between 2%-10% on Apple products, including MacBook, iPad 
and iPod, as well as Apple accessories. There’s no need to wait for 
delivery, instead you can order online and collect from your nearest 
Apple store within one hour*.

For more information, log on to Nautilus Plus

Cinemas – save up to 40%
Catch the latest blockbusters and save money on tickets
Get up to 40% o�  next time you visit the cinema with fantastic 
discounts available at over 300 nationwide venues. Whether you 
are seeking action, romance, comedy or thriller, enjoy a great 
saving every time at local cinemas and nationwide chains such as 
Odeon, Vue and Cineworld*.

For more information, log on to Nautilus Plus

Award-winning healthcare
vdoc private doctors solve 80% of patient issues after the � rst 
consultation – without leaving the o�  ce. You’ll get vdoc’s 
award-winning healthcare at the discounted rate of £4 per month 
(minimum 12 months subscription) as a Nautilus member. 
That drops to £3 per month if you pre-pay for 12 months*.

Peace of mind and premium healthcare for the price of a co� ee 
per month.

• Unlimited video access to GPs
• Same day referral letters
• Private prescriptions in two hours
• Same day diagnostics and results

For more information, log on to Nautilus Plus

Discounted CV writing/personal branding services for 
Nautilus members
92% of shortlisting decisions are based upon the contents of CVs and 
85% of shortlisted candidates are checked out on LinkedIn. Having a 
well written CV and LinkedIn pro� le is critical! Nautilus members get 
a 15 – 20% discount from one of the UK’s leading personal branding, 
CV writing and LinkedIn service providers*.

To access these fantastic o� ers and many more, log in to 
Nautilus Plus via www.nautilusint.org/en/nautilusplus

*Terms and conditions apply to all bene� ts. See website for details. 
O� ers correct at time of printing. O� ers subject to change without notice. 
Apple – Annual purchase limits apply. Discounts are subject to availability. 
For the latest o� ers visit the Apple EPP store. The Cinema Society – Discounts 
vary between cinema venues. Please check when booking. Nautilus Plus 
is managed and run on behalf of Nautilus by Parliament Hill Ltd.
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Nautilus Plus is managed on behalf of Nautilus International by Parliament Hill Ltd.

Nautilus Plus gives you 
access to an unrivalled range 
of benefi ts and discounts which 
have been specially designed 
to support members, both 
personally and professionally. 
This month’s highlights include:
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To find out more about our courses or to request a prospectus, contact us on

nautilus-reader@knect365.com | +44 (0)20 7017 4483 | www.lloydsmaritimeacademy.com

PROFESSIONAL DIPLOMAS
DELIVERED BY EXPERTS. DESIGNED FOR YOU. 
Tailored for every stage of your career, we’ve got you covered. Gain a deeper insight into your chosen field 
and study with the leading provider of professional development qualifications for the maritime industry. 
Find one that suits you.

Diploma in Marine Accident Investigation 
Starts 5 March

Diploma in Port Management 
Starts 12 March

Diploma in Ship Management
Starts 8 April

Diploma in Ship Superintendency 
Starts 9 April

Diploma in Harbour Masters 
Starts 10 April

Diploma in Marine Surveying
Starts 11 April

Diploma in Marine Engineering
Starts 25 April

Diploma in Maritime Management & Leadership
Starts 29 April 

NEW! Diploma in Ship Finance 
Starts 1 May 


